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SOKA IKEDA COLLEGE OF ARTS AND SCIENCE FOR WOMEN

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai 600 099.

APPOINTMENT ORDERS OF FULL TIME
TEACHERS

ACADEMIC YEAR 2022-2023



O, SOKAIKEDA COLLEGE OF ARTS AND SCIENCE FOR WOMEN

(Affiliated to the University of Madras)
Chennai 600 099, Tamilnadu.

Number of Full -Time Teachers
Academic Year 2022-2023

. No. Name of the Department Number of Full-Time Teachers

1. | Tamil 11
2. | English 11
3. | Biochemistry 4
4. | Computer Science 5
5. | Mathematics 11
6. | Business Administration 4
7. | Commerce 13
8. | Computer Applications 5
9. | Information System Management 4
10. | Economics 4
11. | Psychology 4
12. | Physics 1
13. | Tourism And Travel Management 2
14. | Corporate Secretaryship 3
15. | Computer Science 5
16. | Human Resource Management 3
17. | Social Work 1
18. | Accounting And Finance 2
19. | Historical Studies 1
20. | Sociology 1

TOTAL 95

PRINGIPAL
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
CHENNAI - 600 099



Year of
S.No. | Name of the Full-time Teacher Designation Appointment
1 Dr. Meera Murugesan Principal 23.08.2000
2 Dr..Kanmani Subramanian Vice Principal 25.05.2005
Department of Tamil
3 |Dr.D. Rani Elizabeth Head & Assistant Professor 11.06.2008
4 |Dr.E. Geetha Assistant Professor 03.12.2009
5 |Dr. T.V. Chandrika Assistant Professor 15.06.2010
6 |Dr.G. Daisy Maria Packiam Assistant Professor 22.07.2014
7  |Dr.Ar. Abirami Assistant Professor 11.06.2015
8 |Ms.P. Parameswari Assistant Professor 01.02.2017
9 [Ms.A. Steffie Craf Assistant Professor 29.11.2017
10 |Dr.R. Sasikala Assistant Professor 04.10.2021
11  |Ms.V.C. Chithra Assistant Professor 01.11.2021
12 [Dr.K. Anuradha Assistant Professor 01.04.2013
Department of English
13 [Dr.R. Sandhya Lakshmi Head & Assistant Professor 16.06.2008
14 [Ms.R. Suganthi Assistant Professor 15.12.2008
15 |Ms.K. Buji Assistant Professor 16.06.2014
16 [Ms.K.Kanthimathi Assistant Professor 14.06.2017




17 |Ms.B.Hemavathy Assistant Professor 03.07.2017
18 | Ms.R.Sharmila Assistant Professor 01.07.2019
19 [Ms.E.Jijitha Mary Assistant Professor 09.03.2021
20 [Dr.B.Uma Neela Assistant Professor 04.10.2021
21 |Ms.M.Ahamed Sadhiqua Assistant Professor 18.10.2021
22 | Dr.B.Subhashini Assistant Professor 01.09.2022
23 |Ms.K.Jerry Elka Assistant Professor 25.10.2021
Department of Biochemistry
24 |Ms.D.Subhashini Head & Assistant Professor 14.07.2008
25 |Dr.C.Latha Assistant Professor 01.08.2012
26 |Dr.L.Anna Sheba Assistant Professor 05.08.2019
Department of Computer Science
27  [Ms.N.S.Kiruthika Head & Assistant Professor 20.04.2005
28 [Ms.T.S.Helan Mabel Assistant Professor 15.06.2009
29 |Ms.V.Sivagama Sundari Assistant Professor 21.06.2010
30 [Ms.V.Thilagavathy Assistant Professor 20.06.2013
31 |Ms.P.Kalyani Assistant Professor 01.04.2013
Department of Mathematics
32 [Ms.P.Dhanalakshmi Head & Assistant Professor 11.06.2007
33 |Ms.M.Ramya Devi Assistant Professor 11.06.2007




34 [Ms.J.Jacklin Dayana Assistant Professor 14.06.2010
35 |Ms.J.Chella Manorathi Assistant Professor 21.06.2010
36 |Ms.S.Anitha Assistant Professor 01.07.2013
37 |Ms.E.Praveena Assistant Professor 02.12.2013
38 |Ms.T.Sophia Beatrice Assistant Professor 22.06.2015
39 |Ms.R.Puspalatha Assistant Professor 01.07.2015
40 |Ms.R.Narmadha Devi Assistant Professor 05.03.2021
41 [Ms.R.Sathya Assistant Professor 02.03.2022
42 [Ms.R.Anitha Assistant Professor 21.08.2019
Department of Business Administration
43 |Ms.M.Vijaya Sumathi Head & Assistant Professor 03.04.2012
44  |Ms.P.Kalpana Assistant Professor 18.07.2011
45 [Ms.V.Nagavalli Assistant Professor 20.10.2021
46 |Ms.R.Jayaravitha Assistant Professor 11.08.2022
Department of Commerce
47 |Dr.S.Mary Sujatha Head & Assistant Professor 16.08.2000
48 [Dr.N.Unnamalai Sangeetha Assistant Professor 14.07.2004
49 |Ms.T.Jeeva Assistant Professor 26.06.2006
50 |Dr.Pl.Alamelu Assistant Professor 03.07.2006
51 |Ms.S.Ushadevi Assistant Professor 11.06.2008




52 |Dr.V.Premalatha Assistant Professor 11.06.2008
53 | Ms.S.Shobana Assistant Professor 12.12.2012
54 [Dr.R.Krishnaveni Assistant Professor 01.07.2013
55 |Ms.A.Yuvarani Assistant Professor 05.03.2021
56 |Ms.N.Sasirekha Assistant Professor 07.03.2022
57 | Ms.S.Jayalakshmi Assistant Professor 01.12.2021
58 |Ms.Mutyala Sridurga Assistant Professor 18.07.2022
59 |Ms.T.Tamilarasi Assistant Professor 01.09.2022
Department of Computer Applications
60 |Ms.M.Grace Head & Assistant Professor 03.04.2012
61 |Ms.C.T. Ashita Assistant Professor 16.07.2007
62 |Ms.R.Mary Sheeba Assistant Professor 16.08.2012
63 [Ms.M.Anitha Devi Assistant Professor 02.12.2013
64 |Dr.R.Kiruthiga Assistant Professor 04.10.2021
Department of Information System Management
65 [Ms.G.Vijaya Girija Head & Assistant Professor 15.06.2009
66 [Ms.K.Nirmala Devi Assistant Professor 08.06.2011
67 |Ms.J.Parvathy Assistant Professor 01.12.2011
68 |Ms.P.Rajasubha Assistant Professor 03.10.2013




Department of Economics

69 |Ms.S.Joseph Bency Prisca Head & Assistant Professor 14.06.2017
70 [Ms.T.Sasikala Assistant Professor 10.06.2016
71 |Ms.B.Deepa Assistant Professor 14.06.2017
72 | Dr.P.Senthil Mathi Assistant Professor 07.09.2022
Department of Physics
73 |Dr.V.Padmavathy Head & Assistant Professor 04.10.2021
Department of Tourism & Travel Management
74 [Ms.N.Pardita Head & Assistant Professor 01.08.2022
75 [Ms.H.Shobana Assistant Professor 01.08.2022
Department of Psychology
76 | Dr.LydiaEric Head & Assistant Professor 06.12.2021
77 [ Ms.D.Kanimozhi Assistant Professor 18.07.2022
78 |Ms.M.Mary Esther Assistant Professor 11.08.2022
79 |Ms.M.Thaarasri Assistant Professor 11.08.2022
Department of Corporate Secretaryship
80 [Ms.M. Bhuvaneswari Head & Assistant Professor 03.04.2012
81 [Ms.S.Sivakalai Assistant Professor 16.07.2015
82 t/losﬁé;l;{lmmaculate Assistant Professor 11.10.2021

Department of Computer Science




83 |Ms.J.Vimal Rosy Head & Assistant Professor 04.12.2006
84 |Ms.P.Hemalatha Assistant Professor 01.07.2013
85 |Ms.C.Rajeswari Assistant Professor 11.06.2015
86 [Dr.C.Thavamani Assistant Professor 14.06.2017
87 |Ms.D.Malathy Assistant Professor 11.06.2018
Department of Human Resource Management
88 |Dr A.Vinnarasi Head & Assistant Professor 01.08.2013
89 [Ms.K.Amudhavalli Assistant Professor 01.03.2021
90 (Dr.M.Pramila Devi Assistant Professor 05.09.2022
Department of Social Work
91 [Ms.R Dhanalakshmi Head & Assistant Professor 01.07.2019
Department of Accounting and Finance
92 |Ms.J.Jabamalai Priya Head & Assistant Professor 10.07.2013
93 |Ms.G.Bhuvaneshwari Assistant Professor 01.08.2022
Department of Sociology
94 | Ms.P.Srimathi Assistant Professor 18.07.2022
Department of Historical Studies
95 [Dr.S.Mahadevi Head & Assistant Professor 23.06.2021
TOTAL =95
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

18-11-2021

To

The Registrar,
University of Madras,
Chepauk,

Chennai- 600 005

Sir

As the Principal Dr. M.Samshath has relinquished her post and service with effect
from the After Noon of Nov 17, 2021 and handed over the charges as Principal to the
Vice-Principal.

The Vice-Principal Dr. B.Meera Murugesan, M.Sc.,M.Phil.,Ph.D, Head, Department
of Bio-Chemistry, has been appointed as the Principal in-charge with effect from Nov 18,
2021.

The Management will initiate steps to appoint a regular Principal at the earliest.

Thanking you . e ————
Vi 7 E
Ug‘{iL?SI‘"V OF MADRAS
egistrar Tapal Section

Yours sincerely

Fopall

26 Nov 2021 Mrs. Kogilam Kumanan
Secretary
SL. No....... ,’ Mrs. '{()GlLAM
—— SECRETARY

SOKA IKEDA COLLEGE OF ARTS
Copy To: 1) The Director of Collegiate Education, College RoadﬂﬂﬂeﬁﬁaENGECFﬂﬁGWOMEN

CLICL =AY mar non
2) The Regional Director of Collegiate Education, Chennai Region,
Chennai — 600 015

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.

Tel : 044-2686 3177 | 9677717456 | Email : sokaikeda@rediffmail.com
Website: www.sokaikedacollege.in
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SOKA IKEDA WOMEN’S COLLEGE

For Arts and Science, Madras University

23rd August 2000.

Ms.Meera Murugesh

BMEF- Devi Flats,

Flat F-1, No.3 6™ Cross Street,
Lenin Nagar,

Ambattur,

Chennai-53.

Dear Madam,
Sub: Confirmation of Appointment.

Ref: Your Application dated 18" July 2000.

With regard to your Application under reference and the interview
we had with you on 21* August, Our college is pleased to confirm
your appointment as a Lecturer in the department of Bio-Chemistry
of our College, on probation for one Year. Your consolidated salary
will be Rs. 7,000/~ ( Rupees Seven Thousand only) per month.

A line in confirmation of your date of joining will be much
appreciated.

Thanking you,

Yours truly,
For SOKE IKEDA COLLEGE OF ARTS & SCIENCE

FOR WOMEN,

ClZa.

[£54

O\\<L) Sethu Kumanan
\  Chairman.

59, Valliammal Street, Redhills Main Road, Pudur, Ambattur, Chennai-600053
Tel:(044) 6385871 Fax:(044) 6382777
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SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

SOks
NI

23.05.2005.

To

Mrs. 8. Kanmani,
Balaji Nagar.
Ambatiar,

Chennai - 600 053,

Sub: Appointment Order for the Post of Lecturer in Tamil-reg.

This has reference to your application and the subsequent interview conducted

on 23.05.2005 the selection committee is pleased to appoint you as Lecturer,

Department of Tamil subject o the approval from the University of’ Madras,
Chennai 600 005.  This appointment takes effeet from.25.05.2005 and the
consolidated salary will be Rs 6000 per month,

&

Chairman.

Clairman,

e 1N yervt

SOKA 'EED Y OO LEGE OF ARTS

SR WhE

\‘% MAC N e BV, NTEAL
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Principal
SOKA IKEDA COLLEGE CF ARTS
AND SCIZNCE FOR WOMEN
MADHANANGKUPPARM, CHEL WA - 600099,

Sethu Bhaskara Nagar, Madhanangl ;
; ngkuppam, Chennai-6
Tel: (044) 2686 4847, 2501 405 OO

E-mai; ; sakaikeda@'rediffmail.com
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JOM IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)
Sethu Bhaskara Nagar, Madhanangkuppam,
Chennai- 600 099

27.05.2008.

To

Ms. D. Rani Ehzabeth

13 D, 1, Than Thondri Amman
Koil I Street Extn.,

Villivakkam,

Chennai- 600 049,

Sub: Appointment Order for the post of Lecturer, Department of
Tamil - reg.

This has reference to your application and the subsequent interview conducted
on 22.05.2008, .the selection committee is pleased to appoint-you as Lecturer,
Department of Tamil, subject to the approval from the University of Madras,
Chennai 600 005, This appointment. takes effect from 11.06.2008 and the
consolidated salary will be Rs 8,000/~ per month. -

Chairman.
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

01.12.2009.

Sageed o)

Ms. E. Geetha,

No. 4/118, A Type,

43 Street, Sidco Nagar,
Villivakkam,

Chennai - 600 049

Sub: Appointment Order for the post of Lecturer, Department of
Tamil - reg.

This has reference to your application and the subsequent interview conducted
on 26.11.2009, and the Management is pleased to appoint you as, Lecturer,
Department of Tamil subject to the approval from the University of Madras,
Chennai 600 005. This appointment takes effect from 03.12.2009 and the
consolidated salary will be Rs. 10,500 /- per month.

ChaW
Chbirman
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
- MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
| el : 044 - 2903 3707, 2903 3727  E-mail: sokaikeda@rediffmail.com
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% SOKA IKEDA COLLEGE
; OF ARTS & SCIENCE FOR WOMEN

" (Affiliated to the University of Madras)

11.03.2010.

To
Ms. Chandrika,
No. 195/ 5 FF, Tejas Flat,
- Raja Raja Cholan Street,
© Kumaran Nagar,
l - | Padi, :
‘ | | Chennai- 600 050 . \
. | _ |

Sub: Appointment Order for the post of Lecturer.in the Department of
! Tamil - reg.
This has reference. to your application and the subsequent interview conducted
on 18.05.2009, and the selection committee is pleased to appoint you as
Lecturer, Department of Tamil, subject to the approval from the University of
Madras, Chennai 600 005. '

This appointment takes effect from 15,06.2010 and the consolidated salary will
be Rs. 10,500/~ per month. -

| o . | irman. :

| Chalrmaﬁ
SOKA IKEDA COL
OLLEGE OF
AND SCIENCE FOR WOM?QTS

MADHANANGKUPPAM, GHENNAI - 00089,

‘! ~ Sethu Bhaskara Nagar, Madhgnangkuppam,'Chén'na"i -600099 '
'. Tel: 044 - 2903-3707, 2903 3727 E-mail: sokaikeda@rediffmail.com

¥ i
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the Universily of Madras)

19.7.2014

['o

Dr. G. Daisy Mariya Packiam. M. A, Ph.D.
4, Narayana Mestri 2" Street,
Villivakkam,

Chennai - 49

Sub: Appointment Order for the post of Assistant Professor in Tamil - reg.

With reference to your application and the subsequent interview conducted on
12.07.2014, we are pleased to appoint you as Assistant Professor in the Department of
Tamil with effect from 22.07.2014

The consolidated salary will be Rs.16,500 /- per month.

A
-\‘L\IW '_‘_’_._—'
et
Chalmmar
Chairman

SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAN, CHERNAIL - 603025,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai ~ 600 099
Cell : 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

“~

29.04.2015

To

Ms. AR. Abirami, M.A., M.Phil.
38, O.V.M. Street

Triplicane

Chennai- 600 005

L

Sub: Appointment Order for the post of Assistant Professor in the department of
Tamil- reg.

With reference to your application and the subsequent interview conducted on
23.04.2015,we are pleased to appoint you as Assistant Professor in the department of
Tamil with effect from 11.6.2015

) {
?X_f;t:’\ﬁ\k\(a
Secretary—

SECRETARY
SOKA IKFDA COLLEGE OF ARTS

AND 501 7 FOR WOMEN
Madhanangiup ... Chennat - 600 o109

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707
E-mail: sokaikeda@rediffmail.com  Web: sokaikedacollege.in

b



/ SETI—IU VALLIAMMAL EDUCATIONAL TRUST

"Illn,,:. (}{egn No. 162 of 87 dt. 10.02.89)

é:\'}  SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madrus)

Chiennai- 600 09¢
Date: 01,02.2017
T ‘ o e
Mrs. P, Parameshwarl
41412, New Na. 89
4 ".-.ETCL.I
Sengil Svolai Safai
Olieri
Chennai- 600012
Fhone: $44540258|
Email: tamizhmagal2012¢2gmail.com

i
LELTER OF APPOINTMENT—

Dear Mladlam,

With refétence to your application dqt-.d 01-02-2017 an o subsequent interview you had with us
on 91-02-2017 we have the pleasure in appolnting you for the post of Assistant Protessar in the
D(.paltmcnt of Tamil of Soka lkeda Lollc,ge of Arls and Seience for Women, Sethu Bhaskara
Nagar, Madbanangkuppam; Chennai - 600 099" with cffect fiom 01-02-2017 on pmlmmnar X
basis, on the follosving tenns and conditions:

L. That, you will be paid a salary off Rs, 15,600/= (Fifteen thousand and six hundred) per
imonth.

2. Tha, this appoinument is made subject ta the gpproval of the University ol Madras,

Kl

That, initially you will be on probatien for o period of {wo years, frem the date af your
Jjoining duty which-may he extended to or terminated earlier at the sole diserelion of the
\rlnmwr.mt,nt unless anduntil conlimacd in w1ihng by the; Manab&imnt Your sérvice shall
be demned 10 be on prubdtmn evell after the expiry of the prebation jerind or the: L,x((,ndl.,([
[}{.-ll(.'ld lf 11w cpf quch pmbatmn

#

Thal, ¥ou an¢ réquested ta produce all your original certificates and service certificates,

Cominued in page 2,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone ; 04429033707 1 967771 7456
Emali.sokalkada@mdlﬁmall com, Wshsua. wwnw.sokaikedacallege.in |




Page 2.

_'I‘.hn;!_-;-' afler hil.ifi_z}g._5e;,rw<:n_1_;";hzg appointment “order, if you do'not join duty an lhe date
specified by the: Managément, you are liable @ pay’ one: month. salary to the Management

B 1 prévedquisite candition 16 folcase the certificates submitted by you,

Y4

6. That, you shall be entitled to any salary for the month of May, duwring the prohationary
peried, provided, you must have compleled 8 months of serviay satisfhetoriby fron the date
of joining duty and are willing to continue vour serviee in our college, Besides, 1o claim
the benefle of the May salary, you nust have joined the duty o1 1he re-opening day of the
stisiing academic year as declared by the Managenient.

7. That, yeu can ba considercd for yearly Inorement after the suceesstul completion: of the
probationary period. The conditionality of increment pimely rests with on the discretion of
the Managanent,

8. ‘That, you shall work under the geveral puidanse, suptevision and direction of the Pringipal
~and Management. -

b. " That, it Is mandatory. on the part of ihe lneumbent nat (o leave the institution during in the
middle-of'an academic vear,

th. That, in the event of your resignation after having served an appointrent order during the
probationary perfod you shall have to give two months notice, failing which, vou are liable
to pay lwo manths salary (¢ the Mansgement and the nalice for the resignation will he
accepted anly on the 1% of April { of an scademic vear) and effective tilt corpletion of the
same peslemio yeuar:

11, That, your appointment will be subject to termination at any time by one month notice in
- written by the Management or by payment of one mernth salary in Jiew of such a uotice.

-you selil-be respansible for the safe keeping and seturn. in good condition of a1l the

12, That, Y
fs and property which inay be In your use, olstady or charge.

“Tecor

(3 That' you “shiould obtain griar pebmissior from - the ‘Managemeat for any firther study:

through Distance: Eduication Progeamme, ot by ary othet.means.

14, That, you are expected to be punctusl and regular in atteidasee of your dutics and shall
not absent yoursell with our prior permission of the Peincipal nod the Managerent, B you
remain absent for a consecutive or contlimous period of three days or aver siay for thres
days after the expiry of leave periad, withoue leave or permission from the Mosagement, it
will be deemed that you have voluntarily abandoned or resigned vour service without By
oties and you are liable fo pay 2 months salary 1o the Mansgement,

That, -you must be willing to participate in the In-service training programme / seminar /
workshop orgenized by the Modagement / outside sgency from Gme Lo time to upprade
your teachitg methodalogy ¢ enrich your knowledge and skills 10 wpgeade your teachlig
methadology -/ -enrich - your koowledge and skills o upgrade the quality of education
“delivened,

o)

Continued in page 3.




Q Pape 3

. 16, That, you shall take an abiding interest in the students career both ingide and ontside the
"""“%; college ane shall promote physizal, intellectual and moral welfure of pupils.

—

i 17. That, you are not allowed 10 use corporal punishment by any means to cortect the erring
-Q student. Administering such method will affect the student both phesioally and mentally,
. which in lurn. eatise unnecessary diffieulties to the Heads and the Management as this

. =@' “inethed of correetion is banned in Tamilnadu in June 2003 through amendment of Rule 51

n_F"_T‘smq,iqu_ﬂd_u‘Ecjucaﬁ@qiR:urlgs.Lprql]i_biti_llg' the infliction of physical £ merital pain during
‘gorrective measures. You are Jiable to be dismissed from seevice in case you have resorted

1o the corporal punishment to use as corrective method..

n 18. That, you shall not undertake any part-time ar Tull-time, direet or indirect, honorary ol
remunerative, job / assignment in any college / business concern during the pericd of your
service, If found so, your serviee shall be terminate:d without notice. Yuou shall not
undertake private tuition elther in the college or at your residence f residence of the student
without the writlen permission of the Management, If the rule i wivlated, your service
shall be liable 1o be terminated without any notiee, '

19, “That, at any lime in the opinion of the Management which will be Gnal in the matter, you
are found puilty of dishanesty, disobedience, disorderly behavior, negligence, indisgipling
or any other aet considered by the Management as detrimental to s infenest or of viclation
of ong or more terms off this appointment, your service may be terminated or dism{issed
withoul notice and withaut compensation !

20. That, your service conditions shall be governed by this contrgel and also by the
Managemant’s standing orders, rules and regulations which are being in feres for the 1ime
heing or may be framed from time 1 time according ta law.

21, That, you will retire autonmatically without notice on your attaining the nge of 38 or carlier
i yvou are found to be medically unfit.

