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SOKA IKEDA COLLEGE OF ARTS AND SCIENCE FOR WOMEN

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai 600 099.

APPOINTMENT ORDERS OF FULL TIME
TEACHERS

ACADEMIC YEAR 2019-2020



SOKAIKEDA COLLEGE OF ARTS AND SCIENCE FOR WOMEN

(Affiliated to the University of Madras)
Chennai 600 099, Tamilnadu.

Number of Full-Time Teachers
Academic Year 2019-2020

NUMBER OF FULL-TIME
S. NO. NAME OF THE DEPARTMENT
TEACHERS
1. Principal 1
2. Tamil 13
3. English 12
4. Biochemistry 05
5. Computer Science 04
6. Mathematics 12
7. Business Administration 04
8. Commerce 12
9. Computer Applications 05
10 Information System 05
Management

11. Economics 04
12. Physics With Computer Applications 03
13. Tourism & Travel Management 03
14, Psychology 01
15. Corporate Secretaryship 04
16. Computer Science 05
17. Human Resource Management 02
18. Accounting And Finance 01
19. Social Work 01
TOTAL 97

PRINGJPAL
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
CHENNAI - 600 099




Name of the Full-time

_ _ Year of
S. No. teacher Designation Appointment
1 Dr. M. Samshath Principal 29.11.2017
Department of Tamil
2 Ms. S. Kanmani Head & Assistant Professor  [25.05.2005
3 Dr.A. Kohila Assistant Professor 06.07.2007
4 Dr.D.Rani Elizabeth Assistant Professor 11.06.2008
5 Dr.E.Geetha Assistant Professor 03.12.2009
6 Dr. T.V. Chandrika Assistant Professor 15.06.2010
7 Dr.C.Bharathi Assistant Professor 14.07.2014
8 Dr. G. Daisy Maria Packiam Assistant Professor 22.07.2014
9 Ms.S. Meenakshi Assistant Professor 01.12.2014
10  |Dr. AR. Abirami Assistant Professor 11.06.2015
11  [Ms.A. Shameem Nisha Assistant Professor 11.06.2015
12 [Ms.P. Parameswari Assistant Professor 01.02.2017
13 |Ms.A. Steffiecraf Assistant Professor 29.11.2017
14 [Dr.K. Anuradha Assistant Professor 01.04.2013
Department of English
15  Dr.R. Sandhya Lakshmi Head & Assistant Professor  [16.06.2008
16 Ms.R. Suganthi Assistant Professor 15.12.2008
17  [Ms.D. Deepa Assistant Professor 10.06.2016
18 Ms.L. Revathi Assistant Professor 27.08.2016




19 Ms.B. Hemavathy Assistant Professor 03.07.2017
20 Ms. Ayisha Arshadah Assistant Professor 01.12.2018
21 |Ms.P. Kavi Prabha Assistant Professor 12.06.2019
22  |Ms.R. Nandhini Assistant Professor 01.07.2019
23 Ms.N. Jaya Soundarya Assistant Professor 01.07.2019
24 |Ms.R. Sharmila Assistant Professor 01.07.2019
25  |Ms.R. Shiny Assistant Professor 01.08.2019
26 Ms. G. Malathy Assistant Professor 11.06.2018
Department of Biochemistry
27 Ms.B. Meera Murugesan Vice Principal & Head 23.08.2000
28  |Ms.D. Subhashini Assistant Professor 14.07.2008
29  |Dr.C.Latha Assistant Professor 01.08.2012
30 [Ms. S.Sarada Assistant Professor 21.11.2012
31  [Ms. L. Anna Sheba Assistant Professor 05.08.2019
Department of Computer Science
32 |Ms.N.S. Kiruthika Head & Assistant Professor  [20.04.2005
33  |Ms. T.S. Helan Mabel Assistant Professor 15.06.2009
34 Ms. V. Thilagavathy Assistant Professor 20.06.2013
35  |Ms.P.Kalyani Assistant Professor 01.04.2013
Department of Mathematics
36 Ms.S.Gunachithra Head & Assistant Professor [10.08.2000
37 Ms.M.Ramya Devi Assistant Professor 11.06.2007




38 Ms.P. Dhanalakshmi Assistant Professor 11.06.2007
39 Ms.J. Jacklin Dayana Assistant Professor 14.06.2010
40 Ms.J. Chella Manorathi Assistant Professor 21.06.2010
41 Ms.S.Anitha Assistant Professor 01.07.2013
42 Ms.E.Praveena Assistant Professor 02.12.2013
43 Ms.T.Sophia Beatrice Assistant Professor 22.06.2015
44 Ms.R.Puspalatha Assistant Professor 01.07.2015
45 Ms.B.Poornarekha Assistant Professor 10.06.2018
46 Ms.S.Banupriya Assistant Professor 16.06.2014
47 Ms.R.Anitha Assistant Professor 21.08.2019
Department of Business Administration
48 Ms.M.Vijaya sumathi Head & Assistant Professor(03.04.2012
49 Ms.M. Kavitha Assistant Professor 01.07.2013
50 Ms.P. Rajasubha Assistant Professor 03.10.2013
51 Ms.S.Jayaravitha Assistant Professor 24.11.2016
Department Of Commerce
52 Dr.V.Sujatha Head & Assistant Professor (01.07.2002
53 Dr.S.Mary Sujatha Assistant Professor 16.08.2000
54 Ms.M.Rajarajeswari Assistant Professor 12.06.2006
55 Ms.T.Jeeva Assistant Professor 26.06.2006
56 Ms.PL.Alamelu Assistant Professor 03.07.2006
57 Ms.S. Usha Devi Assistant Professor 11.06.2008
58 Dr.V.Premalatha Assistant Professor 11.06.2008




59 Ms.S.Shobana Assistant Professor 12.12.2012
60 Ms.R.Krishnaveni Assistant Professor 01.07.2013
61 Dr.M.Subhadevi Assistant Professor 01.08.2019
62 Ms.A.Priya Assistant Professor 08.08.2019
63 Ms.U.Kanmani Assistant Professor 25.09.2019
Department of Computer Applications
64 Ms.M.Grace Head & Assistant Professor (03.04.2012
65 Ms.C.T. Ashita Assistant Professor 16.07.2007
66 Ms.l.Parvin Begum Assistant Professor 11.06.2008
67 Ms.R.Mary Sheeba Assistant Professor 16.08.2012
68 Ms.M.Anitha Devi Assistant Professor 02.12.2013
Department of Information System Management
69 Ms.G. Vijaya Girija Head & Assistant Professor (15.06.2009
70 Ms.K. Nirmaladevi Assistant Professor 08.06.2011
71 Ms.P. Kalpana Assistant Professor 18.07.2011
72 Ms.J.Parvathy Assistant Professor 01.12.2011
73 Mrs.D.Malathy Assistant Professor 11.06.2018
Department of Economics

74 Ms.H.Nirmala Head & Assistant Professor [01.02.2016
75 Ms.S.Joseph Bency Prisca | Assistant Professor 14.06.2017
76 Ms.T.Sasikala Assistant Professor 10.6.2016

77 Ms. B.Deepa Assistant Professor 14.06.2017




Department of Physics

with Computer Applications

78 Dr.M.Abila Marselin Head & Assistant Professor [11.06.2018
79 Dr.T. Evangelin Rebecca Assistant Professor 11.06.2018
80 Ms.S.Shobana Assistant Professor 11.06.2018
Department of Tourism and Travel Management
81 Ms.A. Vaishnavi Head & Assistant Professor [12.06.2019
82 Ms.S. Sundari Assistant Professor 20.11.2017
83 Ms.R.Anusha Assistant Professor 01.08.2019
Department of Psychology
84 Dr.Lydia Eric Head & Assistant Professor 12.06.2019
Department of Corporate Secretaryship

85 Ms.M. Bhuvaneswari Head & Assistant Professor [03.04.2012
86 Ms.J. Jabamalai Priya Assistant Professor 10.07.2013
87 Ms.S.Sivakalai Assistant Professor 16.07.2015
88 Ms.D.Vanitha Assistant Professor

11.06.2018

Department of Computer Science

89 Ms.J. Vimal Rosy Head & Assistant Professor (04.12.2006
90 el\g?éM.Mahboob M Assistant Professor 11.06.2008
91 Ms.P.Hemalatha Assistant Professor 1.07.2013
92 Ms.P.Anitha Assistant Professor 11.06.2015
93 Ms.C.Rajeswari Assistant Professor 11.06.2015




Department of Human Resource Management

94 Ms.A.Vinnarasi Head &Assistant Professor [01.08.2013
95 Ms.R.Priyadharshini Assistant Professor 17.08.2017
Department of Accounting and Finance
96 Dr.B.Anuradha Head &Assistant Professor [12.06.2019
Department of Social Work
97 Ms.R.Dhanalakshmi Head & Assistant Professor [°+-07-2019
TOTAL =97
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SETHU VALLIAMMAL EDUCATIONAL TRUST

SO, (Regn. No. 162 of 87 dt. 10.02.89)

\'ps SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

To Chennai — 600 099,
Date: 27-11-2017

Dr. M. Samshath

C2 Land Marvel Ashiyana Apartment
No.15, IIT main road, Gandhi Nagar
Adyar, Chennai- 600 020
Mobile:9944484645, 8754547514

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 17-09-2017 and subsequent interview you had
with us on 16-11-2017 we have the pleasure in appointing you for the post of
PRINCIPAL of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 29-11-2017 on
probationary basis, on the following terms and conditions:

[. That, you will be paid a salary of Rs. 50,000/= (Rupees Fifty Thousand only)
2. That, this appointment is made subject to the approval of the University of Madras.

