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DEPARTMENT OF ENGLISH
WOMEN’S WRITING - I11 B.A. ENGLISH

Course
Components

Unit 1: Poetry
1.1 “A Fairy Tale” - Amy Lowell
1.2 “Eve to her Daughters” Judith Wright
1.3 “Snapshots of a Daughter-in-Law” Adrienne Rich
1.4 “Tribute to Papa” Mamta Kalia
1.5 “Women’s Work” Julia Alvarez
1.6 “Phenomenal Woman” Maya Angelou
1.7 “Purdah” Imtiaz Dharker
1.8 “ Kongu isn’t a rag that stands
guard over my head” Jhoopaka Subadra
(From, Kaitunakala dan Dem.)
Unit 2: Prose
2.1 “Professions for Women” Virginia Woolf
2.2 “Links in our Chain- 1931~ Mahadevi Varma [Pages 3 to 22]

2.3 “The Spectacle is Vulnerable : Miss World, 1970” - Laura Mulvey
[Chapter 1 from Visual and Other Pleasures]
2.4 Excerpts from We Should All Be Feminists - Chimamanda Ngozi Adichie
-Pages 26-34 :Problematic bringing up of boys and girls
-Pages 38-46 :Unlearning of preconceived notions, why problem of gender is
always overlooked

Unit 3: Short Story

3.1 “The Yellow Wallpaper” Charlotte Perkins Gilman
3.2 “Boys and Girls” Alice Munro

3.3 “Admission of Guilt” Lalithambika Antharjanam
3.4 “Yellow Woman” Leslie Marmon Silko

Unit 4: Drama

4.1 Thus spake Shoorpanaka, so said Shakuni - Polie Sengupta
Unit 5: Fiction

5.1 Fasting, Feasting - Anita Desai




DEPARTMENT OF SOCIOLOGY
GENDER STUDIES

UNIT I: Introduction

. Meaning of Gender

. Difference between Sex and Gender
. Gender Typing

. Agencies of Socialization

UNIT II: Theories of Gender Socialization

» Cognitive Development Theory
» Gender Schema Theory
» Social Learning theory

UNIT I11: Gender-related Social Movements

* Role of Women in the Freedom Struggle

«  Contemporary Issues in the Women’s Movement
*  The Men’s Movement

»  The Movement for Transgender Rights

UNIT IV: Issues Concerning Women
. Various Forms of Discrimination Against Women

. Domestic Violence and Dowry Deaths
. Sexual Harassment at the Workplace
. Rape and its Social Construction

UNIT V: Issues Relating to Transgender

* Transgenders- Concept

 Problems Faced by Transgender in India

* Legal Provisions for Transgender

* Representation of Transgenders in the Media



DEPARTMENT OF SOCIAL WORK
SEMESTER Il -1 YEAR MSW
GENDER AND DEVELOPMENT

Unit |

Gender Concepts

e Sex and gender, gender identity; gender relations, men and masculinity; gender division of
labour, gender roles and responsibilities, gender stereotyping, productive work, reproductive
work, equity and equality; gender mainstreaming; gender sensitization, feminization of poverty;
empowermenttypes,

e Gender development indicators - sex ratio, GER, GDI, GEM

Unit I

Feminism

e Concept, meaning and definition; types of feminism women’s movements: pre and post-
independence perspectives in India, landmarks in women’s movement in India;

e Feminist Social Work: Meaning, Concept and Definition, Feminist Perspectives in Social
Work Practice; Women's Agenda for Social Work; Principles in Women Centred Practice 79

Unit I11

Protective Measures for Women in India

e Constitutional and Legal Provisions for women; Rights with reference to entitlements, political
participation, education, employment, health, inheritance, marriage, adoption, divorce,
maintenance, Protective Laws ; Hindu Succession Act- 1956 with Amendment in 2005;
Prohibition of Child Marriage Act2006, Protection of Women From Domestic Violence Act —
2005; Sexual Harassment of women at Workplace Act-2013,

Unit IV

Global Perspectives in Women’s Development

e Convention on Elimination of All Forms of Discrimination against Women; and Girls
(CEDAW) 1982 — Implementation in India; Global Impact of CEDAW,

e Role of UN-WOMEN; UN Timeline in Women’s Progress; INGOs and NGOs in Women’s
Development, Policy Approaches for Women; UN Agenda on Post Development and
Sustainable Development Goals; Women as Agents of Peace and Security

Unit vV

Special Initiatives and Programmes

e Status of women in India, problems specific to Indian women; discrimination against the girl
child;

e National and State Commissions for Women; Ministry for Woman and Child Development;
the National Plan of Action for the Girl Child (1991-2000); National Policy for the
Empowerment of Women-2001; Reservation for Women in Local Self Government; Five Year
Plans, Gender Budgeting



DEPARTMENT OF TAMIL

PERIYAR STUDIES - Il MA - TAMIL
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DEPARTMENT OF HRM
SEMESTER- 111
WORK PLACE COUNSELLING

UNIT I 12
HOURS

INTRODUCTION

Meaning and Definition of Counseling, Counseling process- Stages - Building the counseling
relationship and facilitating initial disclosure, In depth exploration, commitment to action and
termination, Development of counseling skills, Introduction to important schools of
counseling- Psychoanalytic counseling, Gestalt counseling, Rational emotive therapy, Person
centered counseling, behavioral counseling.

UNIT 11 12
HOURS

UNDERSTANDING WORKPLACE COUNSELING

Concept- History- Models of Workplace counseling-Training of workplace counseling

UNIT 11 12
HOURS

SETTING UP COUNSELING IN THE WORKPLACE

An Integrative model of individual employee counseling. Preparation- Assessment-
Contractual referring- Counseling - termination. Group counseling; Conflict Resolution-
Intrapersonal- Interpersonal; Familial, Team building.

UNIT IV 12
HOURS

DEALING WITH SPECIFIC WORK PROBLEM

Dealing with different people- Sexual Harassment- Work life balance. Unethical behavior in
workplace, Travel stress.

UNIT V 12
HOURS

INDUSTRIAL COUNSELLING

Employee problem counseling - Problems of Absenteeism, Turnover, Burnout, Depression,
Substance Abuse