This appointment order is given 1 you in duplicate for your perusal, If the terms and conditions
aiven in this order arc acceptable to y¥ou, you are expeoted 1o retuen 1 ws the duplicate copy of this
order; after writing as All the terms are understood and accepted and sigaing il with date,

% ,qp ~ M;-’”’;__.w‘
AR ] A T ’

R b "

n- T
PRESIDENT SECRETARY CHATRMAN
. \\ .
______ PP 222007
Stgnature of the candidate Date

Nane of the candidate in CAPITALS : P'PQTaWWGJﬁ sl




Ol IEG.s

' /_ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
\ (Affiliated to the University of Madras)

B v

N ﬂ‘\

To Chennai — 600 099,
Date: 27-11-2017
! Ms. Steffie Craf
No. 54/2, Padasalai Street
. Ayanambalckam
Chennai- 600 095
Phone: 9841644031
Email: steffiemani@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-11-2017 and subsequent interview you had w1th us
on 27-11-2017 we have the pleasure in appointing you for the post of Assistant Professor in the -
Department of Tamil of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
. Nagar, Madhanangkuppam, Chennai — 600 099 w:th effect from 29- 11-2017 on probat:onary
g basis, on-the followzng terms and conditions:

1. That, you will be ﬁéfd a salary of Rs.15,600/= (Fifteen Thousand Six Hundred) per month,
. 2. That, this appointment is made subject to the approval of the University of Madras.
3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended

period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
one : 9677717456 | Email:sokaikeda@rediffmail.com | Website: www.sokaikedacollege.in
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Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered. for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management. '

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
1o pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge. .

. That yoﬁ should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

. That, you are expected to be punctual and regular in attendance of your duties and shall

not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any

notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical # mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is v101atcd your
service shall be liable to be terminated without any notice. .

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Mmlagement as detnmental to its interest
or of violation of one or more terms of this appointment, your service may be-terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

. That, you will retire automatically without notice on your attaining the age of 58 or
BBIllBI‘ if you are found to be mcdwally unfit.

v This appomtmcnt order is given to you in duplicate for your perusal, If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duphcatc copy of
this order, after writing as All the terms are understood and accepted and signing it with date:

i

SECRETARY . CHAIRMAN

........................................................................................................

&/M”)Qw' NI TIL

Signature of the candidate _ Date

Name of the candidate in CAPITALS ; ..A:.. STERRLE. ...C.!?.ﬂF. ..............



. qpTHU VALLIAMMAL EDUCATIONAL TRUST

il (Regn. No. 162 of 87 dt. 10.02.89)

#\0/" sOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

:
(Affiliated to the University of Madras)

Chenna 600 G99,
Date:29-09-2021

jo

DR Sasikala MCANMPRLPWD
530, Quidde Millath Nagar,

Vilaar Road,

I hanjavur-6 13006

Mobile: 8220760041

Mail: sasibasnikaa@pmal.com

LETTER_OF APPOINTMENT

Pear Mudam,

With reference to your application dated  26-08-2621 and subsequent interview you had with us
on 15-09-2021 we have the pleasure in appointing you as Assistant Professor in the Department
of Tamil, Soka Iheda College of Arts and Science for Women, Sethu Bhaskarn Nagar,
Madhanangkuppant, Chennai - 600 099 with effeet from 04-10-2021 on probatianary basis, on

the following terms and conditions:

1. That, you will be paid a salary of Rs. 27.750/= (Rupees Twenty Seven Thousand Seven
Hundred and Fifty) per month,

That, this appointment is made subject o the approval of the University of Madras,

Fud

1. That, initislly you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlicr at the sole diseretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed (o be on probation even afier the expiry of the prabution period or the
extended periad, it any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456

Emall:sokalkeda@rediffmall.com, Webslte: www.sokalkedacollege.in



5 That, after having served the appointment order, it you do not join duly on the date
specified by the Management, you are Hable fo pay one monih salary to the Management
as o prerequisite condition 1o refense the certificates submitied by you.

6. That, vou shall be entitied to any salary for the menih of May, during the probhationary
period, provided, you must have completed 8 months of servies satisfactorily from ihe
date of joining duty and are willing o continue your service in our college. Desides, 1o
claim the benefit of the May salary, you must have joined the duty on ihe re-opening day
of the ensuing academic year as declared by the Management,

7. That, you can be cansidered for yearly terement after the suceesslul completion of the
nrobationary period. The conditionality of increment purely rests with on the diseretion
of the Management.

That, vou shiat ?;c‘ji'_‘i{_'_-_ngjd';ﬁ:z"i'-'fh-éfzf_l jgéiié%éij'3::‘g§;;-iﬁai-1'cé;* supervision  and direction of the:

principal and Management. © S '

9. That, it is mandatory on the part of the incumbent not to leave the instiivtion during in the
middle of an academic year,

10, That, in the event of your resignation after having served an appointroent order duriig
the probationary period you shall have to give two months notice, failing which, you are
liahle (o pay two months salary to the Management and the notice for the resignation will

he accepled onty on the 1% of April {of an academic year) and effective till completion of

ihe same academic year.

U1 That, your appointment will be subject i termination al any time by ope month notice in
written by the Management or by payment of one month salary in lou of such a notiee,

(2. That, you will be responsible for the safe keeping and relurn in good condition of all the
records and properly which may be in your use, custody or charge.

13 Thai you should obtain prior perinission from the Management for any fusrther study
through Distance Hdueation Programme or by any other means, '

three days after the ‘expiry of leave period,” without leave or ‘permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are Hable to pay 2 months salary to the Management.

15 That, you must be willing to participate in the in-service fraining programme / seminar /
workshop organized by the Management / outside ageney {rom time o lime to upgrade
your, teaching methodology / enrich your knowledge and skills o upgrade your teaching
methodology / enrich your knowledge and skills ‘fo upgrade the:‘qu'éiiity of education
delivered. SRR

Continued in page 3. -
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SETHU VALLIAMMAL EDUCATIONAL TRUST

oG, (Regn. No. 162 of 87 dt. 10.02.89)

P\ a h
\}t SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
R

(Affiliated to the University of Madras) .

Chennai — 600 099,
Date:30-10-2021

To

Ms. V.C.Chithra,M.A.,M.Phil,
No:1.Gandhi Nagar.

Orapadam Ambattur.

Mobile: 8939432990

Mail: chithrajeeva96(@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-10-7021 and subsequent interview you had with us
on 6-10-2021 we have the pleasure in appointing you as Assistant Professor in the Department
of Tamil, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai - 600 099 with effect from 01-11-2021 on probationary basis, on

the following terms and conditions:

|. That, you will be paid a salary of Rs. 23.750/= (Rupees Twenty Three Thousand Seven
Hundred and Fifty) per month.

9. That, this appointment is made subject to the approval of the Universily ol Madras.

Chat. initially you will be on probation for a period of two years, from the date of your
joiming duty which may be extended to or terminated earlier at the sole discretion of the
cement unless and until confirmed in writing by the Management, your service

be on probation even after the expiry of the probation period or the

e geeTned 10 €

axtended period, if any of such probation.
That. you are requested to produce all your original certificates and service certiticates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, afler having served the appointment order, it you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day

of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

- That you shall work under the general guidance, supervision and direction. of the
* Principal and Management. s SRR :

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year,

. That, in the event of your resignation afier having served an appointment order during

the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till compietion of
the same academic year. oo

That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means,

Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills fo upgrade the quality of education
delivered. B :

~ Continued in page 3.
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16. That, you shall take an abiding interest in the students careet both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

7. "That, you are nol allowed to use corporal punishment by any means to correct the erring
student, Administering such method will affect the student both physically and mentalily,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. Vou are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

pari-time or full-time, direct or indirect, honorary or

rath assignment | college 7 business concern during the-petiod of
our service, If “found o, your service shall b ferminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your

service shall be liable to be terminated without any notice.

19 That, at any time in the opinion of the Management which will be final in the matter, you.
are found puilty of dishonesty, disobedience, - disorderly  behavior, negligence;
indiscipline or any other act considered by the Management as detrimental to its inlerest
or of violation of one or more texms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
lime being or may be framed from time to time according to law,

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

er writing as AIl the ter

SECRETARY HMAIRMAN

Signature of the candidate - Date o

Name of the candidate in CAPITALS : BIAVRRSY CHT””?H :

k]



To

Mrs. K. Anuradha, M.A., M.Phil
38, Jeeva Nagar 111 street, ]
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

13.06.2008.

To

Ms. R. Sandhya Lakshmi,

No. 13, P.A. K. Subramaniyam Street,
Venkatapuram,

Ambattur,

Chennai- 600 053.

Sub: Appointment Order for the post of Lecturer in English - reg.

This has reference to your application and the subsequent interview
conducted on 09.06.2008, the selection committee is pleased to appoint
you as Lecturer in English subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from
16.06.2008 and the consolidated salary will be Rs.7,500/- per month.

G —
%‘nm an.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR'"" ‘JEN
MADHANANGKUPPAR, CHE AL - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 E-mail : sokaikeda@rediffinail.com



SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

- 10.12.2008.

To

Mrs. R. Suganthi,

25 A, Kalaimagal Nagar 1% Street,
Lakshmipuram,

Kolathur,

Chennai- 600 099

Sub: Appointment Order for the post of Lécturer in English - reg.

This has reference to your application and the subsequent interview
conducted on 10.12.2008, the selection ‘committee is pleased to appoint
you as Lecturer in the Department of English subject to the approval
from the Univérsity of Madras, Chennai 600 005. This appointment takes .
effect from 15.12. 2008 and the consolidated salary will be Rs.8,000/- per
month.

. i
wwc""

Ch an.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099.

Mapes,

Principal {

'SOK/ {NEDA COLLEGE Cf ART3 -
A2 SCiENCE FOR WOMEN
MALHA < NCRUPPAM, CHE: WA - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Napo®

14.5.2014

To ;

Ms. K. Buji, M.A.,
3/33, Bhavani Nagar,
Ayappakkam,
Chennai- 77

Sub: Appointment Order for the post of Assistant Professor in English in shift .- reg.

nt interview conducted on

With reference to your application and the subseque
istant Professor in English in shift I

14.05.2014, we are pleased to appoint you as Ass
with effect from 16.06.2014

The consolidated salary will be Rs.17,000 /- per month.

' : Ch‘ai_fman _
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600098.

~ Sethu Bhaskara Nagér. Médhanangkuppam, Chennai - 600 099
S " Cell - 9150008813 Tel : 044-2903 3707. ' _
E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in



SETHU VALLIAMMAL EDUCATIONAL TRUST

MLEGR o, (Regn. No. 162 of 87 dt. 10.02.89)

\'/,é SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

\ -

To Chennai — 600 099,
Date: 09-06-2017

Ms. K. Kanthimathi, M.A., M.Phil.

No. 9/34, Pushpa Nagar Main Road

[yyappanthangal

Chennai- 600 056

Ph.: 9884991151

E.Mail.L: kanthu01@gmail.com

LETTER OF APPOINTMENT
| Dear Madam,

With reference to your application dated 29-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of English of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 14-06-2017 on
probationary basis, on the following terms and conditions:

[. That, you will be paid a salary of Rs.16,475/= (Sixteen Thousand Four Hundred
Seventy Five) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a petiod of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

(U5]

4, That, you are requested to produce all your orlgmal certificates and service
certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
| Phone : 044-29033707 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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~ That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management. :

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment oxder during
the probationary pexiod you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without Jeave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to'time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in twn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical 7 mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fiwdg

SECRETARY CHAIRMAN

____------_-_---:-é:.M —————[}:‘:uh—@b—é—iﬂ M

Signature of the candidate Date

Name of the candidate in CAPITALS : R RANTH AT



- “SETHU VALLIAMMAL EDUCATIONAL TRUST

SO, %, (Regn. No. 162 of 87 dt. 10.02.89)
\' % SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
M (Affiliated to the University of Madras)

Date: 09-06-2017
Ms.B. Hemavathy, M.A., M.Phil
No. 33, Thiruvalluvar Street
Puthagaram, IKolathur
Chennai- 600099
Ph.: 9710601733
E.Mail: hemabalan04@yahoo.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of English of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai ~ 600 099 with effect from 03-07-2017 on
probationary basis, on the following terms and conditions:

|. That, you will be paid a salary of Rs.16,350/= ( Sixteen Thousand Three Hundred
Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

L2

4. That, you are requested to produce all youl original certificates and service
certificates.

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date

of joining. duty and are willing to. continue your service in our_college. Besides, to_claim . .

the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of

the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management. :

That, it is mandatory on the part of the incumbent not to leave the institution dﬁﬁng in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1™ of April ( of an academic year) and effective till completion of the

same acadentic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and retumn in good condition of al] the
records and property which may be in your use, custody or charge.

13. That you should di;tai'n“pr'i'of‘ péﬁniséion from the Management for any furthersiudy

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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16. That, you shaill take an abldmg interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physicalty and mentally,
which in twn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule” 510
of Tamilnadu Bducation Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are Hable to be dismissed from service in case you bave resorted

to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without motice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. ‘If the rule is violated, your service

shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed

without notice and without compensation.

20. That, your service conditions shall be govemed by fhis contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attammg the age of 58 or-earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

(0 el £ e
PRESIDENT “SECRETARY C

. Yo S o

] v .
Signature of the candidate Date

Name of the candidate in CAPITALS : B HENMAVATHY
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To

\w SOKA IKEDA

{Regn. No. 162 of 87 dt. 10.02.89)

(Affillared 1o the University of Madras)

" SETHU VALLIAMMAL EDUCATIONAL TRUST
\

Chennai = 600 099,
Date: 10-06-2019

s R. Shamila, MoAL

No. VETA, Kavarai Kulam Street
Sholavaram

Chennai- 600 067

Muaobile: 7393930001
Email.ssharmilaravi | 84 @email.com

LETTER OF_APPOINTMENT

Dear Madam.,

With reference to your application date

d 28-02-2019 and subsequent interview you had with us

on 25-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara

Nagar, Madhanangkuppam, Ch

ennai — 600 099 with effect from 01-07-2019 on probationary

basis. on the following terms and conditions:

(5

That, you will be paid a salary of Rs. 17.750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

That. this appointment is made subject to the approval of the University of Madras.

That. initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated carlier at the sole discretion of the

Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even afier the expiry of the probation period or the extended

period, if any of such probation.

are requested to produce all your original certificates and service certificates.

e

That, you

Continued in page 2,
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5. That, after having

? served the appo; : ..
specified by the Management, y 51113 ai‘lf:lﬁlfg order, if you do not join duty on the date
as a prerequisite co

g © 10 pay one month salary to the Management
ndition to releage the certificates submitted by you.
6. T i ; '
ilé}t,dyou shall be entitled to any salary for the month of May, during the probationary
pfr'm. , provided, you must have completed 8 months of service satisfactorily from the date
Of Joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May sal

. : ary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

7. That, you can be considered for yearly increment after the successful completion of the

probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

8. That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

9. That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

10. That, in the event of your resignation after having served an apgolintmen.t order dunr;g tl;nle )
probationary period you shall have to give two months nothe, failing whlch, you are .11; be
to pay two months salary to the Management and the notice fox: the‘ resignation will be
accepted only on the 1™ of April (of an academic year) and effective till completion of the
same academic year.

11. That, your appointment will be subject to texinination at any ti{ne })y_ one month notice in
- wntt’en by the Management or by payment of ong month salary in lieu of such a notice.

12. That, you will be responsible for the séfe keeping and return in good condition of all the
| recor::is and property which may be in yeiur use, custody or charge.

13. That you should obtain prior permission {rom the Management for any further study
- through Distance Education Programme or by any other means,

14, That, you are expected to be punctual and regular in .attej-,ndance of your duties and shall
not absent yourself with our prior permission of thz? Principal and the Management. If you
remain absent for a consecutive or continuous period of th'ret? days or over stay for thre-e
days after the expiry of leave petiod, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

15. That, you must be willing to participate in the in-service training programme / seminar /
. Work’shop organized by the Management / outside agency from time to time to upgra}de
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

methodology / enrich your knowledge and skills to upgrade the quality of edugation
delivered. é

Continued in page 3.
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. , you sha i .

collegz o Shal;ake an abidmg (ierest in the students career both inside and outside the
promote physical, intellectual and moral welfare of pupils.

17. That, you a :
you are not allowed to use corporal punishment by any means to correct the erring

i’tl;?:f?tinAglﬁlméjfnng such methqd‘ \x{ill affect the student both physically and mentally,
method of corre t-se unnecessary difﬁ'cultws to the Heads and the Management as this
of Tormilnad ction Is banned in Tqmllnadu in June 2003 through amendment of Rule 51

amiinadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedicnce, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointuient, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions snall b governed by this contract and also by the
Management’s standing orders, rules 4} veguiations which are being in force for the time
being or may be framed from time to e aceording to law.

21. That, you will retire automatically without noiics on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are upderstood and accepted and signing it with date.

SECRETARY CHA% ‘

....................................................................................................... -

7\)— S hio rfﬂflf& : -.2.1.3_}_2013.._-

Signature of the candidate Date

Name of the candidate in CAPITALS : . /S-S HARMILA ..ccooovovar.




SETHU VALLIAMMAL EDUCATIONAL TRUST

 COLLEGE %

SUKA AQ"O

To

(Regn. No. 162 of 87 dt. 10.02.89)

'L SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:09-03-2021

E.Jijitha Mary M.A.,M.Phil,
No.199/35, V.O.C II Street,
Pnniammanmedu,

Chennai 600 110

Mobilc No 9841669954

LETTER OF APPOINTMENT

Dear Madam,

With

reference to your application dated 08-03-2021 and subsequent interview you had with us

on 08-03-2021 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Ikeda College of Arts and Science for Women, Sethu. Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 09-03-2021 on probationary
basis, on the following terms and conditions:

1.

o]

L

That, you will be paid a salary of Rs. 19,500/=(Rupees Nineteen Thousand Five Hundred )
per month.

That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation pei iod or the extended
period, if any of such probation.

4. That, you are req uested to produce all your original certificates and service certificates.

@

Continued in page 2.
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Thal, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary

. period, provided, you must have completed 8 months of service satisfactorily from the date

of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successtul completion of the

~ probationary period. The conditionality of increment purely rests with on the discretion of

the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent 1ot to leave the institution during in the
middle of an academic year.

. That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
fo pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective titl completion of the
same acadeinic year.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in Heu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

. That, you are expected to be punctual and regular in attendance of your duties and shall

not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

. That, you must be witling to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. @

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed 1o vse corporal punishment by any means to correct the erring
student, Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / inental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or

remunerative, job / assignment in any college / business concern during the period of your

service. If found so, your service shall be terminated without notice. You shall not

‘ undertake private tuition either in the college or at your residence / residence of the student

| without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

| 19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
it you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

CHAIRMAN SECRETARY




SETHU VALLIAMMAL EDUCATIONAL TRUST

SOy, (Regn. No. 162 of 87 dt. 10.02.89)

\'/,z SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 29-(}9-2021

To

Dr.B.Uma Neela, M.A.,M.Phil.,Ph.D
F3,Akashya Apartments,

No:19,First Main Road,

Ram Nagar,

Chennai-600 082

Mobile: 7395950225

Mail: umaneela2006@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-08-2021 and subsequent interview you had with us
on 15-09-2021 we have the pleasure in appointing you as Assistant Professor i in the Department
of English, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 04-10-2021 on probationary basis, on
the following terms and conditions:

[. That, you will be paid a salary of Rs. 27,250/- (Rupees Twenty Seven Thousand Two
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. ‘

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic yeat.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme of by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. [f
you remain absent for a consecutive or continuous period of three days or over stay for
fhree days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.




E
|

16.

17.

Page 3

That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

" resorted to the corporal punishment to use as corrective method.

19.

20.

. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or

remunerative, job / assignment in any college / business concern during the period of
your service, If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, yout
service shall be liable to be termninated without any notice. .

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or

earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions

given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing il with date.

Fowde_

SECRETARY : CHAIRMAN

......................................................................................................

(B Ve Y M&\—# . 299 noay

tglmture of the candidate ‘ Date

Name of the candidate in CAPITALS : ..["].%:. 7_% SUNMANCGCLEA .




SETHU VALLIAMMAL EDUCATIONAL TRUST

' Q‘bcnmc% (Regn. No. 162 of 87 dt. 10.02.89)

\Qpé SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 13-10-2021

To

\\Is M.Ahamed Sadhiqua. M.A.,
No:70 Sanmdhariya [Nagar,

4" Street, Al Madina Manazil,

Ambattur,

Chennai-600 053.

Mobile:9094490259

Mail: sadhiquaclg2 1 @gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 06-10-2021 and subsequent interview you had with us
on 06-10-2021 we have the pleasure in appointing you as Assistant Professor in the Departiment
of English, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 18-10-2021 on probationary basis, on
‘the following terms and conditions:

I. That, you will be paid a salary of Rs. 22,750/- (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

]

That, this appointment is made subject to the approval of the University of Madras.
That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

(O8]

4. That, you are requested to produce all your original certificates and service certificates.

<

Continued n page 2.
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That, after baving served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidénce, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. -

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1! of April (of an academic year) and effective till completion of

the same academic year,

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erving
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

{9. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire autorﬁatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

SECRETARY CHAIRMAN

o - - . 12 10 - 95 g
Signature of the candidate Date

Name of the candidate in CAPITALS : .. ML AR AMED. SARHLIAVA.




SETHU VALLIAMMAL EDUCATIONAL TRUST

ST, (Regn. No. 162 of 87 dt. 10.02.89)

a-\u } SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 23-09-2022

To

Dr.B.Subhashini

S-3, No.13, Kaveri Nagar,
Kaddappa Road,

Chennai-600 099

Mobile: 9566066553

Mail: subha apsara@yahoo.co.in

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 24-08-2022 and subsequent interview you had with us
on 24-08-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of English, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 01-09-2022 on probationary basis, on
the following terms and conditions: :

1. That, you will be paid a salary of Rs. 33,250/= (Rupees Thirty Three Thousand Two
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation penod or the
extended period, if any of such probation.

4, That, you are requested to p‘roducc all your original certificates and service certificates. -

e

Continued in-page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
: Phone : 044-2686 3177 | 9677717456 _
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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. That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the’ probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will

'be accepted only on the 1% of April (of an academic year) and effective till completion of

the same academic year,

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of: three days or over stay for

. three days after the expiry of leave period, without leave or permission from the

t5.

Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in twrn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

- resorted to the corporal punishment to use as corrective method.

18.

19.

20,

21

That, you shall not undertake any part-time or fuli-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management If the rule is violated, your
service shall be liable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to ifs interest
or of viclation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time fo time according to law.

That, you will retire automatically without notice on your attaining the age of 58 or

carlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to refurn to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date,

.....................................................................................................