3. . That, initially you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole
discretion of the Management unless and until confirmed in writing by the
Management, your service shall be deemed to be on probation even after the expiry
of the probation period or the extended period, if any of such probation.

4. That, you are lequested to produce all your 011g1nal certificates and service
certificates.

' !.L ! @;umm .
sc‘i CgE ARY - { CHAIRMAN. -

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email: sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in

-
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SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
[Affiliated to the University of Madras)

To
Mrs. S. Kanmani,
Ralaji Nagar.
3 Ambatar,
( Chennai - 600 053,

Sub: Appointment Order for the Post of Lecturer in Tamil- reg.

This has reference (o your application and the subsequent interview conducted
on 23.05.2005  the selection commitiee is pleased to appoint you as Lecturer, -
Department of Tamil subject 1o (he approval [rom the University of Madras,
Chennai 600 005.  This appointment takes eflect from.25.05.2005 and the
consolidated salary will be Rs 6000 per month.

(\‘.,)(\.v"

ey

1 Chaarman.

Chalrman,
SOMA 'RED A OO LEGE OF ARTS

FIE. TR e INES
% MATAN e BRLFNTR, SHT Latll2
[

=R
Principal
SOKA IKEDA COLLEGE CF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHELNAL - 600009,

Sethu Bhaskara Nagar, Madhanan | innai
s ngkuppam, Chennai-
Tel : ‘{944) 2686 4847, 2501 4259 2iph
E-mai: ; sokaikeda@redifimail,.com
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}jOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)
Sethu Bhaskara Nagar, Madhanangkuppam,
Chennai- 600 099

27.05.2008.

To .

Ms. D. Rani Ehzabeth

13 D, 1, Than Thondri Amman
Koil I Street Extn.,

Villivakkam,

Chennai- 600 049,

Sub: Appointment Order for the post of Lecturer, Department of
Tamil - reg.

~This has reference to your application and the subsequent interview conducted
on 22.05.2008, .the selection committee is pleased to appoint-you as Lecturer,
Department of Tamil, subject to- the approval from the University of Madras,
Chennai 600 005, This appointment. takes effect from 11.06.2008 and the

consolidated salary will be Rs. .8,000/- per month,

Chairman.
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

01.12.2009.

- To

Ms. E. Geetha,

No. 4/118, A Type,

43rd Street, Sidco Nagar,
Villivakkam,

Chennai - 600 049

Sub: Appointment Order for the post of Lecturer, Department of
Tamil - reg.

This has reference to your application and the subsequent interview conducted
on 26.11.2009, and the Management is pleased to appoint you as, Lecturer,
Department of Tamil subject to the approval from the University of Madras,
Chennai 600 005. This appointment takes effect from 03.12.2009 and the
consolidated salary will be Rs. 10,500 /- per month.

Chhirman '
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
- MADHANANGKUPPAM, CHENNAI - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
| ~Tel : 044 - 2903 3707, 2903 3727  E-mail: sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
] OF ARTS & SCIENCE FOR WOMEN '*
" (Affiliated to the University of Madras)

11.03.2010.

To

Ms. Chandrika,

No. 195 / 5 FF, Tejas Flat,
- Raja Raja Cholan Street,
. Kumaran Nagar, |
| Padi, ‘ : i
| CHennai- 600 050

l

|  Sub: Appointment Order for the post of Lecturer.in the Department of
| Tamil - reg.

e ol il
T

This has reference. to your application and the sibsequent interview conducted

on 18.05.2009, and the selection committee is pleased to appoint you as
[ecturer, Department of Tamil, subject to the approval from the University of

Madras, Chennai 600 005.

This appointment takes effect from 15.06.2010 and the consolidated salary will
. beRs. 10,500/~ pet month. } ' }

l | | |

| | Y . | irman.

| Chalrmaﬁ
S?\EAD lgg::g:q COLLEGE OF ARTS
E FOR WOMEN
MADHANANGKUPPA, CHENNAE%E:;& ie

i ' Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099 '
1 " Tel: 044 - 2903 3707, 2903 3727 E-mail: sokaikeda@rediffmail.com






(OULEGE &
,f

9

) %“iwul’;‘f

SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated o the University of Madras)

NTRO®

19.7.2014

[o

Dr. G. Daisy Mariva Packiam, M.A., Ph.D.
4, Narayana Mestri 2" Street,
Villivakkam,

Chennai - 49

Sub: Appointment Order for the post of Assistant Professor in Tamil - reg.

With reference to your application and the subsequent interview conducted on
12.07.2014, we are pleased to appoint you as Assistant Professor in the Department of
Tamil with effect from 22.07.2014

The consolidated salary will be Rs.16,500 /- per month.

o
.\/L)!W "_’/’- V
e
Chalemar ™
Chairman

SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
HADHANANGKUPPAR, CHERNAIL - 600022,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell ' 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in

RN S AR LIRS TR PO i i S

* Scanned by CamScanner



yOULEGE

. gﬁ}\gﬂ’%

" Oy

SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

28.11.2014

To

Mrs. S. Meenakshi, M.A., M.Phil.,
Plot No. 47, Ezhil Nagar,

2" Street,

Surapet,

Chennai- 600 066

Sub: Appointment Order for the post of Assistant Professor in the Department of
Tamil - reg.

With reference to your application and the subsequent interview conducted on
12.07.2014,we are pleased to appoint you as Assistant Professor in the Department of
Tamil with effect from 01.12.2014

The consolidated salary will be Rs. 17,500 /- per month.

fop k-

Secretary

SECRETARY
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
Madhanangkuppam. Chennai - 600 099

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707 _
E-mail: sokaikeda@rediffmail.com  Web: sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

N

29.04.2015

To

Ms. AR. Abirami, M.A., M.Phil.
38, O.V.M. Street

Triplicane

Chennai- 600 005

=S

Sub: Appointment Order for the post of Assistant Professor in the department of
Tamil- reg.

With reference to your application and the subsequent interview conducted on
23.04.2015,we are pleased to appoint you as Assistant Professor in the department of
Tamil with effect from 11.6.2015

) {
Secretary—

SECRETARY
SOKA IKFDA COLLEGE OF ARTS

AND 501 17 E FOR WORMEN
Madhanangku;.:,_mm Chennal - 600 029

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707
E-mail: sokaikeda@rediffmail.com  Web: sokaikedacollege.in
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

{Alfiliated 1o the University of Madras)

VINCS

29.04.2015

To

Ms. A. Shamecem Nisha, M.A.. M.Phil.
84/8a. Pillayar Kovil Cross Street

I-ast Banu Nagar

Pudur

Ambattur

Chennai- 600 053

Sub: Appointment Order for the post of Assistant Professor in the department of
Tamil- reg.

iew conducted on

With reference to your application and the subsequent interv
he department of

23.04.2015,we are pleased to appoint you as Assistant Professor in t
Tamil with effect from 11.6.2015

‘;&l’-@

CCRETARY
SOKA IKEDA ( '!' EGE OF ARTS
AND SCIENCE .~ '"WOMEN
Madhanangkuppam, Chenna - 200 099

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707 .
E-mail: sokaikeda@rediffmail.com  Web: sokaikedacollege.in



/ SETHU VALLIAMMAL EDUCATIONAL TRUST

& e, (Regn. No. 162 of 87 dt. 10.02.89)

W- : SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to’ the University of Madrus)

Chennal- 600 099
Thates (01422017
To .
Mrs. P, Parameshwari
41,12, l\ew‘\l(l ]9
4™ Sirect
Sengi] Soolai Salai
Oleeri
Chennai- 600012
Ihone: 944540258 |
Erpail: timizhmagal 201 2@igmail.com

LETTER OI" APPOINTNMENT

Dear Madum,

With rsfétence to yaur apphication dated - (4]-02-2017 and subsequent interview you had with us
on D1-02-2007 we have the pleasure in appointing you for the post of Assistant Protessar in the
Department of Tamil of Soka Ikeda Collsps of Arls and Seicnee for Women, Sethu Bhaskara
Nagar, Madbanangkuppam; Chennai -~ 600 099" with effect from 01-02-2017 on probationary
hasis. on the folleswing tenns and conditions:

. That, you will be paid a salary of Rs 15,600/%= (Fifteen thousand and six hundned) per
month.

2. T'hac, this appointment is made subject ta thegpproval of the Liniversity of Madras,

3. That, initially you will be on probatien for a periad of two years, from the dale o your
Jjoining dury which may be extended to or tecminated earlier at the sole diseretion of the
Manpgement untess and ungil msalnm‘:ud in wilting by the: Muna}_,,ﬁmuni “your service shall
be deamed o be on’ shition cven after the' expiry of the probation perind or i wsfondu[
pmud if' 'mxf of qm,h pmhalmu

'-l-"-'-_

Thal, AL e mqm:stéd o produce: all your origingl certificates and service certificates.

Cominued in page 2,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099,
Phone ; ﬂ44~29033?ﬂ? I 56?7?1 74556
Emall.sokalkada@mdlﬁmall com, Website: www.sokaikedacallege.in ,




Page 2.

5. Thﬁt, ufer hiwing served he ﬂppmn:mm‘( cm:!cr, it }rou do yot join duty on the date
specified- b‘s,:he‘f\hnagament ouare IS & piy ong month salary to.the Management
w8 presequisite condition to relense the certificates submlited by you.

6. That, you shall be entithed to any satary for the month of May, during the probationary
permci, provided, you must have completed 8 months of service satisfictorily from the dare
of joining duly and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declaced by the Management,

7. That, you ean be considered for yearly increment afer the suceesstfil eompletion of the
probationacy period. The conditionality of nerement purt:lg. rests with ou the discretion of
thie Management,

$. That, yiou steall seork under the ﬂe:aeral huldam.e Supervision gnd diraetion of the Principal
and Munagement.

4. “That, It i3 mandatory on the part of Lhe incumbent nat (0 leave the instilulion durlng i the
middie-of an academic year,

That, in the event of your resighation after having served an oppointment order during the
probationary period you shall have to give two months notice, falling which, vou ave liable
fo pay bwo smanths salary to the Management and the nolice for the resignation will he
accepted anlby on the 1% af April { of an academic year) and effective till completion of the
same geademic year:

ey

Lk,

I't. That, your appointment will be subject to termination at any time by phe month notice in
written by the Management or by payment of ene month salary in liew of zuch a notice.

“hat;:

you wli} 1:3 :wpqnslhle for the safe. keapmg and mtum in good epnilition of il the

. That, you are expoted to be pum.tuﬂ] and regulor in aumidﬁm,c Of vour duties. and shall
nol absent yautsel I with our prior permission of the Principal aud the Managament. I wom
raniadn absent for a consecutive or continnous period of three days or aver sty for three
days after the expiry of leave periad, vithour feave or parmission from the Management, it
will be deemed that you have voluntarily abandoned or resigned vour service without any
notice and you are NHable 4o puy 2 months salary 10 the Mansgement,

—
Fa

That, ¥ou must be willing to-participate in the Insservice teaining progranune ¢ seminar /
workshap organized by the Mosiagement ¢ outside apeney from Gime 1o time to upgrade
your tcaching mcthodolog,' { enrich your knowledge and skills 1o upgrade yowr teaching
- methadolagy f -entich - your knfawlﬂdge and skills W upgrde the gquality of education

delivered.

i3

Coantinued inpage 3.




Pape 3

16, That, you shall lake an abiding interest in the students career both inside and outside the
college and shall pramote physical, intellectual and moral welfure of pupils.

%

. : 17. That, you are not allowed to use corporal punishment by any means ta coreect the erring
‘*——\Q student, Administering such method will affect the student both pheesically s ‘mentally,
- whicl in lurn. calse unnccessary diffieulties to the Heads and the Management as this
) method of cotrection js banned in Tamilnady in June 2003 through smendment of Rule 51
- of Tamilnadu Education Rules.prahibiting the infliction of physical / mental pain during
=Ty eorreetive measures: You ace Jiable to be dismissed from setvics i case you have resorted
] to the corporal punishment 1o use as corréotive method.. -

- ‘3 18. That, you shall not undertake any pat-time ar full-lime, direct or indirect, honotary or
remunerative, job / assignment in any college / business concemn during the pericd af your
[ service, If found so, your service shall be terminated withiout notice. You shall noi
—— undertake private tuition either in the college or at your residence / residence of the student
without the sritlen permission of the Management, If the rule is vivladed, your service
shall be liable 1o be terminated without any natice, '

19. “That, at any Lime in the opinion of the Management which will be final in the matter, you
are found guilty of dishanesty, discbedience, disorderly behavior, negligence, indiscipline
or any other avt sonsidered by the Management as detrimental to il interest ot of vielation
of one or more terms ol ‘fthis appointment, your serviee may be terminated or dismissed

without notice and without compenshtion:

20, That, your service conditions shall be govemned by this contrgel and also by the
Management’s standing ordues, rules and regulations which are being in foree for the time
heing or may be framed from time o time according ta law.

21, That, vou will retire automatically without notice on your attaining the nge of 38 or carlier
i you are found to be medivally unfit.

— This appointment oeder is given 1 you in duplicate for your perasal, If the terms and conditians
aiven in this order are acceptable to you, you are expected to retuen 10 ws the duplicate capy of this
< © order, after vriting as All the terms are undersipod and aecepted and signing it with date,

Vi qﬁr‘f‘L“‘-‘\ l--f'*-? “'e b)
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\V' SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

To Chennai — 600 099,
Date: 27-11-2017
Ms. Steffie Craf
No. 54/2, Padasalai Street
_ Ayanambaldkam
Chennai- 600 095
Phone: 9841644031
Email: steffiemani@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 27-11-2017 and subsequent interview you had with us
on 27-11-2017 we have the pleasure in appointing you for the post of Assistant Professor in the -
Department of Tamil of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 29-11-2017 on probationary
basis, on the following terms and conditions: ' '

1. That, you will be p'"a'i:d a salary of Rs.15,600/= (Fifteen Thousand Six Hundred) per month.
2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

L5 ]

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
one : 9677717456 | Email:sokaikeda@rediffmail.com | Website: www.sokaikedacollege.in



10,

i1,

12,

14.

15.

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Managesment, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered, for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management. '

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1* of April ( of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge. -

. That yoﬁ should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Managemeunt, If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without-any
notice and you are liable 1o pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered,

Continued in page 3.
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16, That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu'in June 2003 throngh amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service, If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you -
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expegted to return o us the duplicate copy of this
order, after writing as All the termg are understood and accepted and signing it with date.
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Name of the candidate in CAPITALS : .. 4.2 TEFELE CRAL. .,
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

13.06.2008.

To

Ms. R. Sandhya Lakshmi,

No. 13, P.A. K. Subramaniyam Street,
Venkatapuram,

Ambattur,

Chennai- 600 053.

Sub: Appointment Order for the post of Lecturer in English - reg.

This has reference to your application and the subsequent interview
conducted on 09.06.2008, the selection committee is pleased to appoint
you as Lecturer in English subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from
16.06.2008 and the consolidated salary will be Rs.7,500/- per month.

(G —

“hairman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR ' 1EN
MADHANANGKUPPARE CHE WAL - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

- 10.12.2008.

To

Mrs. R. Suganthi,

25 A, Kalaimagal Nagar 1* Street,
Lakshmipuram,

Kolathur,

Chennai- 600 099

Sub: Appointment Order for the post of Lecturer in English - reg.

This has reference to your application and the subsequent _interview
conducted on 10.12.2008, the selection committee is pleased to appoint
you as Lecturer in the Department of English subject to the approval
from the Univérsity of Madras, Chennai 600 005. This appointment takes
effect from 15.12. 2008 and the consolidated salary will be Rs.8,000/- per
month.

i :
Ch an.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

3,

Prlncrpa!
-SOK iNEDA COLLEGE C ART3 -
AT m..u_NCE FOR WOMEN
MALHA A SCIRUPPAM, CHE A - 600099.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennau 600 099 |
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LETTER OF API‘OINTMENT

Dear Madam,

Wlth 1eierence to your apphcatlon dated 21.03.2016 and subscquent
interview you had with us on 21.03.22016 we have the pleasure in
appointing you for the post of Assistart Professor in the Department
of English of Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with
effect from 10.06.2016 on probationary basis, on the following
terms and cond1t1011s
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That, after having served the appointment order, if you do not join dﬁty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary

‘ peuod provided, you must have completed § months of service satisfactorily from the date

10,

11

12.