N 2%/ 1TW0 3 o S 922
Stgnature of the candidate _ Date

. ' . o
Name of the candidate in CAPITALS : . F221. SUblha S, }’ O
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University of Madras)

(Regn. No. 162 of 87 d

(Affiliated to the

Chennai - 600 099,
Date:22-1 0-2021

To

Ms. K. Jerry Elkha,M.A,,M.Phil.
No:18/4 Annai lam,First Floor,
Thuruvallur Sreet,Kamban Nagar,

Madhavaram Milk Colony,

Chennai-600 051

Mobile: 9841268968

Mail: j erryelkhaBo(@gma il.com
LETTER OF APPOINTMENT

——————

Dear Madam,
equent interview you had with us

21-10-2021 and subs
in the Department

With reference to your application dated

on 21-10-2021 we have the pleasure in appoiniing you as Assistant Professor
of English, Soka Ikeda College of Arts and Science for Women, Sethu Bhask
Madhanangkuppam, Chennai — 600 099 with effect from 25-1 (-2021 on probationary basis, on
the following terms and conditions:

ara Nagar,

That, you will be paid a salary of Rs. 17,750/~ (Rupees Qeventeen Thousand Seven

1.
Hundred and Fifty) per month.

hijeet to the approval of the University ol Madras.

2. That, this appointment is made su
vom the date of your

le discretion of the
{, your service

a period of two ycars, f
terminated earlier at the 0
in writing by the Managemen
after the expiry of the probation period or the

That, initially you will be on probauon for
joining duty which may be extended 1o or
Management unless and until contirmed
shall be deemed to be on probation even
extended period, if any of such probaton.

3.

4, That, you are requested to produce all your original certificates and service certificates.

Tontl i e D
Continued in page —.

sethu Bhaskara Naga, Madhanangkuppam, Chennai-600 098.
Phone : 044-2686 31 77 1 9677717456
te: www.sokaikedacollege.in

Email:sokaikeda@rediﬁmai!.com, Websi
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That, after having served the appomntment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by vou.

That, you shall be entitled to any salary {or the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opering day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests wnh on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, i the event of your resignation after having served an appointment order during
the probationary period you shail have to give two months notice, failing whicls, you are
liable to pay two months salaI) ty ihe Management and the notice for the resignation will
be accepted only on the 1% of April fof an academic year) and effective till completion off

the same academic year.

. Phat, your appointment will be subject to wermination at any time by one month notice in

written by the Management or by pavment of one month salaty in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Management for any further study

through Distance Education Prograntme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our pricr permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of lesve period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are lable to pay 2 months salary to the Management.

. That, you must be willing to particinate in ihe in-service training programme / seminar /

workshop organized by the Munagement / outside agency from time 1o time to upgrade
your teaching methodology / enivich your knowledge and skills to upgrade your teaching
methodology / enrich your kncm:dge and skills to upgrade the quality of education
delivered.

Continued in page 3
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16. That, you shall take an abidiflg interest in the students career both inside and outside the
collepe and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of cortection is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be lerminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice,

19. That, at any time in the opinion of the Management which will be final in the matter, you
are tound guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from lime to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return (o us the duplicate copy of
this order, after writing as All the terms are understood and aceepted and signing it with date.

s

SECRETARY CHAIRMAN

wy

Rﬁ?éggaeﬂ.ﬂﬂ ......................................................................... Chairman -
SOKA IKEDA CO%IQBIE“;F ARTS s SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN ) ( . J C 1% j\q ; AND SCIENCE FOR WOMEN
CHENNAI - 600 099--------—-/-> ~z 0‘;‘2 ————————————— ol e MADHANANGKUPPAM, CHENNAI - 600099,
Signature of thectindidate Date
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KA IKEDA COLLEGE
glg)ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

10.07.2008.
To

Ivis. Subhashini,
Q-120, Agathiar Nagar,
Villivakkam,

Chennai- 600 049.

Sub: Appointment Order for the post of Lecturer in Biochemistry —
reg.

This has reference to your application and the subsequent interview
conducted on 10.07.2008, the selection committee is pleased to appoint
you as Lecturer for leave vacancy in the Department of Biochemistry
subject to the approval from the University of Madras, Chennaj 600 005..
This appointment takes effect from 14.07.2008 and the consolidated
salary will be Rs.7,500/- per month. | . ‘

Ch an.

Chalrman
[ SOKAIKEDA COLLEGE OF ARTS
Y AND SCIENCE FOR WOMEN
: _ CHENNAI - 60009

. Chennai - 600 099
Sethu Bhaskara Nagar, Madhanangkuppam,‘ ‘ :
Tel : 044-2686-8005, 2501-4252 E-mail : sokmkeda@redlﬁ:tnall.com
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to thg University of Madras)
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19.7.2012

Tn - 5
Ms. C. Latha, '
No.3, Sarathy Nagar,

III Street, Velacheiry,

Chennai- 600 042.

Sub: Appointment Order for the post of Assistant Professor in Zooiogy in the
Department of Biochemistry - reg. ' :

4
i
§

[

With reference to your application and the subsequent interview conducted or
19.7.2012, the selection committee is pleased to appoint you as Assistant Professor in
Zoology in the Department of Biochemistry on leave vacancy.

. : . : b
This appointment takes effect from 01.8.2012 and the consolidated salary will be
Rs. 11,500 /- per month. ‘

i
1 -

=1

T I

- Chairman - i[ :
.SOKA IKEDA COLLEGE OF ARTS

¢ TANDSTITNTL T WOMEN
MADHANANGKUPPAR, - .. 744! - 500039,

Sethu Bhaskara Nagar, Madhanangkuppam, Ghennal 600-09
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727

E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in



K' SETHU VALLIAMMAL EDUCATIONAL TRUST

SO, (Regn. No. 162 of 87 dt. 10.02.89)
;\|/-¢ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

e (Affiliated to the University of Madras)

" Chennai — 600 099,
Date:30-07-2019
To
Ms. L. Anna Sheba, M.Sc., M.Phil.
No. 34, New No.4, Mouna Swamy Mada Street
Villivakkam
Chennai- 600 049
Mobile: 9940032617
E-Mail: lawrencesheeba@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 30-07-2019 and subsequent interview you had with us
on 30-07-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Biochemistry of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 05-08-2019 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 25,250/= (Rupees Twenty Five Thousand Two
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

L

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Managemer:t unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Dhana » NAAIRRR 2177 | QR7T7717456
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the

probationary period. The conditionality of increment purely rests with on the discretion of "

the Management.

That, you shall work under the general guidanc'e, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be

_ accepted only on the 1* of April (of an academic year) and effective till completion of the

1.
12.

13.

14,

15.

same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice. -

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and sHall
not absent yourself with our prior permission of the Principal and the Management. If you,
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /.
workshop organized by the Management / outside agency from time fo time to upgrade
your teaching methodelogy / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education °
delivered. _ ' >

Continued in page 3.
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16. That, you shall take anabiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you.shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shail be governed by this contract and also” by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit. '

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

Wﬁ%&w

R N A AR A R R R L R R R R bl

Signature of the candidate Date

' Name of the candidate in CAPITALS : ..... ANMNA SHEBA  Le...............

’
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OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of ‘Madras)

20.04.200S.

H To

Mrs. NS, Kiruthika,

381, Gnanamoorthy Nagar,
i Nethaji Street,

Ambattur,

Chennal - 600 053,

Sub: Appointment Order for the post of Lecturer in Computer
Science —reg.
Rel: Your application dated 11.04,2005.

T hae relerence to vour application  and I hereby inform that you are

apointed ag a o Lecturer in. Compuler Science on a temporary basis. Your
appoiument 1= subject to the approval from the University of Madras.

Youare instructed to elear SLET/ NET before April 2006.

Your consolidated salary 1s Rs.6,000 /-,

Thanking vou.

W{L——
Sethu Kumanan.

Chairman.

Chzirman,
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE SOR WOMEM

VADRANASIEIRE? &, CHisnaine vy

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Tel : (044) 2686 4847, 2501 4252
E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN . .

(Aff llated to-the Unlver51ty of Madras)

06052009

“To Ry
Ms. Hclcn Mabel , 5 i
~—Noi2s Perivar Street,ho =
Venkateshwara Nagar o

- Ambattur,

Chenne__u:ﬁOO 053.

: Sub Appointment Ordcr for the post of Lecturer Department of Computer
Smence -reg..

ThlS has reference to your apphcatton and the subsequent interview conducted
on  06.05.2009, and the selection committée is pleased to appoint you as
Lecturer, Department of Computer Sclence subject to-the apprOVaI from the

University of Madras, Chennai 600 005. .

This appointment takes effect from 15 06 2009 and the consolidated salary will
be Rs. 8, 000/— per month '

o T
Chajlrman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAL - 600099,

Sethu Bhaskara,Nﬁgar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 " E-mail : sokaikeda@rediffmail.com




SOKA IKEDA COLLEGE
‘OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

17.06.2010

To ;

Ms. V. Sivagamasundari,
37 A, Mothirappa Chavady
Pattukkotai Road, @

: Thanjavur— 613 001

Sub: Appointment Order for the post of Lecturer, Department of
Information System Management - reg.

This has reference to your application and the subsequent interview conducted on
17.06.2010, and the selection committee is pleased to appoint you as Lecturer,
Department of Information System Management, subject to the approval from the
University of Madras, Chennai 600 005.

This appointment takes effect from 21.06.2010 and the consolidated salary will be
Rs.9,300 /- per month.

Semeal

o -

Chairman.

Chafrmaﬁ
SOKA IKEDA COLLEGE OF ARTS
M:\ND SCIENCE FOR WOMEN
. DHANANGKUPPAM. CHENNA - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 6'00 099
Cell: 9150008813 Tel : 044-290_3 3707, 2903 3727 E-mail: s‘okaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN ~
(Affiliated to the University of Madras)

17.06.2013
“To e 0¥
Mrs. V. Thﬂagavathy, ‘
No. 10, Rajaji Street, . ,
Vinayagapuram,
Chennai- 600 053.

Sub: Appointment Order for the post of Assistant Proféssor, Department of
Computer Science [ ShiftI] - reg. . '

.

With reference to your application and the subsequent interview conducted on
15.6.2013, we are pleased to appoint you as Assistant Professor in the Department of
Computer Science [ shift I ] with effect from 20.6.2013.

The consolidated salary will be Rs.11,000 /- per month.

Lonairman

EGE OF ARTS
sl FOR WOMEN

£ Ir *EAM, CHENNAI 600099,

Sethu Bhaskara Nagar, Madhanangkuppam Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

NTRoR

28.03.2013.
To
Ms. P. Kalyani,
73, Sivaprakasam Nagar,
Surapet,
Ambattur,
Chennai — 600 053.

Sub: Appointment Order for the post of Assistant Professor, Department of
Computer Science [ Shift II]- reg.

With reference to your application and the subsequent interview conducted on
28.03.2013, the selection committee is pleased to appoint you as Assistant Professor in
the Department of Computer Science [Shift IT]

This appointment takes effect from 01. 04.2013 and the consolidated salary will be
Rs.13,000 /- per month.

A M”“U\J:i__—-‘

Chdtrman,

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 6000%9.

e

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of !V_[adras)

16.04.2007

To

Ms. P. Dhanalakshmi,

57 — I Murugappareddi St.,
Venkatapuram,

Ambalftur,

Chennai — 600 053

Sub: Appointment Order for the Post of Lecturer in the Department of
Mathematics— reg. '

This has reference i your application and the subsequent interview conducted
on 10.04.2007, the selection committee is pleased to appoint you as Lecturer in
the department of Mathematics, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2007 and
the consolidated salary will be Rs.6,000 per month.

\}M

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252  E-mail ; sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

18.04.2007

——--To : .
Ms. M. Ramya Devi,
No. 15/4, Subramanian Street,
Rajaji Nagar,
Villivakkam,
Chennai- 600 049.

Sub: Appointment Order for the Post of Lecturer in the Department of
Mathematics— reg.

This has reference to your application and the subsequent interview conducted
on 10.04.2007, the selection committee is pleased to appoint you as Lecturer in
the department of Mathematics, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2007 and
the consolidated salary will be Rs.6,000 per month.

Chalrman.

Chatrman,
SOKA IKEDA COLLEGE OF ARTS
AND STENCE FOR WOMEM
VIADHANAGKUPPAM, CHENNAIL-600°098

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

14.6.2010

To

Ms. J. Jacklin Dayana,

NO. 22, Annai Sivasakthi Nagar,

Kolathur, .
Chennai- 600 099

Sub: Appointment Order for the post of Lecturer, Department of Mathematics-
reg.

This has reference to your application and the subsequent interview conducted on
04.06.2010, and the selection committee is pleased to appoint you as Lecturer,
Department of Mathematics, subject to the approval from the University of
Madras, Chennai 600 005.

This appointment takes effect from 14.06. 2010 nd the consolidated salary will be

Rs.10,000 /- per month.

/4 T
rmarn.

Chéi

Chairmar
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNA - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel * 044-2903 3707, 2903 3727 E-mail: sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

14.06.2010

To

Ms. J. Chella Mano Rathi,
28, Perumal Koil Street,
Mannurpet,

Padi,

Chennai- 600 050.

Sub: Appointment.Order for the post of Lecturer in Statistics, Department of
Mathematics- reg.

This has reference to your application and the subsequent interview conducted on
4.6.2010, and the selection committee is pleased to appoint you as Lecturer in
Statistics, Department of Mathematics, subject to the approval from the University
of Madras, Chennai 600 005.

This appointment takes effect from 21.06.2010 and the consolidated salary will be
Rs.11,500 /- per month.

N

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
. MADHANANGKUPPAN, CHENNAS - 60009,

Sethu Bhaskara Nagar, Madhana-ngkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727 E-mail: sokaikeda@rediffmail.com
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SOKA IKEDA COLLLGE n

OF ARTS & SCIENCE FOR WQMEN |

(Afﬁllated 1o the University of Madras)

|

To

Ms. S. Amtha ,

No 1/93, ‘D’ type,

12" Street, it ;
- Sidco-Nagar, i :
Villivakkam, A
Chennai- 49. Ii |

- Sethu- Bhaskarc Nagar, Madhanangkupp-'
Cell : 9150008813 “Tel : 04412903 3
Webslte’.

- E-mail: sokalkeda@redlffmall com .

~ Sub: Appomtmcnt Ordcr for'!thc ppst d)f ASAIStaJlt lPro

500 /- per r"m'onf;l;;l.
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i .
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 With reference to your applicatmn arld the subsequer
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the Universily of Madras)

25.11.2013

To

Ms. E. Praveena. M.Sc., M.Phil.,
33, Ranganathan Nagar,
Teacher’s Colony,

Kolathur,
Chennai- 600 099

Sub: Appointment Order for the post of Assistant Professor, Department of
Mathematics.- reg.

With reference to your application and the subsequent interview conducted on
25.10.2013, we are pleased to appoint you as Assistant Professor in the Department of
Mathematics with effect from 02.12.2013

The consolidated salary will be Rs.11,000 /- per month.

W
cﬁémﬁaT,‘ﬂJ

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNA! - 600089,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in

https://mail.google.com/mail/u/1/#inbox/FMfcgzGmtrKBNNhIsJDgSkvFFfsvbWJG?projector=1&messagePart|d=0.3

17N
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SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN

(Affiliated to the Univarsity of Madras)

15.06.2015

rice, M.Sc., M.Phil

Ms. T. Sophia Beat
F2, Devi Homes
205, East BalaJi Nagar
Koil Street (3°)
Kallikuppam
Ambattur

Chennai- 600 053
fessor in the department of

Sub: Appointment Order for the post of Assistant Pro
Mathematics - FCE. :
ucted on

with reference to your application and the subsequent interview cond
nt you as Assistant Professor in the department of

23.04.2015,we are pleased to appoi

Mathematics with effect from 22.6.2015

Gt

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNA - 600089.

ngkuppam, Chennai- 600 099.

one: 044-2903 3707

Sethu Bhaskara Nagar, Madhana
Web: sokaikedacollege.in

Cell : 96777 17456 / Ph

E-mail: sokaikeda@redifﬁnail.com



SOKA IKE

DA COLLEGE OF ARTS
AND SCIENCE, FOR WOMEN

(Affiliated to the University of Madras)

g .

Ms. R, Puspalath
10, F-1, Krtheye
3" Street. Rajiv
Pudur
Ambattur

Chennai- 600 053

| 24.06.2015
a. M.Sec.. M.Phil.

1 Enclave
Nagar

Sub: Appointment Order for the post of Assistant Professor in the department of
Mathematics - reg,

With reference to your application and the subsequent interview conducted on
23.04.2015,we are pleased to appoint you as Assistant P

rofessor in the department of
Mathematics with effect from 01.7.2015

M

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR

MADHANANGI(UPPAM. CHENNAI . 60009,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennal- 600 099,
Cell : 96777 17456 / Phone: 044-2903 3707 '
E-mail: sokaikeda@rediffmail.com Web: sokaikedacollege.in



'SETHU VALLIAMMAL EDUCATIONAL TRUST

| O, (Regn. No. 162 of 87 dt. 10.02. 89)

-gi\'; som IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099;, .
Date:03-03-2021

To

R. Narmadha Devi,M.Sc.,M.Phil., . «*
No.122, Thiru Vi Ka Nagar 7" Street
Sembiam

Chennai- 600 011

Mobile: 7299103522

Email: narmir95@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 13-02-2020 and subsequent interview you had with us
on 07-03-2020 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Mathematics of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagat, Madhanangkuppam, Chennai — 600 099 with effect from 05- 03-2021 on
probationary basis, ori the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, mmally you will be on probation for a period of two years, from the date of your
joining duty which may be exténded to or terminated earlier at the sole discretion ‘of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

N

v—-'/

Continued in page 2.

Sethu Bﬁaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in



Pz‘lge 2.

That, after having served the appointment order, if you do mot join duty on the date

.

+ specified by the Management, you aré liable to pay one month salary to the Management

10.

11.

12,

13.

14.

15.

as a prerequisite condition to release the certificates submitted by you. .

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, youmust have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besidgs, to claim -
the benefit of the May salary, you must have joined the duty onr the re-opening day of the .
ensuing academic year as declared by the Management. . S :

. -
That, you can be considered for, yearly increment after the successful completion of the-
probationary period: The conditionality of increment purely rests with on the discretion of
the Management. : o - : ,

'.,';A'
o

That, you shall wotk under the peneral guidance, supervision and direction of the Pﬁncipal

and Management.

That, it is mandé.fory on the part of the incurbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1%t of April ( of an academic year) and effective till completion of the

same academic year.

That, your appointment will be subject to termination at any time_by one month notice in
writter by the Management or by payment of one month salary in lieu of such a notice!

-That, you will be responsible for' the safe keeping and retl_mi in good condition of all'the
records and property which may be i your use; custody or charge.” . n

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means. .

That, you are expected to be punctual and regylar in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay. for three |
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluhtarily-abandoned or resigned your service without any

notice-and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade -
your teaching methodology / enrich your knowledge and skills to upgrade your teaching |
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. - . e

Continued in page 3.




16.

17.
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"t Page3d

.‘- \ L] . . - LN
That, you shall take an abiding interest in the students carcer both inside and outside the -
college and shall promote physical, intellectual and moral welfare S pupils.

s - < e

..‘-.y:_- '-.l-..- . Al ﬁ.:

That, you are not allowed to use corporal punishment by any means to coriect the erring
student. Administering such method will affect the student both physically and mentally, -
which in.turn cause unnecessary difficulties to the Heads and the Management as this .
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51

. of Tamilnadu Education Rules. prohibiting the infliction of physical / mental pain dufing,

18.

19.

20,

21.

to the Gorporal punishment to 16 &s corzective method.

corrective measures. You are liable fo-be dismissed from service in case you have resorted. . -

SO
M L e o
y . R . R

’

That, you shall not undertake any part-time or fill-time, direct or indirect, honorary or
remunerative, job / assignmentin any college / business concern during the period of your
service, If found so, your service shall be-terminated without notice. You shall not .
undertake private tuition gither in the'college or at your residence / residence of the student =
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice. '

That, at any time in the opinion of the Management which will be final in the matter, you -
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline .
or-any other act ¢onsidered by the Management as detrimental to its interest or of violation

of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

That, your service conditions shall be governed by this contract and also by fhe
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

That, ﬁfdu will retire automatiéaﬂj’without notice on your‘aﬂ:iiiﬁﬁg the age of 58 or.edrlier
if you are found to be medically unfit. ' : - '

This appointment order is given to you in duplicate for your perusal. If the terms and conditions

given in thisorder are acceptable to you, ‘you are expected to return to us the duplicate copy of this

SEC

 Nafki66f thé candidato m"QABiIELS".:":;R;g Y ARMEDH N DL

 order, after writing as All the terms are understood and accepted and, signing it with date.

]

UV

-----------------------------------------------------------------------------------------------------

‘/P\ ’ [\/r}\m/\%@l‘/fm']?e e 5 “3'~Q_ot2.—g

I
Signature of the candidate Date




SE1THU VALLIAMMAL EDUCATION AL TR
(Regn. No. 162 0f 87 dt. 10.02.89)

E OF ARTS & SCIENCE FOR WC

University of Madras)

SOLLRGE o
N <9
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{\J/- ! SOKA IKEDA COLLEG
N (Affiliated to the

Chennai — 600 099,
Date:01-03-2022

To

N R \\'.h);i...\l.Sc..\1.PhiL
Y i Senthamarai,

N 20, South Strect

\ _P.Colomy  Ayanavaranm.

Chennal-600 023

Maobile 9176985853
Ermail: sathya208@ gmatl.com

LETTER OF APPOINTMENT

interview you had with us ¢
you for the post of Assistant Professor int

ollege of Arts and Science for Wamen, Set
h effect from 02-03-2022

ated 23-02-2022 and subsequent

WWirh rofcronce W0 Your application d
o B B ) P

23022021 have the pleasure in appointing
Department of Mathematics of Soka Ikeda C
Bhaskara NEgar, Madhanangkuppam, Chennai — 600 099 wit
temporary basis, on the following terms and conditions:

| The vou will be paid a salary of Rs. 19,750/ (Rupees Nineteen Thousand Seven Hunc

and Fiftv) per month

That. this appointment is made subject to the approval of the University of Madras.

That, you arc requested 10 produce all your original certiticates and service certificates

Continued in pug

C Anannai-600 099,



Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

asa prereqmsrte eondrtron to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
penod provided, you must have completed 8 months of service satisfactorily from the date

' of joining duty and are willing to continue your service in. our college. Besides, to claim-

the benefit of the May salary, you must have joined the duty on the re-openmg day of the

_ ensulng academlc year as declared by the Management

That ‘you can be eonsrdered for yearly 1nerement after the suceessful completion of the

._-probatronary per:od The eondltronahty of mcrement purely rests w1th on the dlseret1on of

s the Management

That you shall work under the general guldance supervrsron and dlreotlon of the Prlnelp_al
ﬁ;'and Management O : h _ ST

'-That 1t is mandatory on the part of the 1ncumbent not to leave the mstltutlon durmg 1n the
-_ m1ddle of an acade1mo year ' RN SRS R _

That m the event of your res1gnat1on aﬁer havmg served an appomtment order durmg the
B probatlonary period you shall have to give two months notice, failing which, you are liable

-~ to pay.two months salary to the Management and the notice for the resignation “will be
R aceepted only on the 1St of Apr1l (of an academ1c year) and effeetlve t1ll oomplet1on of the
same aeademle year : . o i S : _

101
'-'_:'_'__._.wrrtten by the Management or by payment of one month salary in heu of suoh a nonee

R :_recor ds and property whleh may be in your use, eustody or eharge

12,
through Dlstanee Eduoatlon Programme or by any other means

That your appomtment w1ll ‘oe subjeet 1o termmatlon at any tnne by one rnonth notxee m
That you w111 be respon51ble for the safe lceepmg and return in good condmon of all thr

T hat you should obtam pr101 perm1ssron frorn the Management For any further stud3

. T hat you are expeeted to be punotual ancl regular in attendance of your dutxes and sha]
“not absent yourself with our prior perm1ssmn of the PrmeIpal and the Management If yo

_f__"_remam absent for a consecutive or continuous perlod of three days or over stay for thre
- days after the expiry of leave perlod without leave or permlssmn from the Management |
S “will be deemed that you have voluntarily abandoned or resigned your serv1ce w1thout an
RN notlee and you are hable to pay 2 months salary to the Management : -

14
" workshop organized by the Management / outside agency from time to time fo. upgrad

That you must be w1ll1ng to partlc1pate m the 1n-serv1ce tramlng programme / seminar

o . your teaching methodology / enrich your knowledge and skills to upgrade your teachin
. inethodology /. enr1ch your knowledge and slolls to upgrade the quahty of educatlc

delivered. ‘.
L Contlnued in page
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16.

17,

Page 3

That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring.
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service

- shall be liable to be terminated without any notice.

18.

19.

20.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

That, your service conditions shall be governed by this contract -and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

_MM‘

bt -
SECRETARY c%,'

........................................................................................................

sz"’“ _QLB3:20292
Signature of the candidate Date

Rt i e o APTTATE . e ST
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© QETHU VALLIAMMAL EDUCATIONAL T

25y, , (Regn. No. 162 of 87 dt. 10.02.89)
§\}-* SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR |
i M (Affiliated to the University of Madras)

Chennai — 600 099,
Date:21-08-2019

To
Ms. R. Anitha
No.86, 9" Street, Babanagar
_ Villivakkam
Chennai-600 049
Mobile: 9500016476
Email; anithardas@gmail.com

LETTER _OF APPOINTMENT

- Dear Madam,

With reference to your application dated 21-08-2019 and subsequent interview you had wi
on 21-08-2019 we have the pleasure in appointing you for the post of Assistant Professor i
Department of Mathematics — Shift 11 of Soka Ikeda College of Arts and Science for Wo
Sethu Bhaskara Nagar, Madhanangkuppani, Chennai — 600 099 with effect from 21-08-20
probationary basis, on the following terms 213 conditions: ;

{. That, you will be paid a salary of Rs. 23,000/= (Rupees Twenty Three Thousand
month. ‘

2. That, this appointment is made subj ect 10 the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of
joining duty which may be extended fo or terminated earlier at the sole discretion
Management unless and until confirmed in writing by the Management, your service
~ be deemed to be on probation ¢ven ufter the expiry of the probation period or the ex
period, if any of such probation. RS S -

W)

4. That, you are requested to produce ail your original certificates and service certificat

e

Continued in



Page 2.

5. That, after having served the appointment order, if you do not join duty on the
specified by the Management, you are liable to pay one month salary to the Manage:
as a prerequisite condition to release the certificates submitted by you.

to any salary for the month of May, during the probatic
period, provided, you must have completed 8 months of service satisfactorily from the
of joining duty and are willing to continue your service in our college. Besides, 1O «
the benefit of the May salary, you must have joined the duty on the Te-opening day ¢

ensuing academic year as declared by the Management.

6. That, you shall be entitled

the successful completion

4. That, you can be considered for yeatly increment after
ely rests with on the discret

probationary period. The conditionality of increment pur
the Management. - e

8. That, you shall work under the géne_ra_l gui_d_ancé, supe_l;{_ri_sion and'd'_ire_ction of the Pri
and _Man_agement. ST ' '
- l9---Thatyit is mandatory onthe_-pa:rt\ of the incumbent not fo.leave the institution during
_ middle of an academic year. R R A SR
0 That, in the event Qf_Youi_ﬁesig_naﬁ_Qﬁ'after having served an appointment order dur
- probationary period you shall bave {o give two months notice, failing which, you ar
{0 pay. two months salary 10 the Management and the notice for the resignation
and _ta_ffect_iyc till completio!

" accepted only on the 1% of April (of an academic year)
11. That, y_o.ur_‘ aﬁpciﬁmcnt will be subject to tcmﬁnaﬁ_o_x_i_fat anytune by .oiné_ ii:_l_b.nth 7
~ written by the Management Of by payment of one month salary in liew of such a nof

nsﬂalefor the safe keeping and return in good_cond_itibn c

12. That, you will -bf?,,féS?O etum
custody or charge.

records and property which may be in your use,

13. That_y_bu should obtajn:-'_pﬁ:(')‘r_ pemnssmn from the_-Ma_r:lagel;ricntifo_r any ﬁlrth
through Distance Bducation Programaie of bY 25 othermeass. - o

14. That, you are expected to be punctual and tegular in attendance of your duties
not absent yourself with our prior permission of the Principal and_theManageme:
remain absent for a consecutive or continuous period of three days or over stay
days after the expiry of Jeave period, without leave ot permission from the Mana;
will be deemed that you have voluntarily abandoned or resigned your service Wi

notice and you are liable to pay 2 months salary to the Management.