13,

14.

of joining duty and-are willing to continue your service in our college. Besxdes, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the dlscretlon of

“the Management:

That, you shall work under the general guidance, supervision and direction of the ‘Pr'incipal
and Management.,

That, it is mandatory on the pait of the incumbent not to leave the mstltutlon durmg in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are Jiable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of Aptil ( of an academxc year) and effective till completion of the
same academic year.

That, your appointment will be subject fo termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return it good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Managexhentrfor'any further study
through Distance Education Programme or by any other means,

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Managemerit, it

_will be deemed that you have voluntarily abandoned or resigned your service without any

notice and you are liable to pay 2 months salary to the Management.

15. That, you must be willing to participate in the in-service training programme / setninar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

-methodology / enrich your knowledge and skilis to upgrade the quality of education

delivered.

Continued in page 3.
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SETHU VALLIAMMAL EDUCATIONAL TRUST

s (Regn. No. 162 of 87 dt. 10.02.89)
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gg@pg SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 27-08-2016

To

Ms.L.Revathi

17, 111 street,

Sarangapani Nagar,

Madhavaram, Chennai

Mobile: 9566167289

Mail: revathilakshmanan7@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 22-08-2016 and subsequent interview you had with us
on: 22-082016 we have tlie pieasure in appointing you as Assistant Professor in the Department
of English, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Cheniai — 600 099 with effect from 27-08-2016 on probationary basis, on
the following terms and condiiions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic yeat.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / -residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law. '

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

. This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fowde_

SECRETARY CHAIRMAN

! @ﬂ'ﬁu’_ ______________ 9% 8 |b

ignature of the candidate Date

Name of the candidate in CAPITALS : @[f ReEvoTHe o,



" “SETHU VALLIAMMAL EDUCATIONAL TRUST

§9»°°LLE?€@,¢ | (Regn. No. 162 of 87 dt. 10.02.89)
s \|f- ¢ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
g (Affiliated to the University of Madras) |

Date: 09-06-2017
Ms.B. Hemavathy, M.A., M.Phil
No. 33, Thiruvalluvar Street
Puthagaram, Kolathur
Chennai- 600099
Ph.: 9710601733
E.Mail: hemabalan04(@yahoo.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of English of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 03-07-2017 on
probationary basis, on the following terms and conditions:

|. That, you will be paid a salary of Rs.16,350/= ( Sixteen Thousand Three Hundred
Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

(98]

4. That, you are requested to produce all your original certificates and service
certificates. :

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-29033707 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacolleae.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

‘as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date

of joining.duty and are willing.to continue your service in our.college. Besides, to_claim . .,

the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment afier the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of

the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management. '

That, it is mandatory on the part of the incumbent not to leave the institution durmg in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the

same academic year,

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in leu of such a notice.

That, you will be responsible for the safe keeping and refum in good condition of all the
records and property which may be in your use, custody or charge.

13, That you should obtamprzor permission from the Management for any ﬁlrthersmdy

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of -education

delivered.

Continued in page 3.
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That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this

method of correction is banned in Tamilnadu in June 2003 through amendment of Rule’51 ™~ 7

of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are Hable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as defrimental o its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation. :

That, your service conditions shall be governed by this confract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

. That, you will retire automatically without notice on your attaining the age of 58 or-earlier
if you are found to be medically unfit.

This appointment order is given to you i duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this

order,

after writing as All the terms are understood and accepied and signing it with date.

O ek (o

L} : RN

J AN
Signature of the candidate Date

Name of the candidate in CAPITALS - .. =2 i vy LA .
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactotily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. ‘

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1* of April {of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

. That, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means fo correct the erring
student. Administering such method will affect the student both physically and mentally,
which in twm cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

© resorted to the corporal punishment to use as corrective method.

18, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be teriminated without notice. You shall not
undertake private tuition either in the college or at your residence / -residence of the
student without the written permission of the Management, If the rule is violated, your
service shall be liable to be terminated without any notice.

19, That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date,

Fowde_

SECRETARY CHAIRMAN

.......................................................................................................

______ /‘\A . mgjﬂ’w .

SigndTire of the candidate -~ Date

Name of the candidate in CAPITALS : ..A. .‘AT/.LE HE L RARBHADAR. ...



SETHU VALLIAMMAL EDUCATIONAL TRUST

(Regn. No. 162 of 87 dt. 10.02.89) : .

1\!/7 SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOME

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:10-06-2019

To ¥

Ms.P. Kaviprabha '

No0.90, Kalaingar Nagar Extn.

Kovilpadagai

Avadi

Chennai- 600 062 .

Email: rkprabhapandian 16 1 0@gmail.com

. Mobile: 9176900557

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 28-02-2019 and subsequent interview you had with us
on 01-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 12-06-2019 on probationary

basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month. Ny :

2. That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended

period, if any of such probation.

L

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 [ 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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* That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management. ‘

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge. -

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminat /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both phiysically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matler, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to ils interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your atfaining the age of 58 or
earlier if you are found to be medically unfit. ‘

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fone_

SECRETARY CHAIRIMAN

(P : (ng ?N;kw _______ ___jg;ﬁflﬁ______

Signature of the candidate Date

Name of the candidate in CAPITALS : P HONGEROPNA. .
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(Affiliated to the University of Madyas )

Chennai — 600 099,
Date:10-06-2019

To

Ms. R, Nandhini, M.A.

No.l /272, Perumal Kovil Streel
Sholavaram

Chennui

Maobile: 7092114759

Email: nandhinirajal 7648@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 28-02-2019 and subsequent interview you had with us
on 09-04-2019 we have the pleasure in appointing you for the post of: Assistant Professor in the
Department of English of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai - 600 099  with effect from 01-07-2019 on probationary
basis, on the following terms and conditions:

L. That, you will be paid a salary of Rs, 22,750/= (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month,

2. That, this appointment is made subject to the approval of the Uni versity of Madras.
3. That, initially you will be on probation for a period of two years, from the date of your
Joining duty which may be extended 10 or terminated earlier at the sole discretion of the

Management unless and unti] confirmed in writing by the Management, your service shall

be deemed to be on probation even after the expiry of the i i
MLn ; Probation period or !
period, if any of such probation. P or the extended

4. That, you are requested to produce all your original certificates and service certificates
iy T . ) - Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppan, Chennah800,056.
| Phone : 044-2686 3177/ 9677717456
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programmne or by any other-means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

{7. That, you are not allowed to use corporal punishment by any means to coirect the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is bapned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

© resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the writlen permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, nepligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which-are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

. This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fowde_

SECRETARY CHAIRMAN

.......................................................................................................

Signature of the candidate Date

Name of the candidate in CAPITALS : K. NANDHINT
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N (Regn. No. 162 of 87 dt. 10.02.89)

4@/’@ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:10-06-2019

To

Ms. N. Jaya Soundariya, M.A.

‘No.14, 7" Avenue Banu Nagar

Ambattur

Chennai- 600 053

Mobile: 7871508352

Email: jayasoundharya7991@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 28-02-2019 and subsequent interview you had with us
on 25-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Tkeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-07-2019 on probationary
basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees ‘Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic yeat,

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lien of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous petiod of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.




16. That, you shall take an abiding interest in the students career both inside and outside the

. Page 3
college and shall promote physical, intellectual and moral welfare of pupils.

‘ 17. That, you are not allowed to use corporal punishment by any means to correct the erring

student. Administering such method will affect the student both physically and mentally,

: which in turn cause unnecessary difficulties to the Heads and the Management as this-
| method of correction is banned in Tamilnadu in June 2003 through amendment of Rule

| 51 of Tamilnadu Education Rules prohibiting the infliction of physical 7/ mental pain

| during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found pguilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with dale.

Fowde_

SECRETARY CHAIRMAN

________ N To QJ"DMM‘Q&WJ’,A 1T 209

Signatureof the candidate Date

Name of the candidate in CAPITALS : ..M.S; N fo\/F‘mSOU NDARTY O
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" SETHU VALLIAMMAL EDUCATIONAL TRUST

(Regn. No. 162 of 87 dt. 10.02.89)

f\}/-} SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

e ‘ (Afiliared 1o the University of Madras)

g

Chennui — 600 099,
Date: 10-06-2019

To

A\Me R, Shamila, MoAL

No 67A, Kavarai Kulam Street

Sholavaram

Chennai- 600 067

Mohile: 73939050001

Email.;sharmilaravi | 84@gmail.com

LETTER OF _APPOINTMENT

Dear Madam.