15. That, you must be willing to participate in the in-service training programme /
workshop organized by the Management / outside agency from time to time t

~~~~~~ e edology / enrich your knowledge and gkills to upgrade you
T T s Apabiy of



Page 3
the students career both inside and outside

16. That, you shall take an abiding interest in
and moral welfare of pupils.

college and shall promote physical, intellectual

to use corporal punishment by ary means to correct the e
method will affect the student both physically and ment
which in furn cause unnecessary difficulties to the Heads and the Management -as
method of correction is barmed in Tamilnadu in June 2003 through amendment of Ru
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain d
corrective measures. YOu are liable to be dismissed from service in case you have res

to the corporal punishment to use as corrective method.

17. That, you are not allowed
student. Administering such

18. That, you shall not undertake any part-time of full-time, direct or indirect, honor:
remunerative; job / assignment in any college / business conceri during the period Of
service. If found so, your service .shall be ‘termjﬁatéd without notice. You sha
undertake private tuition either in the college or at your residence / residence of the s
without the written permission of the Mariagement. If the rule is violated, your S

shall be liable to be terminated without any notice.

19, That, at any time in the opinion of the Managemeﬁt.vﬂ}i;:ﬁ wﬂl beﬁnalm thematte
- are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indis

or fzm_y'o_thc_r act considered by the Management as _d@f;finlental to its interest ot of vi
of one or more terms of this appointment, your service may be terminated of dis

without notice and without compensation.

20. That, -you;r service conditions shall be govemed by ﬂus contract and also
Management’s standing orders, rules and regul_atioDS.WhiCh_a;e being in force for t
being or may be framed from time to time according to law. -

1. That, you will retire aut_o_matioally without notice on your attaining the age of 58 0

if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and o«
given in this order are acceptable to you, you are expected to return to us the duplicate cof
d and signing it with da

order, after writing as All the terms are understoed and accepte

' W Ko H%
‘S-é%%ﬁkxm | g%m el .
LEGE o pATS

A BT A COLLEGE OF 2
“NCE FOR WOHEN
s.'\l‘éAI\lGKl.ﬁ”‘f’Ai‘ﬂ
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

N\

03.04.2012.

To

Ms. M. Vijaya Sumathi,
- 27, Bharathiyar Street,
'V.G.N. Shanti Nagar,
Ambattur,

Chennai- 600 058.

Sub: Appointment Order for the post of Assistant Professor, Department of BBA
reg.

With reference to your application and the subsequent interview conducted on
03.04.2012, we are pleased to appoint you as Assistant Professor in the Depart
of BBA with effect from 3.4.2012.

~ The consolidated salary will be Rs.11,000 /- per month.

@M
Chgirman.

Chalrman
SOKA IKEDA COLLEGE OF AF

ARIMD OO/ A 1M oo e o
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

2.2.201

To

Ms. P. Kalpana,

No. 2365, ‘A’ Type,
Ayapalkkam Housing Board,
Friends Street,

Chennai- 600 077.

Sub: Appointment Order for the post of Lecturer, Department of Informati
System Management -reg.

This has reference to your application and the subsequent interview conductet
2.7.2011, and the selection committee is pleased to appoint you as Lecturer,
Information System Management, subject to the approval from the University
Madras, Chennai 600 005.

This appointment takes effect from 18.7.2011 and the consolidated salary wi
Rs. 12,000 /- per month. '

L — |
Chaiﬁan. !

Chairman
SOKA IKEDA COLLEGE

AND SCIENCE FOR W
. MADHANANGKUPPAM, CHENNAI

=]
B e




S’ —H,U VALLIAMMAL EDUCATIONAL TRU

" (Regn. No. 102 of 87 dt. 10.0.2.89)

i \’b SKA TKEDA COLLEGE OF ARTS & SCIENCE FOR WOV

l‘?l:\'"'-;a_ g 1/ili
i’ (Affitiated o the University of Madras)

Chennid - GHO 099,
Dte: VB 102020

lo

Nis V Napayalh MBA MG VLM Pl
N1/ 15 Vet Mon Rowd,

Peast Badgd Nagar s allikippian ‘
Ambator, :
Chennai=600 033

Mohile Q08204178

Ml n.qﬁ,mnlii,?l)(lem;.-_mnil.vnln

LETTER_OF_APPOINTMENT

Denr Madam,

With relerence 1o your application dated 0d=10-2021 and subseguent iterview you had with o

on D-10-2021 we have the pleasure 1 appOInting you is Assistant Professor i the Pepartine

ol Bustness Adunistiation, Soka Theda College of Arts and Seienee Tur Women, Sethu Bhaska

N Madhananghuppan, Chennai 000 099 willy elfeet Trom 20-10-2021 on probuliona

busiy, on the Tollowing eins and conditions:

b That, you will b paned ity o RS, 24 250/ (Rupees Twenty Four Mhousand 1
Fomdred and ity per nmonth.

v hat, thas appomtinent i e subjet Lo the approval ol the Uiniversity of Madras.

v That, indtiadly you will be on probabon fora period of two yuirs, from the date of
joining duty which may he extended to-or (erminated carlier at the sole diseretion of
Muanagement unless and until conlirmed 1 wriling,
shall be deemed to be on prohation eyven alter the expivy

extended perod, iFany ol such probation.

by the Management, your ser
ol the probution period i

and serviee certilente

F

4 Uhat, you are requested to producee all your oviginal certilicales
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Plhat, stbter haviog serves) the ummmln‘wn_l order, i1 you do not join duty on the daie
specthied by the Management, you are liable to pay one month salary 10 the Manapement
an g prereginsile condition o relense the certilieates submitted by you.

b Phatovou shatl be entitled 1o any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satislfactorily from the
Jante o joining duly and are willing to condinue your service in our college. Besides, o
claint the benelit ol the May salary, you must have joined the duly on the re-opening day
of the costiing seademic year as declared by the Management.

Fhat, vou van be considered for yearly inceement after the suceessful completion of the
probatiomary period. Therconditionality ol increment purely rests with on the discretion
> af the Management,

S. Thato you shall work wnder the general guidance, supervision and direction of the
Principal and Management, ’

9. FPhat, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year,

1. That in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months sulary 1o the Management and the notice for the resignation will
be accepted only on the P of April (of an academic year) and effective till completion of
the same aeademice year, ' ‘

11, That, vour appointment will be subject to- terminalion at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

2. That, you will be responsible for the safe keeping and retum in good condition of all the
records and property which may be in your use, custody or charge.

et

That you should obtain prjor permission from the Management for any further study
through Distance Education Programme or by any other means,

14 That, vou are expected to be punctual and regular in attendance of your dutics and shall
nat ahsent voursell with our prior permission of the Principal and the Management, If
vou remain absent for a consecutive or continuous period of three days or over stay for
three davs afier the expivy of leave period, without leave or permission from the
Management, if will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

¥ That. vou must be willing to participale in the in-service training programme / seminar
waorkshop organized by the Management / outside agency {rom time (o lime Lo upgrade




Pape
LS career both inside ain
and moral wellure of Pupils,

A”'M! v ert sl ke i ahwding: miterest the stude

_ ! calsnde the
coltepe nnd shall promete physicat, ineleetual

L/ Tt you are not allowed Lo gse
student: Adiministering such me
whieh i 1uen cause unnecess

muthud o comection is-hanne
51 of )

corpural punishiment by any m
thad will afleet the stude
ary difficuftics 10 the e

dm Tamilnadu in June 2003 through amendment o Ry,
antiiadu Education Rules prohibiting the in

Niction of physical / meoigl Py
during correelive mensures, You are liable to 1

e dismissed from service in case you haye
resarted 1o the corporal punishment to use as correetive method.

CUNS Hu correet the ey,
nt both physically and muentalh,

s and the Management as (-

P hat, you shall not undertake any part-time or full-time, direet or indireet, honorary or
Cremimeradive, job / Assipmment inany college / business concern during the period of
your servive. T found so, your service shall be erminated without notice, You shall not
wdertake private taition either in the college or at your residence / residence ol the
student without the wrilten permission of the Manngenment. 10 the rule is violated, your
service shadl be liable to be werminated without iy notice,

Lo That, abany Gime i the opinion of the Management which will be linal I the matter, you
e foumd gt:lilly of dishonesty, disobedience, disorderly hx.tljzwmr, _“.Cl:f'].kguﬂcf
indiseiplioe or any ofher act considered by the Management as dL‘.lf‘imL‘lllEli (0 m' m_h,ln.,\x
or of violution of ane or more terms of is appointment, your service may be terminate
or dismissed without notice and without coimpensation,

200 That, your service conditions shall be governed by this contraet and also by

' i ders, rwles and repubitions which are being in foree for th
Munapement's standing orders, rules and tLgu!.nmns,. which are heing
the heing or may be friamed from thne 1o time aceording, to law.

1 1 T 3] 1 b TR
200 That, you will retiee sotomatically without natice on your altaining the age of 58
. LY. N " . i .
carlier 1 you are Tound Lo be mc(i_lunlly uni,

This appatniment order is givein to you in duplicate for your pevasal. 1 the wrms i.llTLl conditio)
Mo - - 1 - L . ) ‘ e SOny

jrivert i s order ire aceephitble 1o you, you are expeeled to return to us the \l}lph‘k e k\t \l}(

ES . ¥ - o . " L ! o

this arder, afler writing as Al the terms are understood and aceepted and signing it with dat
1 j . 3 e 354 L | ‘
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SECRIPARY
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CHATRMAN
Vv, KON R L e e Chalrman. -
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" SETHU VALLIAMMAL EDUCATIONAL T]

Pl (Regn. No. 162 of 87 dt. 10.02.89)
{ qu SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR V
P (Affiliated to the University of Madras)
Chennai — 600 099,
Date: 22.08.2022

| Mrs.R.Jayaravitha
No:15A, 6" Cross Street,
TNEB Colony Extension,
Menambedu, Ambattur,
Chennai -600 053.

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 05-08-2022 and subsequent interview you had with
on 05-08-2022 we have the pleasure in appointing you as Assistant Professor in the Departm:
of Bussiness Administration, Soka Ikeda College of Arts and Science for Women, Set
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 11-08-2022
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.23,100/- (Rupees Twenty Three Thousand O
Hundred) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of yc
joining duty which may be extended to or terminated earlier at the sole discretion of
Management unless and until confirmed in writing by the Management, your servi
shall be deemed to be on probation even after the expiry of the probation period or
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

&

-

Continued in page 2
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That, after having served the appointment order, if you do not join duty on tl
specified by the Management, you are liable to pay one month salary to the Mana
as a prerequisite condition to release the certificates submitted by you.

That, you sh_aIl be entitled to any salary for the llloﬁt_ll_.pf_ May,__during the proba

" period, provided, you mus_t have completed 8 months of service satisfactorily fi

- date of joining duty and are willing to continue your service in our college. Besi

- middle of an academic year.

claim the benefit of the May salary, you must have joined the duty on the re-openi

- of the ensuing academic year as declared by the Management, -

'Tl;at,jy_o_il can be considered for yearly increment after the successful completion

-~ probationary petiod. The conditionality of increment purely rests with on the dis

~That, you shall work under the general guidance, supervision and direction
-;Pl'i_nci_pal__andManag_cme_n_t.._.;_ T e e s

.- That, it is mandatory on the part of the incumbent not to leave the institution during

. "That, in the event of your resignation after having served ‘an appointment order

- the probationary period you shall have to give two months notice, failing which, y
- liable to pay two months salary to the Management and the notice for the resignatic

- . +the same academic year. -~ Lo

o
- vritten by the Management or by payment of one month salary in lien of such a nof

- be accepted only on the 1% of April (of an academic year) and effective till complet

“That, your appointment will be subject to termination at any time by one month noi

: Thal,you will be 1espon31b16 .:f_Ql_'. :.'t.he' safe keeplng and letuln :_in _gdd._d. _Cﬁi)'ndit'i_(.)_n_' of :

. trecords and property which may be in your use, custody or charge. "

':-']:3.' it
.. through Distance Education Programme or by any other means, "L

14

“That, you are expected to be punctua

-.T_l‘h'at._'yol'.i_' should ‘obtain prior. permission, from the :'Méﬁdgsﬁrﬂéht for ‘any fulthel

| and regular-in attendance of your duties and

- -not absent yourself with our prior permission of the Principal and the Manageme
~you remain absent for a consecutive or-continuous period of three days or over stz
. three days after. the ‘expiry of leave period, without leave or  permission fron

- ‘Management, it will be deemed that you have voluntarily abandoned or resigned

15,

s -service without any notice and you are liable to pay 2 months salary to the Managem

That, you must be willing to participate in the in-service training 'p_r('_)g_i_'ér_mhe / sem

- workshop organized by the Management / outside agency from time fo time to up
.. your teaching methodology / enrich your knowledge and skills to upgrade your tea
- methodology / enrich your -knowledge and skills to upgrade the -qua_l_it_y of educ

delivered. "
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16. That, you shall take an abiding interest in the students career both inside and outside 1
college and shall promote physical, intellectual and moral welfare of p.upils.

5 : - 17. That, you are not allowed to use corporal punishment by any means to correct the erti

" student. Administering such method will affect the student both physically and mental

which in turn cause unnecessary difficulties to the Heads and the Management as 1

~ method of correction is banned in Tamilnadu in June 2003 through amendment of R:

51 of Tamilnadu Education Rules prohibiting the infliction of ‘physical / mental p

| during corrective measures. You are liable to be dismissed from service in case you he
- resorted to the corporal punishment to use as corrective method, - T

“©18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary
‘" remunerative, job / assignment in any college / business concern during the period
' your service. If found so, your service shall be terminated without notice. You shall 1
~ ‘undertake private twition either in the college or at your residence / residence. of

" student without the written permission of the Management. If the rule is violated,
" service shall be liable to be terminated without any notice, =~ . .- B

19, That, at any time in the opinion of the Management which will be final in the matter,
" are. found " pguilty ~of dishonesty,  disobedience, * disorderly  behavior, - negligen
" indiscipline or any other act considered by the Management as detrimental to its inte

" or of violation of one or more terms of this appointment, your service may-be termina

o Oi_f.disgmiS_SE}d_W:itho'u't_'i}Qt_i:éé and without compensation.

30, That, your service conditions shall be governed by this contract and also by
" Management’s standing orders, rules and regulations which are being “in force for.
© time being or may be framed from time to time according tolaw. -

: _':321. '_ _Thét.,“-}?ou'wﬂ_l_ ;_r:et_'ir'é_:.':au:tox_i_iati'_c.al.liy i}yi'tﬁput. __mif_icb on yom attammg thc '. éiéé of 58

. This appointment order is given to you in duplicate for your perusal. If the terms and condits
' given in this order are acceptable 1o you, you are expected to return to us the duplicate cop;

o this order, after writing as All the terms are understood and accepted and signing it with da

bsssra bt nntisanavesanus B
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SOKA TKEDA WOMEN’S COLLEGE

For Arts and Science, Madras University

16" August 2000.

S. Mary Sujatha,
No.7B, 31° Street,
C-Sector, Siva sakthi Nagar,

Carshed complex,
Chennai-109.

Dear Madam,
Sub: Confirmation of Appointment.

Ref: Your Application dated 18" July 2000.

With regard to your Application under reference and the interview
we had with you on 10" August, Our college is pleased to confirm
your appointment as a Lecturer in the department of commerce of
our College, on probation for one Year. Your consolidated salary
will be Rs 6,000/~ ( Rupees Six Thousand only) per month.

A line in confirmation of your date of joining will be much
appreciated.

‘Thanking you,

Yours truly, o :
For SOKE IKEDA COLLEGE OF ARTS & SCIENCE

FOR WOMEN,
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SOKA IKEDA COLLEGE

| OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

5

12.07.2004,

To

is. N. Unnamalai Sangeetha.
#4475, Sunya Nagar, '
Muthamizh Nagar,
Callikuppam,

Ambattury,

Chennai — 600 053,

Sub: Appointment Order for the post of Lecturer in the
Department of Commerve - reg
Ref: Yont application dated 10.06, 2004,

Thig has reference to your application  and I hereby  inform you that you are appoiinted
ag a Legtrer in the Depactment of Commerce  on atemporary basis,

Your consolidated salary is Rg.6,000 /-, You fiave to report for duty on 14.07.2004 at -
8.45 am. < : ' '

Thaoking you,

PPLEY.

Maganobu, Takahashi
Educational Advigor, Principal ” C-'Imgﬂ;z}l:;nan
SOKA IKEDA COLLEGE OFMEI}:-%KA IKEDA COLLEGE OF a
AND SCIENCE FOR WO ) AND SCIENCE FoR WOMES}
MADHANANGKUPPAM, CHENNAI - 8000%an A s gicpp 1y CHENNAL-60 ¢

@w
SethufFumanan,
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SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)
Sethu Bhaskara Nagar, _Madhanangkuppam, Chennai- 600 099

23.6.2006

To

Ms. T. Jeeva,

No. 135, 13" Avenue,
Banu Nagar,

Pudur,

Ambattur,

Chennai- 600 053.

Sub: Appointment Order for the post of Lecturer in Commerce- reg

This has reference to your application and the subsequent interview conducted o
13.6.2006, the selection committee is pleased to appoint you as Lecturer in Commerc
subject to the approval from the uﬁiyersity of Madras, Chennai 600 005. Th
appointmenttakes effect from 26.6.2006 and the consolidated salary will be Rs. 6,00

per month.

5 LAY D e 1A AA

Chairman.
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SOKA 'IKEDA COLLEGE
OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madraé)

30.06 .2006

To

Ms. PL. Alamelu,

No. 5-A / 9, Krishnaji Sukkal Street,
Venkatapuram,

Ambattur,

Chennai — 600 053.

Sub: Appointment Order for the Post of Lecturer in the Department
of Management — reg.

This has reference to your application and the subsequent interview conducted on
21.06.2006, the selection committee is pleased to appoint you as Lecturer.
Department of Management, subject to the approval from the University o
Madras, Chennai 600 005. This appointment takes effect from 03.07.2006 anc
the consolidated salary will be Rs. 6,000 per month..

V-

(/;N;n’//
Ch;irman.



" on 12.04.2008, the selection committee is pleased to appoin

oy,
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

25 Affiliated toithe University of Madras)

24.04.2008

To
Ms. S. Ushadevi, :
No.12, Vanchinathan Main Street,

Sembium,

Perambur,
Chennai- 600 011.

Sub: Appointment Order for the Post of Lecturer in Commerce— I¢g.
on and the subsequent interview conducted

This has reference to your applicati
t you as Lecturer in

the Department of Commerce, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2008 and

the consolidated salary will be Rs. 8,000/~ per month.

Chajfman. -
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

24.04.2008
To
Ms. V. Premalatha,
No. 6/3, VOC Street,
Kolathur,
Chennai- 600 099.

Sub: Appointment Order for the Post of Lecturer in Commerce— reg.

This has reference to your application and the subsequent interview conducted
on 12.04.2008, the selection committee is pleased to appoint you as Lecturer in
the Department of Commerce, subject to the appréval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2008 and
the consolidated salary will be Rs. 8,000/- per month.

A~
=g PR i

Chairian.



(Affiliated to the University of Madras)

11.12.20172
l'o
Mus, S. shobana.
No.6. Kamarajar Sirect
Pudur.
Ambattur
Chennai- 600 053

Sub: Appointment Order for the post of Assistant Professor. Department of
B.Com. ISM - reg.

With reference to your application and the subsequent interview conducted on
11.12.2012, we are pleased to appoint you as Assistant Professor in the Departmen
B.Com. ISM ON LEAVE VACANCY with eifect from 12.12.2012
Ihe consolidated salary will be Rs. 10,500 /- per month.

g v )
{LIrAnNiL e ™
LS

Chatrman.

Chairrnzr
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

17.06.2013
To
Murs. R. Krishna Veni,
No. 18, Jeeva Rathinam Street,
Vinayagapuram,
Ambattur,
Chennai- 600 053.

Sub: Appointment Order for the post of Assistant Professor, Department of
Commerce - reg.

With reference to your application and the subsequent interview conducted on
15.6.2013, we are pleased to appoint you as Assistant Professor in the Departm
Commerce on LEAVE VACANCY with effect from 1.7.2013.

The consolidated salary will be Rs.11,000 /- per month.

N Gl

P
Chairman.

Chairman
U I EDA COLLEGE OF ART
S SCIENCE FOR WOMEN
© O IHANGKUPPAM, CHENNAI - 60009



'SETHU VALLIAMMAL EDUCATIONAL T}

ﬁww% ~ (Regn. No. 162 of 87 dt. 10.02.89)
5\ /% SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR W
W (Affiliated to the University of Madras)
Chennai — 600 099,
Date:03-03-2021
To

A Yuvarani. M.Com.,M.Phil.
No.585/d Veeran Alaghu Muthu Street,
Thandal kalani, Chandra Bose nagar,
Redhills, Chennai — 600066.

Phone No:9790816689.

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 14-08-2020 and subsequent interview you had with
on 14-08-2020 we have the pleasure in appointing you for the post of Assistant Professor in
Department of Commerce of Soka ITkeda College of Arts and Science for Women, Se
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 05-03-2021
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 22.,750/= (Rupees Twenty Two Thousand Se
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of y
joining duty which may be extended to or terminated earlier at the sole discretion of
Management unless and until confirmed in writing by the Management, your ser
shall be deemed to be on probation even after the expiry of the probation period or
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificate:

g
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10.

11.

12.

13.

14.

Is.

Pége 2,

That, after having served the appointment order, if you do not join duty on the dat
specified by the Management, you are liable to pay one month salary to the Managemer
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any saIa.rj/ for the month of May, dﬁring the probationar
period, provided, you must have completed 8 months of service satisfactorily from the dat
of joining duty and are willing to continue your service in our college. Besides, to clair

 the benefit of the May salary, you must have joined the duty on the re-opening day of th

ensuing academic year as declared by the Management.

-
That, you can be considered for yearly increment after the successful completion of th
probationary period. The conditionality of increment purely rests with on the discretion ¢
the Management. ' ‘

That, you shall work under the general guidance, supervision and direction of the Princips
and Management. -

That, it is mandatory on the part of the incumbent not to leave the institution during in th

" middle of an academic year.

That, in the event of your resignation after having served an appointment order during th
probationary period you shall have to give two months notice, failing which, you are liabl
to pay two months salary to the Management and the notice for the resignation will b
accepted only on fhe 1* of April ( of an academic year) and effective till completion of th

same academic year,

That, your appointment will be subject to termination at any time by one month notice i
writteri by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responéible for the safe keeping and return in good condition of all t
records and property which may be in your use, custody or charge. ‘

That you should obtain prior permission from the Management for any further stud
through Distance Education Progtamme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and sha
not absent yourself with our prior permission of the Principal and the Managemert. If yc
remain absent for a consecutive or continuous period of three days or over stay for thre
days after the expiry of leave period, without leave or permission from the Management,
will be deemed that you have voluntatily abandoned or resigned your service without ar
notice-and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar
workshop organized by the Management / outside agency from time to time to upgrac
your teaching methodology / enrich your knowledge and skills to upgrade your teachir
methodology / enrich your knowledge and skills to upgrade the quality of educatic

delivered. _ _ @



_ Page 3
16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

e - [

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in.turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during

. corrective measures. You are liable to be dismissed from: service in case you have resorted
t0 the corporal punishment to'use as corrective method.” © o

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall nof
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19.. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violatior
of one or more terms of this appointment, your service may be terminated or dismissec
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, youA will retire autorﬁatically without notice on ybur attaining the age of 58 or.earlie
if you are found to be medically unfit. : . ‘

This appointment order is given to you in duplicate for your perusal. If the terms and condition:
given in this order are acceptable to you, you are expected to return fo us the duplicate copy of thi
order, after writing as All the terms are understood and accepted and signing it with date.

.......................................................................................................

Signature of the candidate Date

et
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. (Affiliated to the University of Madras)
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Chennai — 600 099,
Date:04-03-2022

To
Mrs.N.Sasirekha.,M.Com.,MBA ., M.Phil.,
56,Madhava Nagar Fourth Street,
Vinayagapuram,

Lekshmipuram Post,

Chennai-600 099

Mobile: 9840670708

Email: sasirekhaemail@gmail.com

LETTER OF APPOINTMENT 4

Dear Madam,

With reference to your application dated 04-03-2022 and subseguent interview you had with us
04-03-2022 we have the pleasure in appointing you for the post of - Assistant Professor in t
Department of Commerce of Soka Jkeda College of Arts and Science for Women, Set
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 07-03-2022
temporary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 18,750/- (Rupees Eighteen Thousand Seven Hundr
and Fifty) per month. ’

2. That, this appointment is made subject to the approval of the University of Madras.

That, you are requested to produce ail your origihal certificates and service. certificates.

Lo

Continued in pa;e 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

as a prerequisite condition to release the certificates submitted by you.

10.

11.

12,

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management. -

Thét, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management. '

That, you shall work under the general guidahce, supervision and direction of the Principal

. and Management. ‘ :

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

" That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay.two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective till completion of the.
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

"That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means. ’ '

. That, you are expected to. be punctual and regular in attendance of your duties and shall

not absent yourself with our prior permission of the Principal and the Management. If you

. remain absent for a consecutive or continuous period of three days or over stay for three

14.

days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of educatior
delivered. '

| Continued in page 3
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15. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

16. That, you are not allowed to use corporal punishment by any means to correct the erring.
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. ‘

17, That, you shall not undertake any part-time or full-time; direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service

- shall be liable to be terminated without any notice.

18. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

19. That, - your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the tim
being ot may be framed from time to time according to law.

20. That, you will retire automatically without notice on your attaining the age of 58 or earlie
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and condition
given in this order are acceptable to you, you are expected to return to us the duplicate copy of thi
order, after writing as All the terms are understood and accepted and signing it with date.

ot | | -
SECRETARY CE .

--------------------------------------------------------------------------------------------------------

OY-Loscole. 4/3 (2299

Signature of the candidate Date

" Name of the candidate in CAPITALS : ...... A/ 8 A3 REUHSN........
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- (Affiliated to the University of Madras)

Chennai — 600 099,
Date:01.12.2021

To

Ms.S.Jayalakshmi. M.com., M.Phil
No:17, Lal Bahadur Sasthri Street
Kavangarai, Puzhal,

Chennai 600066.

Mobile: 9940663423

Mail: jaya.deepak07@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 01-12-2021 and subsequent interview you had with
on 01-12-2021 we have the pleasure in appointing you as Assistant Professor in the Departm
of Commerce, Soka Tkeda College of Arts and Science for Women, Sethu Bhaskara Nag
Madhanangkuppam, Chennai — 600 099 with effect from 01-12-2021 on probationary basis,
the following terms and conditions:

|. That, you will be paid a salary of Rs. 17,750/~ (Rupees Seventeen Thousand Se
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of y
joining duty which may be extended to or terminated earlier at the sole discretion of
Management unless and until confirmed in writing by the Management, your ser’
shall be deemed to be on probation even after the expiry of the probation period or
extended period, if any of such probation.

LI

4. That, you are requested to produce all your original certificates and service certificates

&

Continued in page
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Page 2.

That, after having served the appointment order, if you do not join duty on the d
specified by the Management, you are Hable to pay one month salary to the Manageme
as a prerequisite condition (o release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationa
period, provided, you must have completed 8 months of service satisfactorily from t]
date of joining duty and are willing to continue your service in our college. Besides,
claim the benefit of the May salary, you must have joined the duty on the re-opening ds
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of t}

probationary period. The conditionality of increment purely rests with on the discretic
of the Management.

That, you shall work under the general guidance, supervision and direction of th
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in th
middle of an academic year.

That, in the event of your resignation after having served an appointment order durin
the probationary period you shall have to give two months notice, failing which, you ar
liable to pay two months salary to the Management and the notice for the resignation wil
be accepted only on the 1% of April (of an academic year) and effective ] completion o
the same academic year.

. That, your appointment will be subject to termination at any time by one month notice i

written by the Management or by payment of one month salary in lieu of such a notice.,

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

- That you should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

- That, you are expected to be punctual and regular in attendance of your duties and shal]

not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous petiod of three days or over stay for
three days after the expiry of leave period, without leave or permission from fthe
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

. That, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
, Continued irr%e*j.
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16. That, you shall take an abiding interest in the students career both inside and outside tl
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the errir
student. Administering such method will affect the student both physically and mentall
which in turn cause unnecessary difficulties to the Heads and the Management as th
method of correction is banned in Tamilnadu in June 2003 through amendment of Ru
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pa
during corrective measures. You are liable to be dismissed from service in case you has
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary
remunerative, job / assignment in any college / business concern during the period
your service. If found so, your service shall be terminated without notice. You shall n
undertake private tuition either in the college or at your residence / residence of tl
student without the written permission of the Manageient. If the rule is violated, yor
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, yc
are found guilty of dishonesty, disobedience, disorderly behavior, negligenc
indiscipline or any other act considered by the Management as detrimental to its intere
or of violation of one or more terms of this appointment, your service may be terminate
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by fl
Management’s standing orders, rules and regulations which are being in force for tl
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58
earlier if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditio:

given in this order are acceptable to you, you are expected to return to us the duplicate copy
this order, after writing as All the terms are understood and accepted and signing it with date

SECRETARY C%E[RMAN

.......................................................................................................

@Z~ E§ ”5J’_/ L Ol 12.202]

Signature of the candidate Date
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(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 18-07-2022

“To
Mis. Mutyala Sridurga, M.Com
No6:36 Ambedkar Main Street,

- Puzhal, -
Chennai-600 066

LETTER OF APPOINTMENT:
Dear Madam,

With reference to your application dated 27-06-2022 and subsequent interview you had with 1
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Departme:
of Commerce, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nage
Madhanangkuppam, Chennai — 600 099 with effect from 18-07-2022 on probationary basis, «
the following terms and conditions:

1. That, you will be paid a salary of Rs.24,250/- (Rupees Twenty Four Thousand Tw
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of yo
joining duty which may be extended to or terminated earlier at the sole discretion of
Management unless and until confirmed in writing by the Management, your servi
shall be deemed to be on probation even after the expiry of the probation perlod or tl
extended period, if any of such probation. :

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.
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11.

13.

14,

15,

Page 2.

. That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8§ months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middie of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have fo give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will

"be accepted only on the 1% of April (of an academic year) and effective till completion of

the same acadernic year.

That, your appointment will be subject to termination at any fime by one month notice ir
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shal
not absent yourself with our prior permission of the Principal and the Management, i
you remain absent for a consecutive or continuous period of three days or over stay fo
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned youw
service without any notice and you are liable to pay 2 months salary to the Management,

That, you must be willing to participate in the in-service training programme / seminar
workshop organized by the Management / outside agency from time to time to upgradc
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / enrich your knowledge and skills to upgrade the quality of educatior

delivered.
Continued in page 3
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16, That, you shall take an abiding interest in the students career both inside and outsid
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the e
student. Administering such method will affect the student both physically and men
which in tum cause unnecessary difficulties to the Heads and the Manapement as
method of correction is banned in Tamilnadu in June 2003 through amendment of
51 of Tamilnadu Education Rules prohibiting the infliction of physical 7 mental
during corrective measures. You are liable to be dismissed from service in case you

© resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirvect, honora
remunerative, job / assignment in any college / business concem during the peri
your service. If found so, your service shall be terminated without notice. You sha
undertake private tuition either in the college or at your residence /-residence c
student without the written permission of the Management. If the rule is violated,
service shall be liable to be terminated without any notice. . :

19. That, at any time in the opinion of the Management which will be final in the mattel
are found guilty of dishonesty, disobedience, disorderly behavior, neglig
indiscipline or any other act considered by the Management as detrimental to its in
or of violation of one or more terms of this appointment, your service may be term
or dismissed without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also b
Management’s standing orders, rules and regulations which are being in force f
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of
earlier if you are found to be medically unfit. '

. This appointment order is given to you in duplicate for your perusal. If the terms and conc
given in this order are acceptable to you, you are expected to return to us the duplicate c
this order, after writing as All the terms are understood and accepted and signing it with

e | | %
SECRETARY L CHAIRIVIAL

.......................................................................................................
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Chennai — 600 099,
Date: 23-09-2022

To
“T.Tamilarasi, M.Com.,M.Phil.
33/5B,Perumal Koil Street,
Lakshmipuram,

Chennai-600 099.

Mobile No: 9489033808

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 29-08-2022 and subsequent interview you had with us ¢
29-08-2022 we have the pleasure in appointing you for the post of Assistant Professor in th
Department of Commerce of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskal
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-09-2022 on probational
basis, on the following terms and conditions:

|. That, you will be paid a salary of Rs. 25,750/= (Rupees Twenty Five Thousand Seve
Hundred and Fifty) per month.

™2

That, this appointment is made subject to the approval of the University of Madras.

Lo

That, initially you will be on probation for a period of two years, from the date of yo
joining duty which may be extended to or termindted earlier at the sole discretion of t
Management unless and until confirmed in writing by the Management, your service sh:
be deemed to be on probation even after the expiry of the probation period or the extend
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service ce:‘tiﬁcatgg.

Continued in page
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13.

14,

15.

Page 2.

_ ‘That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to relsase the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management. ‘

That, you shall work undcr the general guidance, supervision and d1rect10n of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
lable to pay two months salary to the Management and the notice for the resignation wil

"be accepted only on the 1% of April (of an academic year) and effective till completion of

the same academic year.

. That, your appointment will be subject to termination at any time by one month notice i

written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further studsy
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shal
not absent yourself with our prior permission of the Principal and the Management. I
you remain absent for a consecutive or continuous petiod of three days or over stay fo:
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned you:
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar

workshop organized by the Management / outside agency from time to time to upgrad
your teaching methodology / enrich your knowledge and skills to upgrade your teachin;

- methodology / enrich your knowledge and skills to upgrade the quality of educatio

delivered.
Continued in page 3
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16. That, you shall take an abiding inferest in the students career both inside and outsid
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the e
student. Administering such method will affect the student both physically and ment
which in turn cause unnecessary difficulties to the Heads and the Management as
method of correction is banned in Tamilnadu in June 2003 through amendment of
5] of Tamilnadu Education Rules prohibiting the infliction of physical 7/ mental
during corrective measures. You are liable to be dismissed from service in case you

" resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honora
remunerative, job / assignment in any college / business concern during the peric
your service. If found so, your service shall be terminated without notice. You shal
undertake private tuition either in the college or at your residence / -residence o
student without the written permission of the Management. If the rule is violated,
service shall be liable to be terminated without any notice. .

19. That, at any time in the opinion of the Management which will be final in the matter
are found guilty of dishonesty, disobedience, disorderly behavior, neglig
indiscipline or any other act considered by the Management as detrimental to its in
or of violation of one or more terms of this appointment, your service may be termil
or dismissed without notice and without compensation.

20. That, your service conditions shall be govemed by this contract and also b
Management’s standing orders, rules and regulations which are being in force fo
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of
earlier if you are found to be medically unfit.

. This appointment order is given to you in duplicate for your perusal. If the terms and cond
given in this order are acceptable to you, you are expected to return to us the duplicate co
this order, after writing as All the termas are understood and accepted and signing it with

| | s
owde_ %‘f’y/
SECRETARY CHAIRMAN

.......................................................................................................
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SOKA TKEDA COLLEGE
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(Affdated o e Uaivoraidy of Madras)

34,2012,

To

Me. M. Grace,
(23, 26™ Avenue,
Banu Nagar,
Ambattur,
Chennal. 63.

Subs Appomiment Owder tor the post of Assistant Drotessor, Depattinent of
A Se Computer Science [Shit ] weg.

With teferenee to vaur apphication and the subsequent interview conducted on
G 0, we are pleased fooappomt vou as Assistat Professor i the Depacty
of M AC Computer Seience | St B with efTect rom 302012

P conselidated satary sall be Bs 12000 - per month.

wd ¥ N
ix‘“ ‘U'-\'.“ 4
Chirman
i Clhiagman
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AND SCIENCE FOR WOMED

AEADM A sy g
AADMARAN R ALY { HENNA HdR



1t it O

S’}mu Koy »

(A

Wy :
N g

SOKA IKEDA COLL EGE
OF ARTS & SCIENCE FOR WOMEN

(Afilinted to the University of Madras)

13.07.2007.

Ms, C.T.Ashita,

Flat No.A L, R.C.Ashok Villa,
T.V.Nagar,

Ambattur,

Chennai 600 033,

Sub : Appointment Order for the post of' Lecturer in Computer
Science— Reg.

This has reference to your application and the subsequent interviesy conducted
on 04.04.2007. The selection committee is pleased to appoint you as Lecturer in
the Department of Computer Science subject to the approval from the University
of Madras, Chennai 600 005. This appointment takes effect from 16.07.2007
and the consolidated salary will be Rs.6,000/- per month.

.o 4

Chaifi

nan,

Chalrman,
SOKA IKEDA COLLEGE OF ARTS
o _a\NtD SCIENCE FOR WOMEM
RN n VANRN S ERIPPAM. CHEANALB00'098
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

25.11.2013

To

Ms. M. Anitha Devi, M.Sc. (IT), (M.Phil.),
1/880, Nethaji Street,

(Gandhi Nagar,

Redhills,

Chennai- 600 052.

Sub: Appointment Order for the post of Assistant Professor, Department of

Computer Applications.- 1€g.

r application and the subsequent interview conducted on

With reference to you
Assistant Professor in the Department

25.10.2013, we are pleased to appoint you as
BCA with effect from 02.12.2013

The consolidated salary will be Rs.10,500 /- per month.

(E I

p
gt

CHairman.

Chairman :
SOKA IKEDA COLLEGE OF ARTS
. AND SCIENCE FOR WOMEN
- MADHANANGKUPPAM, GHENNAL - 60009
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3 % SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR

Fhs® (Affiliated to the University of Madras)

Chennai — 600 099,
Date: 29-09-2021

To

Mrs.R.Kiruthiga, MCA,M.Phil

Plot No:285A, Meenalshi School Street,
Gnanamoorthy Nagar,

Ambattur,

Chennai-600 053

Mobile: 9894675711

Mail: kirthimrk238@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 14-09-2021 and subsequent interview you had with t

on 15-09-2021 we have the pleasure in appoiriting you as Assistant Prolessor in the Departmel
of Computer Applications, Soka Ikeda College of Arts and Science for Women, Sethu Bhaska

Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 04- IO 2021 on probationai
basis, on the following terms and conditions:

That, you will be paid a salary of Rs. 21,250/~ (Rupees Twenty One Thousand Tw

L.
Hundred and Fifty) per month,

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of you
joining duty which may be extended to or terminated carlier at the sole discretion of th
Management unless and until conlirmed in wriling by the Management, your servic
shall be deemed to be on probation even after the expiry of the proballon period or th
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

=2

Continued in page 2.
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That, aller Baving served the appointment order, il you do notl join duty on the d
specified by the Munagement, you are liable 1o pay one month salary fo the Maagen
s 6 prevequisite eondition 1o selease the certificates submitted by you,

That, you shalt be entitled 1o any suliry for the menth of May, during the prohation
period, provided, you must have completed 8 motthy of service stisfactorily from
(dnte of jaining daty s are willing (o continue your sorvice in our college, Besides,
claim the benetit of the Moy sulary, you st have joined the daty on the re-opening ¢
of the ensuing neademic yeur as decled by the Management,

ceessful completion of |

Phat, you can e considered for yearly increment afler the su
sty with on the diseret

probationary period. The eonditionality of inerement purely re
of the Management,

That, you shall work undér the general guidance, supervision and direction of 1
Principal and Management,

‘Ihat, itis mandatory on the part of the snenmbent not 1o leave the institution during in t
middie of wn scademic yeur,

10, “That, in the event of your resignation afier having served an appointment order durir
the probationary period you shall have to give two monihs notice, failing which, ym:
liable 1o pay (wo months salury to the Management and the notice for the resignation wi
be aceepted only on the 1* of April (of an acidemic year) and clfective il completion
the sume academic year.

11, Vhat, your appointinent will be subject to termination at any time by one month notice |
writien by the Management or by payment of one month salary in licu of such a notice.

12. ‘That, you will be responsible-for:the sule keeping and retum in good condition of all {h
records and property which may be in your use, custody or charge.

13, That you should obtain prior perimission from the Munagement for any further stud,
through Distance Education Programme or by any other means, .

14, T'hat, you.are expected (o be punettl and regular-in attendanee of youi dutics and shal
not absaed yourscll‘ with our prior permission of the l‘ri_nci_p:tl. and the Management, |
yotl remain absent for a consecutive or continuous period of three days or over stay fo
three days afler the expiry of lenve period, without lteave or permission from  tlk
Munagement, it will be deemed that you have voluntarily abindoned or resigned youl
gervive without any notice and you are liable to pay 2 months salary to the Management.

15, Tliad, you must be willing to participate in the in-service training programme / seminar .
workshop organized-by the Management / oulside agency from time to time o upgrade
your tenching methudology / enrich your knowledge and skills to upgiade your teuehing
methadology / enrich your knowledge and skills 10 upgrade the quality of education

Aaliveret)
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That, you are

Pape 3

That, you shall ke an abiding interest in the students career-both iuside and ouside
colloge amd shall promote physical, inteflectual and moral weliure of pupls.

et allowed 1o use corporal punishinent by any means to correet the e
student. Administering such method will afieet the student both physically and ment
which m o cause unnecessary difficulties to the Teads and the Muanagement as

method af corection is banned in Tamilnada i June 20073 through amendment of |
$1 of Tamilnadu Gdueation Rules probibiling the infliction of physical / mental
during correetive measures. You are Fable to he dismissed from service in ense you
resorted o the corporal punishment 1 use as caneetive ethod,

That, you shall not widertahe any part-time of full-time, direct or indireet, honorar)
remunerative, job 7 assignnent in any college / business conceri during the perin
yvour service. [ foumd so, your service <hall be Terminated without notice, You shatl
andertake private taition either in the college or ab your residenee 7 residenee of
student without the written permtission of the Management. I the rule is violated,
service shall be lable to be terminaed without any notice.

That, ot any time in the opinion of the Management which will be final in the matier,
are found  puily of  dishonesty, disobedience, disorderly behavior, neglige
indiscipling or any other act considered by the Management as detrimental to s inte
or of violation o vne or more terms of this appointment, your service may be termin
ar dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and also by
Management's standing orders, rules and regulations which are being in force for
time being or may be framed from time to time according to law.

. That, you will retire antomatically without notice on your attaining the age of 5

sarlier if you are found to bie.medically unfit.

This appointment order is given to-you in duplicate for your perasal, 10 the terms and conditi

given

this order,

SECRETARY

in this order arc acceptable to you, you are expected to return 10 us the duplicate cop,

after writing as Afl the terms are understood and accepted and signing 1t with d

CITRIRMAN

R S T TR R R T R LI R N R AR LA L PSR
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

NEHOS

29.05.2009.

To
Mis. G. Vijaya Girija, M.Com, M.Phil, MBA
Flat No. 369/4, First Floor,

Kamaraj Nagar, Avadi,

Chennai- 600 071.

Sub: Appointment Order for the post of Lecturer in the Department of
Business Administration - reg.

This has reference to your application and the subsequent interview conducted
on 27.05.2009, and the selection committee is pleased to appoint you as
Lecturer, Department of Business Administration, subject to the approval from
the University of Madras, Chennai 600 005.

This appointment takes effect from 15.06.2009 and the consolidated salary will
be Rs. 10,000 /- per month.

o ol
)\_,p..-ri?fozv/(?/f
—~ . —

Chaifiman.

Chairman
SOKA IKENA CCLLEGE OF ARTS
AHiD ST E FOR WOMEN

WMADHANAR e aid, CHENNAL - 500089,
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

P e N R G iy ol Wk e |

SRy

b

Mo b Noermalides

Noct Vinas agar bl e,
Ao fepied [ralas e
Paliasam post,

Podicherry State 605 117

St Appantmest Order for the post of Lecturer, Department of Information
System Manngement -feg

I bas reference 10 vour application and the subsesuent imerview conducted on
AN g the selection cammiltes 1y pleased o appoint yow as Lecturer
I=formuhiee S stem Management subject W the appreval from the University of
Madeis, Chienpan (00 00 ¢

s appomiment tabes eilect from %6 000 and the consolydared salnry will be
W L0 per monily a

;i?‘ P____._
L BSiernan

CHegman
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE  FOR WOME N
W HLANANGRLURPAM, Lo EMNAL - S0t
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

17.11.2011

To {
Mrs. J. Parvathy,

No.2B, J.P Nagar,

IT Street,

Surapet,

Chennai- 600 066

Sub: Appointment Order for the post of Lecturer, Department of Information
System Management -reg.

" With reference to your application and the subsequent interview conducted on
17.11.2011, the selection committee is pleased to appoint you as Lecturer, Departmer
of Information System Management.

This appointment takes effect from 01.12.2011 and the consolidated salary will be
Rs. 11,000 /- per month.

Y= s
a2

Chairman.

Chalrman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Afiiliated to the University ol Madras)

‘i_’n q

Ms, P Rajasublia, MBA M Com., M Phil
1095 A, Gandhi Street, :
Bhavan Nagar,

Redhills,

Chennai- 600 052,

B 230 LT3

O1.00.2013

Sub: Appointment Order for the post of Assistant Professor, Department of

Commerce.- reg.

With reference to your application and the subsequent interview conducted on

30,0.2013, we are pleased to appoint you as Assistant |
Commerce with effeet from 03.10.2013

The consolidated salary will be Rs. 11,500 /- per month,

o A EN)
(:j{ AIOIE
Chinrman.

Chaliman

SORAIKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
LA DHANANGKUPPAM, CHENNAL - 600099,
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rofessor in the Departiment ol
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ﬁi{j SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WG

(Affiliated to the University of Madras)

To ' ) Chennai — 600 099,
' _ ‘ Date: 09-06-2017

Mrs. S. Joseph Bency Prisca, M.A., M.Phil,,
81-C, Lena Mansion, Majestic Colony °
Near Kesavardini Bus Stop

. Valasaravakkam
Chennai- 600087
Ph, 9884404995

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 07-04-2017 and subsequent interview you had with us
on 07-04-2017 we have the pleasure-in appointing you for the post of Assistant Professor in the
Department of Economics of Soka Tkeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai - 600 099 . with effect fiom 14-06-2017 on probationary
basis, on the following teims and conditions;

I That, you will be paid. a salary of Rs.16,350/~ ( Sixteen Thousand Thiee Hundred Fifty )
. per month,. ‘ _ - _

2. That, this appointment is made subiject to the approval of the Univérsity of Madras. -

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlicr at the sole discretion of the
Management unless and-until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
petlod, if any of such probation,

b 4. “That, you are requested to produce all your original cettificates and service certificates,
¥ H kILM -m'. w | 5 .I ‘ '
. (}r\. ' 0N .2
Al

~Dr. N, Suresh Babu,mAMPNES EEMBAPHD: Continwed in page 2.
' Assoclata Profassor, .



Page 2.

5. T hmg after ]“W_i“g served the appointment order, if you do not join duty on the da
specificd by the Management, you arc liable to pay one month salary to the Manageme
as a prerequisite condition to relense the certifientes submitted by you,

6. Thqn you shall be entitled to any salary for the month of May, during the probationa
PF‘«I'}O_d , provided, you must have completed 8 momhs of service satisfactorily from the d¢
of joining duty and are willing to continue your service in our college. Besides, to clai
the benefit of the May salary, you must have joined the duty on the re-opening day of t

ensuing academic year as declared by the Management,
i

arly increment after the successful completion of t

7. That, you can be considered for ye
ly rests with on the discretion

probationary period. The conditionality of increment pure
the Management,- :

8. That, you shall work under the general guidance, supervision and direction of the Princif
and Managenient,

9. That, it is mandatory on the part ol the incumbent not to leave the institution during in t
middle of an academic year,

10. That, in the event of your resignation after having served an appointment order during 1
probationary period you shall have to give two months notice, failing which, you are lial
to pay two months salary to the Monagement and the netice for the resignation will
accepted only on the 1% of April ( of an academic year) and effective till completion of |

same academic yedr.

1o termination at any time by one month notice

11, That, your appointment will be subject
ent of one month salary in lien of such a notice.

written by the Management or by paym

will be responsible for the safc keeping and return in good condition of all -

2. That, you
custody or charge.

records and property which may be in your use,
d obtain prior permission from the Management for any further st

13. That you shoul
Programme or by any other means.

through Distance Education

14, That, you are expected to be punctual and regular in attendance of your duties and st
not absent yourself with our prior permission of the Principal and the Management. Ify
remain absent for a consecutive or continuous period of three days or over stay for th
days after the expiry of leave period, without leave or permission from the Managemen
will .be deemed that you have voluntarily abandoned or resigned your service without ¢

notice and you are liable to pay 2 months salary {0 the Management,

15. That, you must be willing to participate in the in-service training programme / semin
workshop organized by the Management / oulside agency from time to time to upgr
your teaching methodology / enrich your knowledge and skills to upgrade your teach
methodology / enrich your knowledge and skills to upgrade the quality of educal

delivered.

EDUCA ’
AL 710, ) '
PSS VRN Continued in pag
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16.

17.

18.

19.

20,

. “ Page 3
That, you shall’ take an abiding interest in the students career both ms1de and outside the

college and shall promote physical, mtellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally
which in tumn cause unnecessary difficulties to the Heads and the Management as thi
method of correciion is banned i Tamilnadu in June 2003 fifotgh dmendmént of Rulé'5]
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resortec
to the corporal punishment to use as corrective method.

That, you shall not undertake any part-time or full-time, direct or indirect, honorary o
remunerative, job / assignment in any college / business concern during the period of yow
service. If found so, your service shall be terminated without notice. You shall no
undertake private tuition either in the college or at your residence / residence of the studen
without the written permission of the Management: If the ruleiis violated, your service
shall be Hable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, yot
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act consideted by the Management as detrimental to its interest or of violatior
of one or more texms of this appointment, your service may be terminated or dismisse
without notice and without compensation,

That, your service conditions shall be governed by this contract and also by the
Mansgement's standing orders, rules and regulations which ate being in force for the timg
being or may be framed from time to time according to law.

‘That, you will retivesabtomatieally without notice on: your, auzumng the age-of 58 orearlie
if you ate found to be medically unfit,

This appeintment order is given to you in duplicate for your perusal, If the terms and condition
given in this order are acceptable to you, you are expected to return to us the duplicate copy of thi
order, after wiiting as All the terms. are understood and aceepted and signing it with date,

PRJBSID]BNT 5}7 - ky ' | c%
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“\ SETHU VALLIAMMAL EDUCATIONAI TRUS

(Regn. No, 162 of 87 dt. 10,02.89)

No. 59, Valliammal Street, Pudur, Ambattur, Chennal-600053.

e-mail : sethubhaskara@gmail.com
selthukumanan@yahoo.in

Talephone : 91-44-26
Telex : 91-44-26

=

Founder:
Mr. Sethu Bhaskaran

Managing T}ustee :
Dr. Sethu Kumanan

) “Trustee
Mrs. Sethu Irani

E _ Sethu Bhaskara Matric.
Hr. Secondary School
. Chennai-600 053,

Sethu Bhaskara Industrial
Training Centre
(Recognised by Gowt, of India)
Kandaramanickam
Sivaganga District-630204.

Dr. Ikeda School
Anna Nagar West,
Chennal - 600101,

Soka lkeda College of
Arts & Science for
Women,

(Affiliated to Madras University)

. Chennai-600099.

Sethu Irani Matric.

Hr. Secondary School
_Kandaramanickam,
Sivaganga District-630204,

Sethu Bhaskara
Agricultural College and
Research Foundation

U lmonn L ol S res ivs 5 7 IV

Chennai- 600 099
Date: 05.05.2016

To

Ms. T. Sasikala

38, Thiramurugan Koil Street
Thiruvalluvar Nagar
Kolathur,

Chenmii= 600099

Phone ; 9884776906

E-mail: susi_hridyahoo.co.in

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 24,03.2016 and subsequ
interview you had with us on 11.04.2016 we have the pleasure
appointing you lor the post ol Assistant Professor in the Departm
of Economics of Soka keda College of Arts and Science for Won
Sethu Bhaskara Nugar, Madhanangkuppam, Chennai - 600 099 with ef
from 10.06.2016 on probationary basis, on the following terms |
conditions:

1. That, you will be paid a salary of Rs.15,600/= ( Fifteen Thous
and Six hundred) per month,

That, this appoiniment is made subjeet to the approval of
University of Madras.

=]

3, “That, initinlly you will be on probation for a period of two ye
from the date of your joining duty which may be extended to
terminated carlier a1 the sole diseretion of the Management unl
and until confirmed in writing by the Management, your ser
shall be deemed to be on probation even after the expiry of
probation peried or the extentdud period, if any of such probatio

4. That, you are requested fo produce all your origi
certificates and service certificates,

Continued in page
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5. That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
‘as a prerequisite condition to release the certificates submitted by you.

6. That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing.to.continue your service in.our. college, Besides,. to.claim .
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

7. That, you can be considered for yearly increment after the successful comialetion of the
probationary period. The conditionality of increment putely rests with on the discretion of
the Management. '

8. That, you shall work under the general guidance, supervision and direction of the Principal
and Management. ‘ o

9. That, it is mandatory on the part of the incumbent not to leave the institution dunng in the
middle of an academic year. L '

10. That, in the event of your resignation afler having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
- to pay two months salary to the Management and the notice for the resignation will be
aceepted only on the 1 of April ( of an academic year) and effective till compietion of the
same academic year.

T}.mt, your eppointment will be subject to termination at any time by one month notice in

1
- ‘written by the Management or by payment of one month salary in lien of such a notice.

12, That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge..

13, That you '311.0tHc1'f"615%é1i1'1'" pi:idf iSéiimié#ion from the Managemcﬁt for imy further stu'dﬂy
through Distance Education Programme or by any other means.

14. That, you ate expected to be punetual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecttive or contlnuous period of three days or over stay for threc
days after the expiry of leave period, without leave or permission from the Management, it
will be deomed that you have voluntarily abandoned or resigned your setvice without any
notice and you are Hable to pay 2 months salary to the Management,

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management /. ouiside agency from time to time to upgrade
your teaching methodology / enrleh your knowledge and skills to upgrade your teachivg
methodology / enrich your know{ladge and skills to upgrade the quality of education

delivered, ' /M: M
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16, That, you shall take an abidig interest in the stadents career both inside and outsi
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the
student. Administering such method will affect the student both physically and mer
which in twm cause unnecessary difficulties to the Heads and the Management a
method of correction is banned in Tomilnadu in June 2003 through amendment of Ry
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain ¢
corrective measures. You are linble to be dismissed from service in case you have re:

to the corporal punishment to use as corrective method,

18. That, you shall not undertake any part-time or {ull-time, direet or indirect, honor:
remunerative, job / assignment in any college / business concern during the period of
service. If found so, your service shall be terminated without notice, You shal
undertake private tition either in the college or at your residence / residence of the st
without the written permission of the Management, If the rule is violated, your st
shall be liable to be terminated without any nolice, -

19. That, at any time in the opinion of the Management which will be final in the matte
are found guilty of dishonesty, disobedjence, disorderly behavior, negligence, indisc
or any other act considered by the Management as detrimental to its interest or of vio
of one or more terms of this appointment, your service' may be terminated or disn
without notice and without compensation.

20, That, your service conditions shall be governed- by this contract and also b
Management’s standing orders, rules and regulations which are being in force for the
being or may be framed from time to time according to law,