With reference to your application dated 28.02-2019 and subsequent interview you had with us
on 25-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Tkeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, MadhanangKkuppam. Chennai = 600 099 with effect from 01-07-2019 on probationary

basis. on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17.750/= (Rupees Scventeen Thousand Scven

Hundred and Fitty) per month.

That. this appointment is made subject ta the approval of the University of Madras.

L=

That. initially you will be on probation for a period ol two years, from the date of your
joining duty which may be extended to or terminated carlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended

period. if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099,
Phone : 044-2686 3177 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokalkedacollege.in
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5. That, after hay;
’ ng served i
specified by the M the appoinfiment order, if you do not join duty on the date

. anagement, i
as a prerequisite condition to rei;.aléeai;ehab'l?f? cates sumitied by g
Certiftcates submitted by you.

6. That, you shall be enii
e ¢ entitled o [
petiod, provided You mu Hto any salary for the month of May, during the probationary
of joining duty a’n d ar St have completed 8 months of service satisfactorily from the date
the benefit of the Male willing to continue your service in our college. Besides, to claim
ensui dem: ay salary, you must have joined the duty on the re-opening day of the
Ng academic year as declared by the Management.

7. That, you can be considered for vearly increment after the successful completion of the

probationary period. The conditionaﬁty of increment purely rests with on the discretion of
the Management.

8. That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

9. That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

10, That, in the event of your resignation after having served an appointment order during the .
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1* of April (of an academic year) and effective till completion of the
same academic year.

11. That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of ong mouth salary in lieu of such a notice.

12. That, you will be responsible for the saft lesping and returni in good condition of all the
records and property which may be I your use, sustody or charge.

13. That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

14. That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

15. That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

methodology / enrich your knowledge and skills to upgrade the quality of education
delivered. ' é

Continued in page 3,
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16. That, you shall t: IR
college and shali{dlie - dbldmg’ tnterest in the students career both inside and outside the
promote physical, intellectual and moral welfare of pupils

17. That, you a : .
Y re not allowed to use corporal punishment by any means to correct the erring

student. inisteri :

WhicﬁltinAtiI;lnméSatssr;ng such methq_q V\‘!ﬂl a.ffect the student both physically and mentally,

wioh n tum ca pnélftcessafy <§1ff1.cult1es'to the Heads and the Management as this

ethod of comea ion is banned in 1 qm_il‘nadu in June 2003 through amendment of Rule 51

of Tam Sducation Rules prohibiting the infliction of physical / mental pain during
ective measures. You are liable to be dismissed from service in case you have resorted

to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or fuli-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matier, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall e governed by this contract and also by the
Management’s standing orders, rules zud veguintions which are being in force for the time

being or may be framed from tirnie o ! coovding to law.

21. That, you will retire automatically withoul noiics o your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal, If the terms and conditions
given in this order arc acceptable to you, you are expected {o return to us the duplicate copy of this
order, after writing as All the terms are upderstood and accepted and sighing it with date.

SECRETARY CHA%E?E '

........................................................................................................

Signature of the candidate Date

Name of the candidate in CAPITALS : PCS HARMILA .o,




SETHU VALLIAMMAL EDUCATIONAL TRUST

F@LLEQ-‘; _ (Regn. No. 162 of 87 dt. 10.02.89)

Q,L SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:31-07-2019

To

Ms. S.R. Shiny, M.A.

14/24, Munnusamy Pillai Street

Venkateshwara Nagar

Ambattur

Chennai- 600 053

Mobile:8220899718

Email.: saishiny4996@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 30-07-2019 and subsequent interview you had with us
on 30-07-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of English of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara

" Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-08-2019 on probationary
basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 22,750/= (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4, That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 /] 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in

)
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11

12.

13.

4.

15.

Page 2.

_ That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year,

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Manager_nent‘for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous petiod of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.
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17.

Page 3

That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any meaas to correct the eming
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

© resorted to the corporal punishment to use as corrective method.

19.

20.

21

. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or

yemunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable fo be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience,. disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fowde_

SECRETARY . ‘ . CHAIRMAN

.....................................................................................................

Signature of the candidate Darte

Name of the candidate in CAPITALS : ... S F\) ....................................




SETHU VALLIAMMAL EDUCATIONAL TRUST

O, (Regn. No. 162 of 87 dt. 10.02.89)

\'/f" SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Aﬁ' liated to the Umverszty of Madras)

Chennai — 600 099,
~_Date: 23-04-2018

. To
Ms. G. Malathy _
C3, Ashwin Balaji Homes,
21 Loganathan Street
Krishnapuram
Ambattur,
Chennai- 600 053 .
* Email: malathyganu487@gmail.com -
- Phone: 6381683470

" LETTER OF APPOINTMENT
Dear Madam,

~ With reference to your apphcatlon dated 03-04- 2018 and subsequent interview you had with us
“on 03-04-2018 we have the pleasure in appointing you for the post of *Assistant Professor in the

Department of English of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennal 600 099 with effect from 11-06-2018 on probat:onary '
basis, on the following terms and condmons o

1. That, you will be pald a salary of Rs. 17750/— ( Seventeen thousand Seven Hundred and -
fifty) per month. _ .

.2 'That thlS appointment is made subject to the approval of the University of Madras.

3.. That initially you will be on probatlon for a perlod of two years, from the date of your
joining duty which may ‘be extended to or terminated earlier at the sole discretion of the .
Management unless and -until confirmed in wrltmg by the Management, your service shall '
be deemed to be on probation even after the explry of the probation period or the extended
period, if any of such probatxon

4, That, you are requested to produce all your original‘certiﬁcates and service certificates.
Contmued in page 2

3 Sethu Bhaskara Nagar, Madhanangkuppam, Chennal 600 099
.- " Phone : 044-2686 3177 / 9677717456 ‘
Email: sokalkeda@redlﬁmall com, Websnte WWW. sokalkedacollege in
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college: Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management. e e T

_. ‘Tha't', you can be considered for yearly iﬁdféﬁne_n_t after the successful Comp_le'ﬁoﬁ of the
. probationary period. The conditionality of increment purely rests with on the discretion of - -
- the Management. . = = ST e SRR

._:That,'yc_)u'Shall_ﬁork_h@ﬁthé _géner.a.l. guldance Supcfikis_idn'aﬁd dir;_:_ct_idn Qf_thf':_ Pxiﬁgjipa_l '

. ‘That, it is mandatory on the part of the incumbent not to leave the institution during inthe

“That, in the event of your resignation after having served an appointment order during the - - - i
" probationary period you shall have o give two months notice, failing which, you are liable - ..
" to pay two months salary to the Management and the notice for the resignation willbe .~

"~ accepted only on the 1% of April ( of an academic year) and effective till completion of the . -

. same academicyear, oo

.:l_l.
" records and property which may be in your use, custody or charge.

s,

That, your appointment will be subject fo fermination at any time by one month noficein
 written by the Management or by payment of one month salary in licu of such a nofice.. .

“That, you will be esponsible for the safe keeping and return in good condition of all the

“That you should obtain prior permission from the Management for any further study L

- through Distance Education Programme or by any other means. . .- © -

B 14,

That, you are expected 1o be punctual and regular in attendance of your duties and shall
.~ not absent yourself with our prior permission of the Principal and the Management. If you - =

" remain absent for a consecutive or continuous period of three days or over stay for three

" days after the expiry of leave period, without leave or permission from the Management, it . e
~will be deemed that you have voluntarily abandoned or resigned your service without any -~

15

notice and_yoﬁ'are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /

~workshop organized by the Management / outside agency from time to time to upgrade

. your teaching _méthodolo_gy / enrich your knowledge and SKi_lls to upgrade_'_'your teaching SHENSY
. methodology / -:en_r:i__ch__your:l:{nowlcdge and skills to __-u_tpgra_de the quality of education

Sdelivered. L @ _

- Continued in page 3. ;
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such.method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is barmed in Tamilnadu in June 2003 through amendment of Rule 51

| . of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during

| corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. ' '

-18. That, you shall not undertake any part-time or full-time, direct .or indirect, honorary or =

" remunerative, job / assignment in any college / business concern during the period of your

. service. If found 0, your service shall be terminated without notice. You shall not. . -

" undertake private tuition either in the college or at your residence / residence of the student -~ "o
E " without the written permission of the Management. If the rule is violated, your service

. shall be liable to be terminated without any notice, .-+ *

1o, That atany time in the opinion of the Management which will be final in the matter,you
" are found guily of dishonesty, disobedience, disorderly behavior, negligence, indiscipline -
- or any other act considered by the Management as detrimental to its interest or of violation -

. without notice and without compensation. - .© = 0

20, That, your service conditions shall be govemed by this contract ‘and ‘also by the
~ " Management’s standing orders, rules and regulations which are being in force for the time -

~ being or may be framed from time to time according to law.

21, Thaf, ou will _ré’drc aﬁto:méticaily \é'v_ithc'):ut r_lcti__cé'_o‘n_'ypar'.f_itt__ét_'i_r'ﬁng'_th_e' _a:g:e'fof 58 or_eariie'r' SRR .

* " if you are found to be medically unfit. =~

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
- given in this order are acceptable to you, you are expected to refurn to us the duplicate copyofthis. =~ 1
order, after writing as All the terms are understood and accepted and signing it with date. ...~~~ RN

PRESIDENT

..;...‘-._..n.-...--..--_--.aou.--------¢_.ou..‘a--.-----¢-cunu.-.-.-----.o-o--u-'---.- ---------------------

. Signature of the candidate ~Date

. Name of the candidate in CAPITALS : ... G1:. MBLOTEN oo -
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SOKA IKEDA WOMEN’S COLLEGE

For Arts and Science, Madras University

23rd August 2000.

Ms.Meera Murugesh

BMF- Devi Flats,

Flat F-1, No.3 6™ Cross Street,
Lenin Nagar,

Ambattur,

Chennai-53.

Dear Madam,
Sub: Confirmation of Appointment.

Ref: Your Application dated 18" July 2000.

With regard to your Application under reference and the interview
we had with you on 21* August, Our college is pleased to confirm
your appointment as a Lecturer in the department of Bio-Chemistry
of our College, on probation for one Year. Your consolidated salary
will be Rs. 7,000/- ( Rupees Seven Thousand only) per month.

A line in confirmation of your date of joining will be much
appreciated.

Thanking you,

Yours truly,
For SOKE IKEDA COLLEGE OF ARTS & SCIENCE

FOR WOMEN,

O Sethu Kumanan
: Chairman.

59, Valliammal Street, Redhills Main Road, Pudur, Ambattur, Chennai-600053
Tel:(044) 6385871 Fax:(044) 6382777
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OKA TKEDA COLLEGE
(S)F ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

10.07.2008.

To

Ms. Subhashini,
Q-120, Agathiar Nagar,
Villivakkam,

Chennai- 600 049.

Sub: Appointment Order for the post of Lecturer in Biochemistry —
reg.

This has reference to your application and the subsequent interview
conducted on 10.07.2008, the selection committee is pleased to appoint
you as Lecturer for leave vacancy in the Department of Biochemistry
subject to the approval from the University of Madras, Chennaj 600 005. .
This appointment takes effect from 14.07.2008 and the consolidated

%—j;m/all.
C] .

Chairman
I SOKAIKEDA COLLEGE OF ARTS
Y AND SCIENCE FOR WOMEN
; CHENNAI - 60009;

hennai - 600 099
Sethu Bhaskara Nagar, Madhanangkuppam, .C ' ;
Tel : 044-2686-8005, 2501-4252 E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to thg University of Madras)

i[ .

19.7.2012

Try . |
Ms. C. Latha,

No.3, Sarathy Nagat,

III Street, Velacherry,

Chennai- 600 042.

Sub: Appointment Order for the post of Assistant Professor in Zooliogy in the
Department of Biochemistry - reg. ' ;

|
[
With reference to your application and the subsequent interview conducted or

19.7.2012, the selection comumittee is pleased to appoint you as Assistant Professor in
Zoology in the Department of Biochemistry on leave vacancy.

This appointment takes effect from 01.8.2012 and the consolidated salary will be
Rs. 11,500 /- per month. '

Chairman - 1[ -
-SOKA IKEDA COLLEGE OF ARTS
¢ AND STITNGL U WOMEN
MADHANANGIKUPPAN, - .. -+i4! - 500039,

1
3

' Jennal - 600-099
Sethu Bhaskara Nagar, Madhanangkuppam, Ghennal 600
GCell : 9150008813 Tel : 044-2903 3707, 2903 3727

E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

' DR. RANI CHRISTHU DHAS,
PRINCIPAL.

29.10.2012

To

Mrs. S. Saradha, :
33/3, prakasamgaru.Street,
' Vijayalakshmipuram,

. Ambattur,

" Chennai- 53. -

e

In connection with the interview conducted on 28.8.2012, you are appoinwsistant
Professor in the Department of Biochemistry on LEAVE VANCY.

You are hereby informed to report duty on 21.11.2012.

(Rani Christhu Dhas)
Phe 90115714214

(N Tal S VR

~ Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel : 044-2903 3707, 2903 3727 .
E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in



" SETHU VALLIAMMAL EDUCATIONAL TRUST

) (Regn. No. 162 of 87 dt. 10.02. 89)
2 @L% SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
i (Affiliated to the University of Moadras)
" Chennai — 600 099,
Date:30-07-2019
To

Ms. L. Anna Sheba, M.Sc., M.Phil.

No. 34, New No.4, Mouna Swamy Mada Street
Villivaldkam

Chennai- 600 049

Mobile: 9940032617

E-Mail: lawrencesheeba@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 30-07-2019 and subsequent interview you had with us
on 30-07-2019 we have the pleasure in appointizg you for the post of Assistant Professor in the
Department of Biochemistry of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 05-08-2019 on:
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 25,250/= (Rupees Twenty Five Thousand Two
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

(O8]

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Managemer:i unless and untii confiimed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

" Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Blana + MAA2RAR 2177 | QRTT717456
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13.

14.

15.

,Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by youw

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probatiépary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. :

That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice. -

That, you will be responsible for the safe keeping and retun in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you.
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodelogy / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered. - | 25

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you.shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according o law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit. ‘

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

M’m{ . TN eI NS
SECRETARY , ' % '

e L R e R R R

Signature of the candidate - Date

" Name of the candidate in CAPITALS : ..... ANNA SHEBA  Lo....c..........
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SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

20.04.200S.

" T

i Mr=. N.8S. Kiruthika,
381, Gnanamoorthy Nagar,
Nethaji Street,

% Ambaltur,

Chennal = 600 053,

Sub: Appointment Order for the post of Lecturer in Computer

Science - reg,
Ref: Your application dated 11.04.2005.

Thus e reference to your application  and [ hereby inform that you are
apwinied as a - Lecturer in Compuler Science on a temporary basis. Your
appoimiment fx subject to the approval from the University of Madras.

You are instructed to clear SLET/ NET before April 2006.

Y our consolidated salary 1s Rs.6,000 /-,

Thanking you,

Wﬂ.—
Selh%ﬁﬁn_,’/

Chairman.
Chezirman,
SOKA IKEDA COLLEGE OF ARTS
AND SCIENDE FOR "WOMEM

VADTRN R rma s

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Tel : (044) 2686 4847, 2501 4252 '

E-mail : sokaikeda@rediffmail.com



SOKA IKEDA COLLEGE. * -
OF ARTS & SCIENCE FOR WOMEN . . -

(Aff’ l1ated to the Umvers:ty of Madras)

£ 06.05.2009

-~ To N

s Ms. Helen Mabel :

i Nod2, Periyar Street,n I s e o
* Venkateshwara Nagar :
" Ambattur,
Chennai- 600 053.

Sub: Appointment Order for the: post of Lecturer, Department of Computer
Se1enee reg.

ThlS has reference to your apphcatmn and the subsequent interview conducted

“on 06.05.2009, ‘and the selection committee is pleased to appoint you as
Lecturer, Department of Computer Smence sub_]ect to-the apprOVaI from the
University of Madras, Chenna1 600 005.

This appointment takes effect from 15. 06 2009 and ‘the consohdated salary will
beRs. 8, 000/— per month k

i

=
Chajirman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAIM, ‘CH1~NNA1 600099,

1

Sethu Bhaskara. Nagar Madhanangkuppam Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 " E-mail : sokmkeda@redifﬁnarl com
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SOKA TKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN ~
(Affiliated to the University of Madras)

17.06.2013

Mris. V. Thilagavathy,

No. 10, Rajaji Street, . '
Vinayagapuram,

Chennai- 600 053.

Sub: Appointment Order for the post of Assistant Proféssor, Department é)f
Computer Science [ ShiftI] - reg. . '

With reference to your application and the subsequent interview conducted on
15.6.2013, we are pleased to appoint you as Assistant Professor in the Department of
Computer Science [ shift I ] with effect from 20.6.2013.

The consolidated salary will be Rs.11,000 /- per month.

V
Clrairman.

Lairman

SHLEGE OF ARTS

- FOR WOMEN
R PARM, CHENNAL - 600099,

Sethu Bhaskara Nagar, Madhanangkupparh, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727 .
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

- 28.03.2013.
To

Ms. P. Kalyani,

73, Sivaprakasam Nagar,

Surapet,

Ambattur,

Chennai — 600 053.

Sub: Appointment Order for the post of Assistant Professor, Department of
Computer Science [ Shift IT]— reg.

With reference to your application and the subsequent interview conducted on
28.03.2013, the selection committee is pleased to appoint you as Assistant Professor in
the Department of Computer Science [Shift IT]

This appointment takes effect from 01. 04.2013 and the consolidated salary will be
Rs.13,000 /- per month. _

_.\M‘;' JNSESECC %

Chgmﬁé{ =

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNA| - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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- SOKA IKEDA WOMEN’S COLLEGE

For Arts and Science, Madras University

10" August 2000.

S.Gunachithra,
72/2B, Nehru Street,
Srinivasa Nagar,
Padi,Chennai-50.

Madam,

Sub: Confirmation of Appointment.
Ref: Your Application dated 17" July 2000.

In regard to your application dated 17" July and the subsequent Interview
we had with you on 7 August, Our college is pleased to confirm your
appointment as a Lecturer in the department of Mathematics of our college ,
Soka Ikeda College of Arts& Science for women on probation for one year.
Your consolidated salary will be Rs.6,000/- (Rupees Six thousand only) per

month.

We would request you to join duty at the earliest. A line in confirmation of
your date of joining will be much appreciated.

Thanking you,

For SOKA IKEDA COLLEGE OF ARTS &
SCIENCE FOR WOMEN.,

Q’) _j)Y'f).’-‘V"ﬁ)fE’f'). )

Sethu Kumanan,
Managing ‘T'rustee,

50, Valliammal Street, Redills Mam: Road: Padur, Ambattur, Chennan-600053
Tel(0ad) 6385871 Fax (044) 6382777
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN |

(Affiliated to the University of Madras)

18.04.2007

---To

Ms. M. Ramya Devi, ’ R
No. 15/4, Subramanian Street,

Rajaji Nagar,

Villivakkam,

Chennai- 600 049.

Sub: Appointment Order for the Post of Lecturer in the Department of
Mathematics— reg.

This has reference to your application and the subsequent interview conducted
on 10.04.2007, the selection committee is pleased to appoint you as Lecturer in
the department of Mathematics, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2007 and
the consolidated salary will be Rs.6,000 per month.

Chafirman.

Ch=2irman,
SOKA LKEDA COLLEGE OF ARTS
AND STTNCE FOR WOMEM
VIADHANAGKUEPAM, CHENNAL-600°098

Sethu Bhaskara Nagar, Madhanangk i
| ; gkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

16.04.2007

To

Ms. P. Dhanalakshmi,

57 -1 Murugappareddi St.,
Venkatapuram,

Ambattur,

Chennai — 600 053

Sub: Appointment Order for the Post of Lecturer in the Department of
Mathematics— reg. '

This has reference tc your application and the subsequent interview conducted
on 10.04.2007, the selection committee is pleased to appoint you as Lecturer in
the department of Mathematics, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 1 1.06.2007 and
the consolidated salary will be Rs.6,000 per month.

\}W\/
G

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252  E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

14.6.2010

To

Ms. J. Jacklin Dayana,

NO. 22, Annai Sivasakthi Nagar,

Kolathur, -
Chennai- 600 099

Sub: Appointment Order for the post of Lecturer, Department of Mathematics-

reg.

This has reference to your application and the subsequent interview conducted on
04.06.2010, and the selection committee is pleased to appoint you as Lecturer,
Department of Mathematics, subject to the approval from the University of

Madras, Chennai 600 005.

This appointment takes effect from 14.06.2010 and the consolidated salary will be

Rs.10,000 /- per month.

-/' -

-

rman.

Chai

» Chairman

SORA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN

MADHANANGKUPPAM, CHENNA - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel : 044-2903 3707, 2903 3727 E-mail: sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

14.06.2010

To

Ms. J. Chella Mano Rathi,
28, Perumal Koil Street,
Mannurpet,

Padi,

Chennai- 600 050.

Sub: Appointment.Order for the post of Lecturer in Statistics, Department of
Mathematics- reg.

This has reference to your application and the subsequent interview conducted on
4.6.2010, and the selection committee is pleased to appoint you as Lecturer in
Statistics, Department of Mathematics, subject to the approval from the University
of Madras, Chennai 600 005.

This appointment takes effect from 21.06.2010 and the consolidated salary will be
Rs.11,500 /- per month.

N
o

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
- MADHANANGKUPPAM, CHENNA) - 600099,

Sethu Bhaskara Nagar, Madhanarngkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727 E-mail: sokaikeda@rediffmail.com
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SOKA IKEDA COLLLGE o
OF ARTS & SCIENCE FOR WOMEN |

(Afﬁllated 1o the University of Madras)

. i
'17.06.2013 -
To : o L
Ms. S. Anitha, -
No 1/93, ‘D’ type, : _ : ! |
12™ Street, | ' N ? 'E
- SidcoNagar, } o i o g ‘
Villivakkam, /R l . , ,'
Chennai- 49. o ! . | ; *
t i

Mathematics [Sh]ft

' Sub: Appomtment Order for!the post of ASAIStﬂﬂtIPI‘O Eeésor, Depa%mnent of
-

l!
i

i
L
¢
1.

i

~ With reference to your appl&cauon and the s’ubsequenf interview Jlsonducted on '
15.6.2013, we are pleased |;o appoint you as Asmsl aﬂt Pw#essor in the Department of
Mathematics [ shift IT ] w1th' effect ﬁl)m L7 2013 s

1 < :

The consolidated salaty. wi_ll??be Rs.ll,SOO /- per 5m01‘1{1';1. . B L o
i
by !
4 = | é hairman . '
" ISOKA IKEDA COLLEGE OF ARTS
; | 'AND SCIENCE FOR WOMEN:
MADHANA\IGKUPPAM CHENNAI = 600099 .
. i "
o RY

- Sethu-Bhaskara Nagar, Madhanangkup aljp Ghennai- 600 099

Cell : 9150008813 “Tel | 044L2903:§ 07,2903 3727
E-mail: sokalkeda@redlffmaﬂ com Websfte, luwwl V soka|kedacotlege in - -

Stmare mik g tae ee i

o e — s —— g 3, o e
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SOKA IKEDA COLLEGKE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the Universily of Madras)

? 25.11.2013
To
i Ms. E. Praveena, M.Sc.. M.Phil.,
§ . 33, Ranganathan Nagar,
- Teacher’s Colony, £
v Kolathur,

Chennai- 600 099

Sub: Appointment Order for the post of Assistant Professor, Department of
Mathematics.- reg.

With reference to your application and the subsequent interview conducted on
25.10.2013, we are pleased to appomnt you as Assistant Professor in the Department of
Mathematics with effect from 02.12.2013

The consolidated salary will be Rs.11,000 /- per month.

i W .

Chairman
SOKA IKEDA COLLEGE OF ARTS
: AND SCIENCE FOR WOMEN
F_ ; MADHANANGKUPPAM, CHENNA - 600089,
L

i e s

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel ; 044-2903 3707. .
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in

https://mail.google.com/mail/u/1/#inbox/FMfcgzGmtrK BNNhIsJDgSkvFFfsvbWJG?projector=1&messagePartld=0.3
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SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Ms. T. Sophia Beatrice, M.5Sc., M.Phil
F2, Devi Homes

205, East BaIaJi Nagar

Koil Street (3°)

Kallikuppam

Ambattur

Chennai- 600 053

rofessor in the department of

Sub: Appointment Order for the post of Asgistant P

Mathematics - TCE.
e subsequent interview conductcd on

With reference to your application and th

point you as Assistant Professor .1y the department of

23.04.2015,we aré pleased to ap

Mathematics with effect from 22.6.2015

e
Chhirman

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAL - 600089,

anangkuppam, Chennai- 600 099.

Phone: 044-2903 3707

sethu Bhaskara Nagar, Madh
Web: sokaikedacollege.in

Cell : 96777 17456 /

E-mail: sokaikeda@rediﬁrnail.com
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Ms. R. Puspalatha, M. Sc.. M.Phil,
10, F-1, Krtheyen Enclaye
3" Street, Raj
Pudur
Ambattur
Chennai- 600 053

24.06.2015

v Nagar

With reference to your application and the subsequent interview conducted on
23.04.2015,we are pleased to appdint you as Assistant Profe

ssor in the department of
Mathematics with effect from 01.7.2015

M

_— Chairman
IKEDA COLLEGE OF ARTS
AND SCIENCE FO

MADHANANGI(UPPAM. CHENNA . 600099,

Sethu Bhaskara Nagar, Madhanaﬁgkuppam, Chennai- 600 099,
Cell : 96777 17456 | Phone: 044-2903 3707 |
E-mail: sokaikeda@rediffmail.com Web: sokaikedacollege.in



SETHU VALLIAMMAL EDUCATIONAL TRUST

SOHEe, (Regn. No. 162 of 87 dt. 10.02.89)

~\ﬂ/r SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

10-06-2018

To

Ms.B.Poorna Rekha

No.2, Agathiyar Street,
Bharathiyar Nagar Pattabiram,
Chennai -600072

Mobile: 9566134421

Mail: poorna315@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 01-06-2018 and subsequent interview you had with us
on 01-06-2018 we have the pleasure in appointing you as Assistant Professor in the Department
of Mathematics, Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara Nagar,
Madhanangkuppam, Chennai — 600 099 with effect from 10-06-2018 on probationary basis, on
the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2 That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the probation period or the
extended period, if any of such probation.

4, That, you are requested to produée all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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12.

14,

15.

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management. '

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Management for any further study

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time fo upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.




Page 3

16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

| 17. That, you are not allowed to use corporal punishment by any means to correct the erring
| student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have
" resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19, That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disordexly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20, That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time fo time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

Fowde_

SECRETARY ' CHAIRMAN

.......................................................................................................

___________ %& fenn (0.0b Zol.s

Signature of the candidate Date

Name of the candidate in CAPITALS : ... 12 POO RN A, RERKHA.......
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

14.5.2014

To

Mrs. S. Banupriya, M.Sc., M.Phil.,
54, Aravind Apartment,

Redhills Main Road,
Vinayagapuram,

Chennai- 99

Sub: Appointment Order for the post of Assistant Professor in Mathematics in the
Department of Computer Science in shift IL.- reg.

With reference to your application and the subsequent interview conducted on
14.05.2014, we are pleased to appoint you as Assistant Professor in Mathematics in the
Department of Computer Science in shift IT with effect from 16.06.2014

The consolidated salary will be Rs.12,000 /- per month.

C?W
Chgirman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099, *

Sethu Bhaskara Nagar, Madhanangkuppam, Chennéi - 600 099
Cell - 9150008813 Tel : 044-2903 3707.
E-mail: sokaikeda@rediffmail.com Website: www.sokaikedacollege.in
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. “SETHU VALLIAMMAL EDUCATIONAL TRUST

p COHLEGE 5 (Regn. No. 162 of 87 dl. 10.02.89)

<
&

| $ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai— 600 099,
Date:21-08-2019

To

Ms. R. Anitha

No.86, 9" Street, Babanagar
Villivakkam

Chennai-600 049

Mobile: 9500016476

Email: anithardas@gmail.com

LETTER OF APPOINTMENT

- Dear Madam,

With reference to your application dated 21-08-2019 and subsequent interview you had with us
on'21-08-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Mathematics — Shift 11 of Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 21-08-2019 on
 probationary basis, on the following terms 2:i conditions: ‘

1. That, you will be paid a salary of Rs. 23,000/= (Rupees Twenty Three Thousand ) per
month.

2. That, this appointment is made subjectAto the approval of the University of Madras.

That, initially you will be on probation for @ period of two years, from the date of your

joining duty which may be extended to or terminated earlier at the sole discretion of the

Management unless and until confirmed in writing by the Management, your service shall

~ be deemed t0 be on probation e uficr the expiry of the probation period or the extended -
period, if any of such probation. e Z

(5]

4. That, you are requested to produce ail your original certificates and service certificates.

e

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
" ' Phone : 044-2686 3177 / 9677717456
i " Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in



10.
' probationary period you shall have to give two months notice, failing which, you are liable

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary

petiod, provided, you must have completed 8 months of service satisfactorily from the date——

of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the

probationary period. The conditionality of increment purely rests with on the discretion of
the Management. L ' - -

That, you shall work under the genergl guidance, supefvision and direction of the Principal
and Management. o

That, in the event of your resignation after having served an appointroent order during the

" to pay two months salary to the Management and the notice for the resignation will be
- accepted only on the 1 ' of April (of an academic year) and effective till completion of the
samescademicyear. R T

11
12.

13.

14

15.

That, your appointment will be subject to termination 2t any time by one month notice in
written by the Management or by payment of onie month salary in lieu of such a notice.
That,.jbu _wi]l-bé,..respo;isible_._f_pr?tﬁc Safe,_kceping anﬂd'r_etﬁm in good condition of all the
records and property which may be in your use, custody or charge. o

“That you should obtain prlor _.ﬁéﬁﬁﬁ_ééipn_ﬁgm the Management for any further study

through Distance Education Programme or by any other means.

- That, it is mandatory on he part of the incumbent not to leave the institution during inthe
middle of an academic year. e T L e

That, you are échéted to bepunctual and regular in atteri&éﬁce of your duties and shall -

pot absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous. period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management. '

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. | :

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your sérvice_s_}:_iall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Maragement, If the tule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation. o

20. That, your service conditions . sha_i_l_ be governed by thls contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law. .

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusél_. If the terms and conditions

given in this order are acceptable to you, you are expected to return 10 1s the duplicate copy of this

order, after writing as All the terms are understood and accepted and signing it with date.

. n
SECRETARY BRNEIPAL c

e A [HEDA COLLEGE OF ARTS

AN SCHINCE FOR WOMES
. . - MADE AANGKUPPAM .
............................................. AT 60000g e
_______ _A.ﬂiyla_ﬂ_.&: Q- 08 -20(
‘ Signature of the candidate Date
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

\

03.04.2012.

To

Ms. M. Vijaya Sumathi,
- 27, Bharathiyar Street,
'V.G.N. Shanti Nagar,
Ambattur,

Chennai- 600 058.

Sub: Appointment Order for the post of Assistant Professor, Department of BBA —
reg.

With reference to your application and the subsequent interview conducted on
03.04.2012, we are pleased to appoint you as Assistant Professor in the Department
of BBA with effect from 3.4.2012.

- The consolidated salary will be Rs.11,000 /- per month.

W
Chgirman.

' Charrman
SOKA IKEDA COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
MADHANANGKUPPAM CHENNAI - 600099

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
. Cell : 9150008813 Tel : 044-2903 3707, 2903 3727
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

17.06.2013

Ms. M. Kavitha,
10/18, A Anna Street,
Venkatakrishna nagar,
Arumbakkam,
Chennai-106.

Sub: Appointment Order for the post of Assistant Profcssor Department of
BBA - reg.

. With reference to your application and the subsequent interview conducted on

08.4.2013, we are pleased to appoint you as Assistant Professor in the Department of
BBA w1th effect from 172013,

The consolidated salary will be Rs.16,000 /- pér month,

600 099
Sethu Bhaskara Nagar Madhanangkuppam, Chennai -

Cell : 9150008813 Tel : 044-2903 3707.
E mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affillated to the University of Madras)

! | o1 162003

To

s, P Rajasubhia, MBA L M.Com, NPl B
VOOSA, Gandlii Street, »

Bhavam Nagar,

Redhills,

Chennai- 600 052

Sub, Appointment Order for the post of Assistant Professor, Department of

~Commerce.- reg.

subsequent interview conducted on

With reference to your application and the
ofessor in the Department ol

300,0,2013, we are pleased to appoint you as Assistant 1
Commerce with effect from 03.10.2013

The consolidated :sulm'y. will be Rs. 11,500 /- per month,

‘ ; : Ay TV Y
. : ' (,u{ AARACE
L : : Chidrnan.
Chnliman
SORA IKED COLLEGE OF ARTS

AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

(."\I-"A'

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel : 044-2903 3707,
; E-mail;‘Soka_lkeda@m‘diﬁmail_com Websile: www sokakedacollege in




e - SETHU VALLIAMMAL EDUCATIONAL TRUST

Oy, (Regn. No. 162 of 87 dt. 10.02.89)
~\' {-% SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
%rmm"" (Affi lza{ed to the University of Madras)

Date: 23-11-2016

Ms. R. Jayaravitha

No. 15A, 6" Cross Street,

TNEB Colony Extn

Menambedu, Ambattur

Chennai- 600 053

Mobile number: 9962727440

E.Mail ID : rjayaravitha@yahoo.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 23-11-2016 and subsequent interview you had with us
on 23-11-2016, we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Business Administration of Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 24 11-2016 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.15,600/= ( Fifteen thousand six hundred) per month.
2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in wr iting by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service cetrtificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-29033707 / 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in
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-That, aﬁer havmg served the apperntment ordet 1f you do not join duty. on the date -

specrﬁed by the