21. That, you will retire automatically without notice on your attaining the age of 58 or ¢
if you are found to be medically unfit.
45/81

This appointment order is given to you in duplicate for your perusal. If the teiume auw wond
given in this order are acceptable to you. you are expected to return to us the duplicate copy ¢
order, after writing as All the terms are understond and nceepted and signing it with date.
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+ SETHU VALLIAMMAL EDUCATIONAL TRU

- i % (Regn. No. 162 of 87 dt. 10.02.89)

A@,Ls SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WO

(Affiliated to the University of Madras)

To ‘ Chennai — 600 099,
Date: 09-06-2017

Ms. B. Deepa

No. 128, Sneham Apartment

K.K. Road,

Ambattur

Chennai- 600053
Ph.:9094211695

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of Economics of Soka Ikeda College of Arts and Science fpr Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 14-06-
2017 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 15,600/= (Fifteen Thousand Six Hundred ) per
month.

2. That, this appointment is made subject to the approval of the University of Madras.

Ll

That, initially you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

4, That, you are requested to produce all your original certificates and service
certificates.

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary

* period, provided, you must have completed 8 months of service satisfactorily from the date

10.

1.

12.

14.

15,

of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management: '

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the
same academic year. '

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Managcment for any further study

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Managemerit, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar [
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain- during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. '

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

e
PRESIDENT _ SECRETARY CHAIRMAN

..........................................................

________ P 14|06/ g0l
ignatur ‘. f the candidate Date
Name o’r; the candidate in CAPITALS : ....... gsDﬁEPﬁ N A——
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o, (Regn. No. 162 of 87 dt. 10.02.89)

\'/VE SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR V

(Affiliated to the University of Madras)

Chennai - 600 099,
: Date:23-09-2022

To

Mrs.P.Senthilmathi
No:A.P.621,17" Main Road,
7" Main Road, M.IX.B Nagar,
Chennai-600 039

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 05-09-2022 and subsequent interview you had with
on 05-09-2022 we have the pleasure in appointing you as Assistant Professor in the Departme
ol Commerce, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nag
Madhanangkuppam, Chennai — 600 099 with effect from 07-09-2022 on probationary basis,
the following terms and conditions:

[. That, you will be paid a salary of Rs.17. 750/~ (Rupees Seventeen Thousand Sev
Hundred and Fifty) per month.

o=}

That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of yc
joining duty which may be extended to or terminated earlier at the sole discretion of t
Management.unless and until confirmed in witiing by the Management, your servi
shall be deemed to be on probation even after the expiry of the probation period or t
extended period, if any of such probation.

4. That. vou are requested to produce all your original certificates and service certificates.

=

Continued in page 2



Page 2,
That, after having served the appointment order, if you do not join duty on the da

specified by the Management, you are liable (o pay one month salary to the Managemel
asa plelequlte COlldlthIl o 1elease the cer trﬁcates subnntted by you. '

-_That, you shall be entitle_d to any salary for the month of May, dm‘ing the probationar

- period, provided, you must have completed 8 months of service satisfactorily from tt

date of joining duty and are willing to continue your service in our college. Besides, 1

“claim the ‘benefit-of the May salary, you must have _|omed the duty on the e~ openmg da
of the ensmng ac'tdennc year as declaled by 1he Management BT

: That you can be conmdel ed f01 yeally 1nc1ement afte1 the successful completmn of th
- probationary penod The condnzonahty of iner ement pmer 1ests w1th on, the dlSClBth
-__,ofthe Management e e _w__ i Rl

.-That you shaH w01k unde1 the genexaf gmdance supewlsmn and dnectlon of th
Pnnmpal and Management L S o

That 1t is mandatmy on the palt of the mcumbent not to leave the 1nst1tutlon dmmg in th
"-mldd}e ofan '1cadennc yea1 AEERER R R P R :

10, That in the evcnt of yom 1e51gnatlon aftei havmg selved an appomtment ondel duun'
S the plobatlonal Y peuod you shall have to give two months notlce falhng WhlGh ‘you ar

~liableto. pay two. months salary.to the Management and the notice for the resignation wil
o be accepted only on the 15 of Apnl (of an academlc yeal) and effectlve tn!l completion 0

- '-_the saine academlc yeal

o _wuttcn by the Management or by payment of one month sala1 y 1n heu of such a notzce

4

That yom appomtment w1ll be 511bJect to teimlnation at any tlme by one month notlcc i

. That you wﬂl be 1esponslb1e f01 the safe kcepmg and 1etmn in. good condltlon of all the
'-_-u,comEs and ])IOpEI ty whlch may. be in yom use, custody or chal ge ' o

_ ._That you should obtaln p1101 peumssxon ﬁom the Management f01 any fu1the1 stud)
thtough Dlstance Educatlon Plogtamme or by any othe1 means L =

'lhat you ale expected to be punctual rllld 1egula1 in attendance of yom dutles and shal

. 'not absent yomsclf w1th our prior permission of the Principal and ‘the Management I

- you remain absent for a consecutive or continuous period of tlnee days or over stay fo

three ‘days after the expiry of - leave “period, without leave ‘or permission from the
' Management it will be deemed that you have voluntarily abandoned or resigned youw
- service w1thout any not1ce and you ale llable to pay 2 mouths salax y to the Managemcnt

. That you must be w1lllng to paltlclpatc in the in-service t1ammg pioglamme / semznal /

- _-.wmkshop organized by the Management / outside agency from time fo time to upgrade

your teaching methodoiogy / entich your knowledge and skills to upglade your teaclnng

s atlhadanleaosr 7 oamataly xrmaye I/mnuyf;:-rlnn I R BT T P P T L
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That, you shall take an abiding interest in the students career both inside and outside t
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erri
student. Administering such method will affect the student both physically and mentall
which in furn cause unnecessary difficulties to the Heads and thie Management as th

~method of correction is banned in Tamilnadu in June 2003 thr ough amendment of R

.' 51 of Tamilnadu Education Rules ptolnbltmg the infliction of physwal / mental pa

‘during corrective measures, You are liable to be dismissed ﬂom se1v1ce in case you ha

o resor ted to the cor pmal pumslnnent to use as couectwe method

B _._”lhdt you Shall not undeltake any part- tlme or full tnne, duect or. 111d11ect 1101101a1y

“remunerative, job / aSSIgnment in any college /-business concern dmmg the period.

“your service. If found so, “your se1 vice shall be 1e1m1nated witheut notice. You shall n
“undertake privaie tmtlon e;lhel in the college or.at your, 1e81denee / 1e51dence of il
~student without the written permission of the Management If the 1ule is v1olated yo
}selvwe shall be llable to be teimmated w1thout any notlce SBERI SN

. That at dny tlme m the opmlon of the Mana;,ement whlch w1ll be ﬁnal m the mattei y(

~are “found gm!ty of - dxshonesty, ‘disobedience, - d1301de11y behav1o1 : negllgenc

it 'mdlsezplme or any other act conszdeled by the Management as detumental 10.its intere

R '_-'-_-'01 of v10!at10n of one or more teuns of this appomtment yom sewwe may be teunmatc
or d13m1ssed wnhout notice and w1thout cmnpensaﬂon S G :

."That yom se1v1ee co11d1t1ons Shall be govemed by thls contlact and also by tl

S ".-_:M'magement S standmg orders, rules and. regulations which ‘are’ bemg in foxee fm tl
S tlme belng or may be flamed ﬁom t1me to tnne aecmdmg to law AT

That you w111 1et11e automwtleally wnhout notlee on yom attammg the age of 58 e

Bﬂl]lﬁl if you are found to be medlcally uuf t

' "Tlns appomtment 01de1 is gwen to you 1n duplleate fm yom pemsal If the telms and eondltxox

'.;ngen in this order are acceptable to you, you arg - expected 1 to return_to us the duphoate COPY:-

. tlns 01de1 aﬂel wutmg as Al] the tel ms ar e undelstbod .md accepted and Slgmng 1t w1th date




SETHU VALLIAMMAL EDUCATIONAL TRUS

S, (Regn. No. 162 of 87 dt. 10.02.89)

w\'ﬁ & SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOM

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 29-09-2021

Fo

D V. Padmavathy, M.Sc..M.Phil..Ph.D

Plot No:2&3.S1, Vijaya Manor Apartments,
Kakkan Strect.Haridosspuram Main Road.
Chitlapakkam.

Chennai-600 064

Mobile: 9952091695

Mail: gpadmavathy 123@gmail.com

LETTER OF APPOINTMENT

Dear Madan.

With reference to your application dated 14-09-2021 and subsequent interview you had with us
on 15-09-2021 we have the pleasure in appointing you as Assistant Professor in the Department
of Physics with Computer Applications, Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhananekuppam, Chennai 600 099 with effect from 04-10-2021 on
probationary basis, on the following terms and conditions:

1. That. you will be paid a salary of Rs. 22,750/ (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

s

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or werminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even afler the expiry of the probation period or the
extended period, if any ol such probation.

1. That. you are requested to produce all your original certificates and service certificates.

Continued in page 2.
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That, afier having served the appointment vrder, il you do not join duty on the date
specified by the Management, you are liable o pay one month salary to the Management
as a prerequisite condition to release the certilicates submitted by you.

That, you shatl be entitled (o any sakuy (or the month o May, during the probationary
periad, provided, you must have completed 8 munths of service salisfactonly from the
date of joining duty and are willing to continue your service in our college. Begides, (o
claim the benefit of the May salary, you must have joined the duly on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successiul completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the pgeneral puidance, supervision and direction of the
Principal and Management.

That, it is mandalory on the part of the incumbent not to leave the institution during in the
middle ol an academic year.

That, tn the event of your resignation after having served an appointnient order during
the probationary period you shall have fo give two months notice, Tailing which, you are
liable to pay two months salary o the Management and the notice for the resipgnation will
be accepted only on the 1™ of April (of an academic year) and elfective tll completion of
the same academic year.

- That, your appointment will be subject to lermination at any time by one month notice in

written by the Management or by payment of one month satary in tiew of such a notice.

That, you will be responsible for the safe keeping and return in good condition ol all the
vecords and property which may be in your use, custody or charge.

. That you should obtain prior permyission from the Management [or any further study

through Distance FEducation Programme or by any other means.

1. That, you are cxpecled 1o be punciual and regulbar in attendance of your duties and shall

nol absent yoursel! with our prior permission of the Principal and the Management. 110
you remain absent Tor a consecutive or continuous period ol three days or over stay lor
three days afler the expiry of leave period, withoul leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are habie to pay 2 months salary to the Management,

. That, you must be willing to parlicipale in the in-gervice training programme / seminar /

workshop organized by the Management / outside agency from time 1o time o upgrade
yowr teaching methodology / enrich your knowledge and skills 1o upgrade your teaching
methodology /7 enrich your knowledpe and skills to upgrade the quality of education
detivered.

Continued o page 3.
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ta. That, you shall take an abiding interest in the students career both inside and outside the
college and shatl promote physical, intellectual and moral wel lxe ot pupils.

7. That, you are not allowed 1o use corporal punishment by any meins to correct the erring
student. Administering such method will allect the student both physically and mentally,
which in turn cause unnecessary dilTiculties 1o the Heads and the Management as this
method of carrection is banned in Yamilnadu in June 206073 through amendment of Rule
ST of Tamilnadu Bducation Rules prohibiting the infliction of physical / mental pain

lubie 1o be dismissed from service in case you have

during corrective measures. You are
vesorted o the corporal punishment 1o use as corrective method.

I8. That, you shall not undertake any part-tinwe or full-time, direet or indireet, honorary or
remuneritive, job / assipnment in any college / business concern during the period of
your service. I Tound so, your service shalf be terminaied without notice. You shall not
undertake private 1oition cither in the cotlege or at your residence 7 residence of the
student without the written permission ol the Management. [ the rule is violated, your
service shall be labte to be terminated without any notice.

9. That, at any time in the opinion of the Management which will be final in the malier, you
are  [ound guilty  of dishonesty,  disobedience, disorderly  behavior, negligence,
mdiscipline or any other act considered by the Management as detrimental to s interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation,

20 That, your service conditions shall e governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for (he
me being or may be framed rom tme (o time according 1o law.

210 That, you will retire attomatically without nedice on your atlaining the age of 58 or
eaclier i you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. [17 the erms and condiliops
piven in this order are aceeptable 10 you, you are expected 0 returmn (o us the duplicile copy of
this ovder, aller writing as AH the terms are understood and accepted and signing it with date.

yami

SECRETARY CHAIRMAN

P R i




SETHU VALLIAMMAL EDUCATIONAL TRUST

\.wm% (Regn. No. 162 of 87 dt. 10.02.89)

~\QL § SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 28-06-2022

To :

Ms.Pardita Ningthoujam., MLA.,
Chennai,

Mobile: 8939538547

Email: parditaaningthoujam@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-06-2022 and subsequent interview you had with us
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Tourism and Travel Management, Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-08-2022 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/- (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456 _
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in’



Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled fo any salary for the month of May, during the probationary
period, prcvrded you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensmng academic year as declared by the Management

That you can be con31dered for yearly increment after the successful completron ot the

“.probationary period. The cond1t1onahty of mcrement pnrely rests w1th on the d1scret1on
-_of the Management S _ _ AR SRR

_That you shall work under thc genera1 gurdance, snperv131on and dnectlon of the r :
Pnnclpal and Management . o R L R =

_ That 1t is mandatory on the part cf the mcumbent not to leave the 1nst1tut10n dnrmg in the
S m1ddle of an academtc year _ : : : _ _

That in the event of your res1gnat10n after havmg served an appomtment order dnrmg S
the probattonary penod you shall have io give two months notice, failing which, you are.

- liable to pay two months salary to the Management and the notice for the resignation will =~ =~ 1"+
- be accepted only.on the. 1St of Apnl (of an academlc year) and effectrve t111 completlon of _ _'

L the sarne academtc year

L
12,

13.

_ _That your appomtrnent w11i be subJect to tenmnatlon at any tlme by one month nonce 1n '-: _3 _:' :
wntten by the Management or by payment of one month salary in heu of such a not1ce

| That you wﬂl be responsrble for the safe keepmg and return in good condttmn of all the | =
' records and property whlch may be in your use, custody or charge N

That you should obtam pnor perrmss1on ﬁom the Management for any further study = =

- through Drstance Educat1on Pro gramme or by any other means.

L4

15,

_That yon are. expected to be punctual and reguiar in attendance of your dutles and shall SRRSO

.~ 'not absent yourse1f with our prior permission of the Principal and the Management T oo
B :you remain absent for a consecutive or continuous period of three days or over stay for =

- three ‘days after the ‘expiry of leave period, without leave or. permission from the R
' :Management it will be deemed that you have voluntarily abandoned or resigned your -~ S

service without any notice and you are hable to pay 2 months salary to the Management '

That, you must be wrlhng to part1c1pate in the in-sefvice tra1n1ng programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / ennch your knowledge and SklllS to npgrade the quahty of education

dehvered __ _
* Continued in page 3.
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That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of comrection is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical ¥ mental pain
during corrective measures. You are liable to be dismissed from service in case you have

- resorted to the corporal punishment to use as corrective method.

19.

20,

. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or

remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management If the rule is violated, yom
service shall be liable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you

are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and afso by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your attaining the age of 58 or

earlier if you are found to be medically unfit,

+ This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing il with date.

......................................................................................................




SETHU VALLIAMMAL EDUCATIONAL TRUST

\.wm% (Regn. No. 162 of 87 dt. 10.02.89)

. a-\!/v ¢ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

" Chennai — 600 099,
Date: 28-06-2022

To
Ms.H.Shobana., M.A.,
18A/43,Jambuli Street,
- Kodungaiyur,
Chennai-600 118
Mobile: 7299083641
Email: shobanaharil 1 @gmail.com -

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-06-2022 and subsequent interview you had with us
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Tourism and Travel Management, Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-08-2022 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/~ (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the .
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 / 9677717456
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you. '

That, you shall be entitled to any salary for the month of May, during the probationary
period, provrded you must have completed 8 months of service satisfactorily from the -
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day

~of the ensumg academle year as declared by the Management

."That you can be consadered for yearly 1ncrement after the successful completxon of the R
"-_probatlonary perlod The cond1t1onal1ty of mcrement purely rests wrth on the d1sc1etron o
' of the Management S R

B 'That you shall work under the general guldance superv1s10n and d1rection of the e

fPrmc:lpal and Management

S :1'0_._
. the. probatlonary perrod you shall have to give two months notice, fashng which, youare .. v
" liable 1o pay two months salary to the Management and the notice for the resignation will *~ 11

PR
2,
13,

S 14,

15,

_ ﬁ_ ._That 1t is mandatory on the part of the 1ncumbent not to leave the 1nst1tut10n dunng in the - S
mlddleofanacademlcyear ' : ST TR

That in the event of your res1gnat10n after havmg served an appomtment order dunng H o

“ . be accepted only on the 1* of. Apnl (of an academlc year) and effectlve tlll completlon of RN G
'_;thesameacademlcyear S T B R AR RN

_ That, you Wﬂl be respons1ble for the safe keepmg and 1eturn in- good cond1t10n of aIl the s
= records and property Wthh may be in your use, custody or charge i B Rt o

_ :That you should ohtam pnor perm1ssmn from the Management for any further study .-j b
R through Dlstance Education Programme or by any other means.. g _ L

That you are expected to be punetual and regular in attendance of your dutles and shall_ ' i

. not absent yourself with our prior permission of the Principal and the Management I

" you remain absent for a consecutlve or contmuous pGI‘IOd of three days or over stay for =i

" three days -after the . exp1ry of leave perrod without leave ‘or- ‘permission from the - ERTIRE S
* Management, it will be deemed that you. have voluntarlly abandoned or. 1e51gned your_. il
'-'servrce w1thout any notrce and you are hable to pay 2 months salary to the Management R

That you must be w1lhng to part1e1pate in the in-service. trammg pro gramme / seminar /

- workshop organlzed by the Management / outside agency. from time to time to upgrade
.. your teaching methodology { enrich your knowledge and skills to upgrade your teaching
- methodology / enrrch your knowledge and SklllS to npgrade the quahty of educat1on -

. dehvered

| Contmued in page 3.

That your, appomtment will be subj ect to termmatlon at any tnne by one month notice in n o :-_ o
_wntten by the Management or by payment of one month salary in heu of such a not1ce R e
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16. That, you shall take an abiding interest in the students carecr both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain _
‘during corrective measures. You are liable to be dismissed from service in case you have =
‘resorted to the corporal punishment to use as c()_rr_ective method. R

18. That, you shall not undertake any part-time or full-time, direct or indirect, honoraty. or ERR
. remunerative, job / assignment in any college / business concern during the period of = . :

- your service, If found so, your service shall be terminated without notice, You shall not . - R

- undertake private tuition either in the college or at your residence / residence of the

" “student without the written permission of the Management. If the rule is violated, your

- service shall be liable to be terminated without any notice. DT T

19, That, at any time in the opinion of the Management which will be final in the matter, you -

_'are: + found puilty f:::_dj__shor_icsty,'ldiSObed_icncc,':'_:'dis'_o'i‘dc_rjl_y “‘behavior, - negligence, .
" indiscipline or any other act considered by the Management as detrimental to its interest
. or.of violation of one or more terms of this appointment, your service may be terminated < S

S ler dismissed without notice and without compensation. "+~ -

20, That, your service conditions shell bo governed by this contract and also by the

" Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according tolaw. .~ o

o _2_1_':'-Tha'f,' you will retire automatlcally without notlce on your attaining the age of 58 _Of SR g
- earlier if you are found to be medically unfit. el R ST R S P

o,

" This appointment ordcr is given to you in duplicate for your perusal. If the terms and conditions

~ given in this order are acceptable to you, you are expected to return to us the duplicate copy of .
this order, after writing as All the terms are understood and accepted and signing it with date.

L\ujg-w__{-—-—v _LBroa

9 . )
Signature of the candidate Date

SECRETARY




' SETHU VALLIAMMAL EDUCATIONAL TRUST

S cﬁmﬂa,ro (Regn. No. 162 of 87 dt. 10.02.89)
i \J/-# SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMED
g (Affiliated to the University of Madras)

Chennai — 600 099,
Date:10-06-2019

To '

Dr. Lydia Eric

2/733, B1, Sabari-3

Kazura Garden

6" Cross Street

NeelanlkaraiChennai- 600 115

Mobile:9884173273

Email:dr.lydiaeric@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 28-02-2019 and subsequent interview you had with us
on 01-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Psychology of Soka lkeda College of Arts and Science for Women, Sethu

} Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 . ith effect from 12-06-2019 on the
following terms and conditions:

1. That, you will be paid a salary of Rs. 22,750/= (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.
3. That, you are requested to produce all your original certificates and service certificates.

e

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 1 9677717456
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

asa prarequxsxte condition to release the certificates submitted by you.

10.

1L

12,

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your setvice in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management. -

Tha:t you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the dlscretxon of
the Management.

That, you shall work under the general guldance supervision and dn‘ectlon of the Principal

- and Management

That, it is mandatory on the part of the mcumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay.two months salary to the Management and the notice for the resignation will be
accepted only on the 1* of April (of an academic year) and effective till completion of the.
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

“That, you will be responsiblé for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Dlstance Education Programme or by any other means.

. That, you are expected to. be punctual and regular in attendance of your duties and shall

not absent yourself with our prior permission of the Principal and the Management. If you

- remain absent for a consecutive or continuous period of three days or over stay for three

14.

days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.

&
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15, That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

16. That, you are not allowed to use corporal punishment by any means to correct the erring.
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. '

17, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service

- shall be liable to be terminated without any notice.

18. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

19. That, - your service conditions shall be governed by this contract .and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

20. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit. :

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected fo return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

bt et
SECRETARY C . -

........................................................................................................

Ll 10[6 2014

Sig;{ature of the candidate Date

- Name of the candidate in CAPITALS : ....... R, - W2 3 S



E THU VALLIAMMAL EDUCATIONAL TRUST

~ (Regn. No. 162 of 87 dt. 10.02.89)
)KA IKEDA COLLEGE OF ARTS & SCIENCE FOR WQMEN

(Affiliated to the University of Madras)

‘Chennai — 600 099,
Date: 28-06-2022

To

Ms.D. Kanimozhi, M.Sc.,
No:22,Vallalar Koil Street,
Redhills,

Chetnai-600-052

Mobile: 8939683329/9176343 631
Email:kanitamiz@gmail.com

LETTER OF APPOINTMENT

| Dear Madam,
3
:

With reference to your application dated 27-06-2022 and subsequent interview you had with us
oii 27-06-2022 we have the pleasure in appointing you ds Assistant Professor in the Department
of Psychology, Soka Tkeda College of Arts and Seience for Worien, Sethu Bhaskara. Nagar,
Madhanangkuppam, Chennai — 600 059 with effect from 18-07-2022 on probationary basis, on
the following terms and conditions:

1. That, you will be paid & salary of Rs. 17,750/- (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.,

2. That, this-appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on. probatlon for.a, period of two years, from the date of your

_Jommg duty which may be extended to or ferminated earlier at the sole discretion of the
Management unless and until. ¢onfirmed in writing by the Management, your service

shall be deemed to be on probation even afier the expiry of the probation period or the
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued. in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099,
. | Phone : 044-2686 3177 / 9677717456
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily fr.om the
date of joining duty and are willing to continue your service in our college. BBS}dES, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management. -

That, you can be considered for yearly increment after the successfgl completion oft‘.che
probationary period. The conditionality of increment purely rests with on the discretion
of the Management. : ) N L

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to léave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1™ of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means. ,

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the. Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

Continued in page 3.
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which i tum s g such method. will affect the student both physically and mentally,
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during commne ucation Rules p.rohlbltmg, the infliction of physical / mental pain
& corrective measures. You are lable to be dismissed from service in case you have

resorted to the corporal punishment to use as corrective methed,

18. That, you shal

Shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative,

lve, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the

studf:nt without the writlen permission of the Management, If the rule is violated, your
service shall be liable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest

or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation,

20. That, your service conditions shall be governed by this contract and aiso by the

Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
.. earlier if you are found to be medically unfit.

22,

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

V
SECRETARY CHAITRMAN

............................................
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6ETHU VALLIAMMAL EDUCATIONAL TRUST

R : (chn.No,1620f87dt.10.02.89)

‘%(&
% SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

| (Affiliated to the University ofMadras)

Chennai — 6‘00 (99,
Date: 28-06-2022

To

Ms ML Mary Esther. M.SC.. |
Chemnat.

J\'Iobi!e:9962677381
Emnii:ma.ryeslc:r209@gmail.com

LETTER OF APPOINTMENT

Dear Madaum,

With reference to your application dated 27-06-2022 and subsequent interview you had with us
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Psychology, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppain, Clennai — 600 099 with effect from [ 1-08-2022 on probationary basis, on
the following terms and conditions:

| That, you will be paid a salary of Rs. 17,750/~ (Rupces Seventeen Thousand Seven
Bundred and Fifty) per month.

5 That, this appointment is made subject to the approval of the University of Madras.

7. That, initially you will be on probation for a period of two yCars, from the date of your
joining duty which may be extended to ot terminated earlier at the sofe discretion of the
Management uniess and until confirmed in writing by the Management, your service
shall be deemed Lo be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, Thal, you are requested 10 produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.

. ' ‘Phone : 044-2686 3177/ 9677717456
Emails enkaikada@radiffmail.com. Website: WWW.SQkaikedaCOHeqe‘in"
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That, after having served the uppointment order, il you do nat join duly on the dale
specificd by the Munagement, you are liable to pay one month safary Lo the Management
as a prerequisite condition to refease (he certificntes submitted by you.

6. That, you shail be entitled (o uny salary for the month of May, during Lthe probationary
period, provided, you must have compleled 8 months of service satisfactorily from the
date of joining duty and are willing (o conlinue your service in our college. Besides, Lo
claim the benelit of the May salary, you must have joined the duty on the re-opening day

of the ensuing acadenic year as declared by the Manapement.
That, you can be considercd for yearly increment alter the successful completion of the

7.
probationary period. The conditionality of increment purely rests with on the discretion

of the Management.
That, you shall work under the general guidance, supervision and dircetion of the

Principal and Management.
9. That, it is mandatory on the part of the incumbent not to leave the institution during in the

middle of an academic year.

10. That, in the event of your resignation after having served an appointment order during
the probationary period you shall have o give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1 of April (of an academic year) and effective till completion of
the same academic year.

11. That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in licu of such a notice.

12. That, you will be responsible for the safe keeping and return in good condition of alt the
records and property which may be in your use, custody or charge.

13. That you should obtain prior permission from thc Management for any [urther study

through Distance Education Programme or by any other menns.
of your duties and shall

14. That, you are expected to be punctual and regular in attendanee
Management. If

not absent yourself with our prior permission of the Principal and the
you remain absent for a conseeutive or continuous period of three days or over stay for

three days after lhe expiry of leave period, withoul leave ot permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management,

15. That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. A ‘
Continued in page 3. -
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16. That, you shall take an abiding interest in the students career both inside and outside the
* college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management ‘which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

22,
This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

i | S
SECRETARY CHAIRMAN

...................................

FM Celfir )y ey

S/i‘)gnature of the candidate ate

Name of the candidate in CAPITALS : ..M. WORY. . EXTHER ....................



sy, " (Regn. No. 162 of 87 dt. 10.02.89)

{A£} SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(A_ﬂiltated to the Umvers:ty of Madras)

'  SETHU VALLIAMMAL EDUCATIONAL TRUST
|
l

Chennai — 600 099,
Date: 28—(]6-2022

To

Ms.M.A.Thaarasri, M.Sc.,
No:243,3A,Awesome Orchard, .
Kallikuppam, -
Chennai-600 053

Mobile: 9940795040

Email: aurasril 896 gmail.com

- LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-06-2022 and subsequent interview you had with us
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Psychology, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 11-08-2022 on probationary basis, on
the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/ (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month. :

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your: service

- shall be deemed to be on probation even after the expiry of the probation period or the
exiended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

- Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chenna|-600 099.
Phone : 044-2686 3177 | 9677717456
Email: sokalkeda@redlffmall com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

‘as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declated by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the

_records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered. '

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education-Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary_or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit. :

22
This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

=

SECRETARY
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

03.04.2012.
To
Mrs. M. Bhuvaneswari,
239, 5™ Main Road,
29" Avenue, Banu Nagar,
Ambattur,
Chennai- 600 053.

Sub: Appointment Order for the post of Assistant Professor, Department of B.Com.
Corporate Secretaryship [Shift IT] —reg.

With reference to your application and the subsequent interview conducted on
03.04.2012, we are pleased to appoint you as Assistant Professor in the Department
of B.Com. Corporate Secretaryship [ Shift I1 | with effect from 3.4.2012.

The consolidated salary will be Rs. 11,500 /- per month.

o _.h-/\"';’j*" \Ai;;,-
2 o

Chaitman.

Chairman
SCKA IKEDA COLLEGE OF ARTS
AND GCIENCE FOR WOMEN
MADHRA A NGKUPPAM, CHENNAT - 50009,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel : 044-2903 3707, 2903 3727

E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in
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‘| SOKAIKEDA COLLEGE OF ARTS
- AND SCIENCE FOR WOMEN "~

(Afflhated to the Umversnty of Madras)

P ———— A SRR O T e
~To , ' ; '
~ Ms. S. Swalcalal
g, 31 Street,
. Ambethkar Nagal
- Madhavaram .
Chennai- 600 110

Sub: Appointment Order for the post of Assistant Professor in the department of
' Corporate Secretaryship - reg.

With teference to your app]ication and the 5ubséque11t interview conducted on
: 15 07. 2015,we are pleased to appomt you as Assistait Professor in the department of

Coxpozaie Sec1eta1ysh1p w1t11 effect from 16.07.2015

- Chairman
(’hairman

uOI{/\ IKEDA COLL EGE OF ARTS

AND SCIENCE FOR WOMEN
- MADHANANGISUPPAM; CHIENNAI - G,

‘Sethu Bhaskara Nagar, Madhanangkﬁppam Chennal- 600 099.
. Cell : 96777 17456 / Phone: 044-2903 3707 '
S - Ermail: sokalkeda@redlﬁmall com Web sokaikedacollege.in
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ycﬂmc% (Regn. No. 162 of 87 dt. 10.02.89)

%\'/Vs SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:06-10-2021

To

Mrs.S. T.Immaculate Lowara,M.Com.,M.Phil,
1323,Magappair Road,

Golden Colony, -

Anna Nagar West Extn,

Chennai -600 050

Mobile: 9790828774

Mail: immaculatelowara@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-10-2021 and subsequent interview you had with us
on 04-10-2021 we have the pleasure in appointing you as Assistant Professor in the Department
of Corporate Secretaryship, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with cffect from 11-10-2021 on probationary
basis, on the following terms and conditions: : #

. That, you will be paid a salary of Rs. 18,750/- (Rupees Eighteen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

@

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion

of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year. -

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall

. not absent yourself with our prior permission of the Principal and the Management. If

15.

you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service fraining programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishument by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guillty of dishonesty, disobedience, . disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

SECRETAR L CH?;MAN/

Chairman
SOKA TKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600089,

_ 109

Signature of the candidate Date

Name of the candidate in CAPITALS : S (i w J.—QE&J@E?\. ......
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SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

04.12.2006

To

Mrs. Vimal Rosy,
94/1, Patel Road,
Perambur,

Chennai — 600 011.

Sub: Appointment Order for the Post of Lecturer in the
Department of Computer Science - reg.

This has reference to your application and the subsequent interview conducted
on 17.11.2006, the selection committee is pleased to appoint you as Lecturer,
Department of Computer Science, subject to the approval from the University
of Madras, Chennai 600 005. This appointment takes effect from 04.12.2006
and the consolidated salary will be Rs. 7,250 per month.

AP
Chalrman. ‘
Chairman

SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOME®
MADHANANGKUPPAM, CHENNAI - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Tel : (044) 2686 8005. 2501 4252
E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

17.06.2013

To

Ms. P. Hemalatha,

Block NO. 18, TSP Police Quarters,
Avadi, :
Chennai — 600054.

Sub: Appointment Order for the post of Assistant Professor, Department of
Computer Science [ Shift IT] - reg.

b With reference to your application and the subsequent interview conducted on

15.6.2013, we are pleased to appoint you as Assistant Professor in the Department of

Computer Science [ shift IT ] with effect from 01.7.2013.

The consolidated salary will be Rs.12,000 /- per month.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE. FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
; Cell * 9150008813 Tel : 044-2903 3707, 2903 3727
E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras) '

S A —— ’ | 29.04.2015

To

Ms. C. Rajeswari, MCA, M.Phil.

3/116, Moorthy Nagar 4™ Street

Opp. Telephone Exchange

Padi

Chennai- 600 050 . i

Sub: Appointment Order for the post of Assistant Professor in the department of
Computer Science [shift IT |- reg.

With reference to your application and the subsequent interview conducted on
22.04.2015,we are pleased to appoint you as Assistant Professor in the department of
Computer Science [shift IT ] with effect from 11.6.2015

~

§ o 0 lL .
Secr

SECRETARY
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
Madhanangkuppam, Chennai - 600 099

- -

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707
E-mail: sokaikeda@rediffmail.com Web: sokaikedacollege.in
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@Mecg. (Regn. No. 162 of 87 dt. 10.02.89)

gu\'/,@ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

Mﬁ“ liated to the University of Madras)

To Chennai — 600 099
o Date: 09-06-2017

Ms. C. Thavamani, MCA, M.Phil. ‘

No. 93, Harikrishna Naidu Street

Vardharajapuram,

Ambattur ; :

Chennai- 600 053 i

I

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 15-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant
Professor in the Department of Computer Science in Shift IT of Soka Ikeda College of
Arts and Science for Women, Sethu Bhaskara Nagar, Madhananglkuppam, Chennai — 600 099
with effect from 14-06-2017 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.17,600/= (Seventeen thousand Six Hundred) per
month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

LS5

4. -That, you are requested to produce all your original certlﬁcates and service
certificates. :
Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.

Phone : 044-29033707 / 9677717456
Email:sokaikeda@radiffmail ram Winbaibo: comemo- -
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing fo continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic yaar as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the

probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1* of April ( of an academic year) and effective till completion of the
same academic year.

That, your appointment wilk be subject to termination at any time by one month notice in

. written by the Management or by payment of one month salary in lieu of such a notice.

12.

14,

15.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge. '

. That you should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade

. your teaching methodology / enrich your knowledge and skills to upgrade your teaching

methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall talke an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficultics to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

.18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the ruie is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
-are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
‘or any other act considered by the Management as defrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be goveméd by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit,

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

PRESIDENT

Signature of the candidate Date

Name of the candidate in CAPITALS : ....c‘;.:“[.H’.ﬁx.\.(AM ALl
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'/,5 SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
St (Affiliated to the University of Madras)
Chennai —600 099,
Date: 17-05-2018 -
To | |

Ms. D. Malathy, MCA.., M.Phil.
No.84, 2™ Street

Moogambigai Nagar
Kallikuppam

Ambattur

Chennai- 600 053
Email:d.malathy@ymail.com
Mobile:9600272020

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 02 04-2018 and subsequent interview you had w1th us .
on 16-05-2018 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Information System Management of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madlianangkuppam, Chennai — 600 099 with effect from
11-06-2018 on probationary basis, on the following terms and conditions: .

1. That, you will be paid a salary of Rs.17, 750/— ( Seventeen Thousand Seven Hundled and
Fifity) per month. , ;

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the.
Management unless and until confirmed in wrltmg by the Management, your service shall
be deemed to be on probation even after the. explry of the probation period or the extended
period, if any of such probatlon

4. - That, you are requested to produce all your original certificates and service certificates.
Continued in page 2.

Sreth'u Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 / 9677717456
- Email:sokaikeda@rediffmail.com, Website: www.sokai.k'edacol_leg'e.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary t0 the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed § months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme ot by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. if you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / entich your knowledge and skills to upgrade the quality of education

delivered. O(’@f)\ @

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any coliege / business concern during the period of your
service, If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be te1m1nated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit,

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the.duplicate copy of this
order, after writing as All the terms are understood and acceptfed and signing it with date.

\ V %
;RESIDENT SH:‘EMRE%W 'CH%

........................................................................................................

Name of the candidate in CAPITALS <2 - IMALA TH\} ........................
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

E 29.07.2013

To

Ms. A. Vinnarasi, MBA,
No. A4, Palani Malai Nagar,
Thathankuppam,
Villivakkam,

Chennai- 600 049.

Sub: Appointment Order for the post of Assistant Professor, Department of
M.A. Human Resource Management [ Shift II] - reg. ,

With reference to your application and the subsequent interview conducted on
277.2013, we are pleased to appoint you as: Assistant Professor in the Department of
M.A. Human Resource Management [ shift I ] with effect from 01 .08.2013

The consolidated salary will be Rs.11,500 /- per month.

W
Chalrman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
: MADHANANGKUPPAM, CHENNAI - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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g (Affiliated to the University of Madras)

Chennai — 600 099,
Date:03-03-2021

To

Lt K.Amudhavalli, M.A.,M.Phil.,

59/C Indra Street, Sathya Sai Nagar,

Thirumangalam,

Chennai-600 040

Mobile:9840899165

E-Mail ID amudhakannan3012@) gmall com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 28-01-2021 and subsequent interview you had with us
on 03-02-2021 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Human Resource Management cum Associate NCC Officer of Soka Ikeda
College of Arts and Science for Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai —
600 099 with effect from 01-03-2021 on probationary basis, on the following .terms and
conditions:

1. That, you will be paid a salary of Rs. 25.000/= (Rupees Twenty Five Thousand ) per
month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
‘Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, That, you are requested to produce all your original certificates and service certificates.

=

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appomlment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates. submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
perlod, provided, you must have completed § months of service sausfactorﬂy from the date
of joining duty and are willing to continue your service in our college Bes1des o claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of mcrement purely rests w1th on the discretion of
the Management .

That, you shall work under the general guidance, supervision and d1rect10n of the Prmclpal
and Management .

That, it is mandatory on the part of the incumbent not to leave the institution during i in the .
middle of an academlc year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the

same academic year.

That, your appointment will be subject fo termination at any time by one month notice in
writteri by the Management or by payment of one month salary in lieu of such a notice’

That,” you will be responsible for the safe keeping and return in good condmon of ajl'the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall

not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily.abandoned or resigned your service without any
notice-and you are liable to pay 2 months salary to the Management:

That, you must be willing to participate in the in-service training programme / seminar /
workshop- organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. . , @

~ Continued in page 3.
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" 16. That you. shall take an abldmg mterest in the studcnts career both inside and out51de the -
college and shall promote physical, intellectual and moral welfare 6f pupils.

e e e =

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in.turn cause Unnecessary difficulties to the Heads and the Management as this .
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physmal / mental pain during
corrective measures. You are hable to be dismissed from service m case you have rcsorted :
to the- oorporal punishment to us¢'as correctlvc method. '

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student =
without the written permission of the Management. If the rile is violated, your service .
shall be liable to be tcmnnated w1thout any notice. ’

19. That, at any time in the opinion of the Management which will be final in the mafter, you - -
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appoinfment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be govermed by this coniract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time 1o time according to law.

21. That you will retire automa‘acally thhout notice on your attalmng the age of 58 or. carlier
if you are found to be medically unfit. :

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
- order, after writing as All the terms are understood and accepted and signing it with date.

g | RASN A NANT

........................................................

.S‘ig'nature of the candidate . Date

Name ofthecandldatemCAPITALS . e T




U VALLIM&MAL EDUCATIONAL TRUST

(Regn. No. 162 of 87 dt. 10.02.89)

SOKA | IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

% (Affiliated to the University of Madras)

Chennai- 600 099,
Date:23-09-2022

To :
Mus.M.Pramila Devi
No: 50/4, CPWD Quarters,,
Anna Nagar, :
" Chennai-600 040
Mob: 7401201741
E-mail id: pla11111a974@gma11 com

LETTER OF APPOINTMENT

. Dear Madam,

© With reference to your application dated 24-08-2022 and subsequent interview you had with us
on 24-08-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Human Resource Management, Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600099 with effect from 05 09-2022 on
probationary basis, on the following terms and condmons

1. That, you will be paid a salary of Rs.17,750/- (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras,

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or'the
extended period, if any of such probation. E

4. That, j(ou are requested to produce all your original certificates and service certificates.

@

- Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam Chennai-600 099.
Phone : 044-2686 3177 [ 9677717456
Email: sokalkeda@redlf‘fmallcom Website: www.sokaikedacollege.in -
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. That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have 1o give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will

‘be accepted only on the 1% of April (of an academic year) and effective till completion of

the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary.in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means,

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management, If
you remain absent for a censecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned. or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

. That, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical # mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, -your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Managemcnt If the rule is violated, you1
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be-terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be mcdlcally unfit.

v This appomtrnent order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duphcate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fiwd

SECRETARY .- CHAIRMAN

.......................................................................................................

________ . 4B.0%. 2022
Signature of the candidate . Date

Name of the candidate in CAPITALS : m ./f).r.-lﬁl"ll.lﬂé. o dDBNZ



"SETHU VALLIAMMAL EDUCATIONAL TRUST

) (Regn. No. 162 of 87 dt. 10.02.89)
i \|f-¢ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
S | (Afﬁliated to the University of Madras)
Chennai — 600 099,
o Date:24-06-2019

Ms. Dhanalakshmi MSW
No.11, Gandhi Nagar VII St.,
Kodungaiyur

Chennai-600 118

Mobile: 9962390478

Email.: dhana.stella@g\mail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 24-06-2019 and subsequent interview you had with us
on 24-06-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Social Work of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-07-2019 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 23,000/= (Rupees Twenty Three Thousand) per
month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
- period, if any of such probation.

(%]

4. That, you are requested to produce all your original certificates and service certiﬁcgigs.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 mouths of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management,

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in tum cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable fo be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

That, your service conditions shall be governed by this confract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions

given
order,

in this order are acceptable to you, you are expected to retumn to us the duplicate copy of this
after writing as All the terms are understood and accepted and signing it with date.

........................................................................................................

Signature of the candidate Date
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- SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

08072013 . o

To

Ms. J. Jabamalai Priya, M.Com., M.Phil.,
No. 156/26, Annai Sathiya Nagar,

Anna Nagar Main Road,

Pattabiram, (Thiruvellore Dist)
Chennai- 600 072

Sub: Appointment Order for the post of Assistant Professor, Department of
Corporate Secretaryship [ Shift IT] - reg.

With reference to your application and the subsequent interview conducted on

- 8.7.2013, we are pleased to appoint you as Assistant Professor in the Department of

Corporate Secretaryship [ shift IT | with effect from 10.07.2013

The consolidated salary will be Rs.11,000 /- per month.

o

Secretary.

SECRETARY
SOKA IKEDA COLLEGE OF ARTS
~ AND SCIENCE FOR WOMEN.
Madhanangkuppam, Chennai - 600 099

,.\mWN@\L

SOXA IKEDA COLLEGE
AND SCIENCE FOR
MADHANANGKUP
CHENNAI - 600 092

= OF ARTS

KR

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707 -
E-mail: sokaikeda@rediffmail.com  Web: sokaikedacollege.in



SETHU VALLIAMMAL EDUCATIONAL TRUST

».ww@ | (Regn.No. 162 of 87 dt. 10.02.89)

\Vv F SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:01-08-2022

To
Mrs.G.Bhuvaneshwari,M.Com.,M.Phil., .
Chennai.

Mobile: 7904640326

Email: bhuviniranjan95@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 07-07-2022 and subsequent interview you had withus on
07-07-2022 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Accounting and Finance of Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-08-2022 on
temporary basis, on the following terms and conditions:

1. That, you will be pald a salary of Rs. 17,750/- (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the Univérsity of Madras.

w2

That, you are requested to produce all your original certificates and service cettificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.

Phone : 044-2686 3177 | 9677717456 |
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

as a prerequisite condition to release the certificates submitted by you.

10,

11.

12,

I3,

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim-
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management, -

Thét, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management, '

That, you shall work under the general guidaﬁce, supervision and direction of the Principal
- and Management. , -

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the'event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay.two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective till completion of the.
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

“That, you will be responsiblé for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Mé.nagement for any further study
through Distance Education Programme or by any other means. ' '

That, you are expected to. be punctual and regular in attendance of your duties and shall.
not absent yourself with our prior permission of the Principal and the Management. If you

+ remain absent for a consecutive or continuous period of three days or over stay for three

14.

days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the guality of education
delivered. '

| Continued in page 3.
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15, That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

16. That, you are not allowed to use corporal punishment by any means to correct the erring.
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. '

17, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service

-~ shall be liable to be terminated without any notice.

18. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation. -

19. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law. ‘

20. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit. :

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

M | -
SECRETARY ¢ . C

........................................................................................................

y 2 0]-08-2022

Signature of the candidate Date

" Name of the candidate in CAPITALS 5 en 67 S BHOVA N ESIHWARL...
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».com% ' - (Regn. No. 162 of 87 dt. 10.02.89)

a«\'/v% SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN_

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 28-06-2022

To _

Ms.K.Srimathi, M.A.,
No:23/685, Maarvadi Quarters,
Thiru Nagar,1* Street,
Thiruvottiyur,

Chennai-600 019
Mobile:9176168619
Email:sugusril 996@gmail.com

LETTER OF APPOINTMENT

Dear Madafn,

With reference to your application dated 27-06-2022 and subsequent interview you had with us
on 27-06-2022 we have the pleasure in appointing you as Assistant Professor in the Department
of Sociology, Soka lkeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 18-07-2022 on probationary basis, on
the following terms and conditions:

1. That, you will be paid a salary of Rs. 22,750/- (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially -you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bh‘askara Nagar, Madhanangkuppam Chennai-600 099.
Phone : 044-2686 3177 / 9677717456
Emall sokaikeda@rediffmail.com, Website: wwwsokmkedacollege in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

‘That, you shall be entitled to any salary for the month of May, during the probationary
period, provided; you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day

- of the ensumg academic year as declared by the Management

. '.: 10

L
b
13,

14,

That you can be consrdered for yearly mcrernent after the successful completron of the

: probatronary perrod The cond1t10nahty of mcrernent purely rests w1th on the drscretlon L
' -_of the Management o . _ . . -

'That you shall work under the general gtndance supervxsmn and drrectron of the.__
: _Prrnmpal and Management R R R N _

. _'_.T hat 1t is mandatory on the part of the 1ncurnbent not to leave the mst1tu‘non durrng in the PR RNRRS .
-_-mrddle of an academrc year ' A T S A

_ That in the event of your resrgna‘non after havmg served an appomtment o1der durmg S
- the probanonary period you shall have to give two months notice, failing which, you are "~ -
. liable o pay two months. salary to the Management and the notice for the 1es1gnatron will
o be accepted only.on the: lSt of Aprrl (of an acadermc year) and effectrve trll completron of -
. '_the same academrcyear : L ROCHEAR 3 '

.That your apporntment wrll be subject to terrnmatron at any tnne by one month notlce 1n__--' R
B written by the Management or by payment of one month salary in heu of such a notlce

_ That you wrll be respons1ble for the safe keepmg and return in good cond1t10n of all the I_ o e
L j-_1ecords and property whrch rnay be in your use, custody or charge S R

That you should obtam prror permxssron from the Management for any further study . ._ o
"-through Drstance Educatron Programme or by any other means. f RS RO o

That you are expected to be punctual and regular in attendance of your dunes and shall_ o
-+ not absent yourself with our prior permission of the Prmcrpal and the Management It

‘* you remain absent for a consecutive or continuous period of three days or over stay for -

15,

three days .after the expiry of leave ‘period, without leave or ‘permission from ‘the
Management it will be deemed that you have voluntarlly abandoned or resigned your PR

serv1ce wrthout any. notrce and you are lrable o pay 2 months salary to the Management o

That, you must be Wlllmg to part1c1pate in the in-service trarnmg programme / seminar / i IR

workshop organized by the Management / outside agency from time to time to upgrade

-your teaching methodology / enrich your knowledge and skills to upgrade your teaching -~ Fa
. methodology / enrrch your knowledge and skﬂls to upgrade the quahty of educatron o
: dehvered ' _ . | |

_ .ContmuedmpageS._ R
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
- 51 of Tamilnadu Education Rules prohibiting the infliction. of physrcal / mental pain - -
- during corrective measures, You are liable to be drsnnssed from servree in case you have P
- resorted to the corporal pumshmen‘t to use as correctwe method o -

. 1_8._That you shall not undertake any part-tlrne or full—tlme d1rect or mdlrect honorary or.
. remunerative, job /. a851gnment in any college / business .concern during the period of -+

* . your service. If found so, your service shall be terminated without notice. You shallnot -~~~

- undertake private tuition either in the college or at your residence / residence of the . =~
- student without the written permission of the Management It the rule is vrolated your SRS
S _servrce shaH be hable to be termmated w1thout any n notlce 3 : : .

19 That at any tlme in the oprmon of the Management whmh wﬂl be fmal in the matter you_ S
. are found guilty of - dishonesty, - disobedience, drsorderly ‘behavior,” neghgence SRR
B mdlserphne or-any other act considered by the Management. as denunental 10 its interest. i

or of violation of one or ‘more terms of this -appointment, your. serv1ce may be terrmnated R )
oor drsmrssed wrthout notrce and wrthout eompensahon L SR

:'-_20;::That your servrce condrtlons shall be govemed by thls contract and also -by the;:;”_::i
" Management’s standing orders, rules and regulations. which are bemg n force for the =
o _time bemg or may be framed ﬁom trme to tnne aocordlng to law SR R

- 2L That you wrll retrre automancally wrthout notlce on your attammg the age of 58 or - = ;
e -'-earher 1f you are found to be med1ca11y unﬁt R T AT
T hlS appomtment order is glven to you in duphcate for your perusal If the terms and condltrons T

“ given in this order are acceptable to you, you are expected to return to us the duphcate copy of o S
th1s order after wrrtmg as All the terms are uuderstood and accepted and 31gmng it w1th date

D R N N N R N R N N N RN RN NN

4 | _"f8~o'1fzez_9'__..
Szgnuture of the candtdate RS Date

Name of the candrdate in CAPITALS N.a...!{ : ..ﬁ?z lM.ir).ff H.f; ............ S




SETHU VALLIAMMAL EDUCATIONAL TRUST

v&““‘?@rﬁg (Regn. No. 162 of 87 dt. 10.02.89)
\Q/f  SOKA TKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN.
N (Affiliated to the University of Madras)

Chennai -- 600 099,
Date: 22-06-202 |

To

Ms. S.Mahadevi,

No:14-28 Ayya Pillai Sireel.

Triplicane, '

Chennai-600 005.

Maoabile: 7639286673

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 19-06-2021 and subsequent interview you had with us
on 21-06-2021 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Historical Studies of Soka Ikeda College of Arts and Science for Women, Sethu

| Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 23-06-2021 on
probationary basis, on the following terms and conditions:

|. That, you will be paid a salary of Rs. 22,750/~ (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approVal of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be cn probation even after the expiry of the probation period or the extended
period, if'any of such probation.

L2

| 4. That, you are requested to produce all your original certificates and service certificates.
| :

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shalt work under the general guidance, supervision and direction of the Principal
and Management,

That, it is mandatory ot the part of the incumbent not to leave the institution during in the
middle of an acadentic year. :

. That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepled only on the 1% of April (of an academic year) and effective till completion of the
same academic year.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

. That, you:are: expected to-be punctual and regular in attendance of your duties and shall
‘not absent yourself with our prior pérmission of the Principal and the Management. if you

remain abseni for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

. That, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered. :

Continued in page 3.
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[6. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentaily,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be tramed from time to time according to law.

2t. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
-given in'this orderare aceeptable to. you, you are expected to return to us:the duplicate copy of thic
order; after writing as All the terms are understood and accepted and signing it with date.

CHATRMAN

SECRETARY

Chairman
SOKA IKEDA COLLEGE OF ARTS
A RUENTE FOR WORME )

AN, CHEMNAT - Geou99,




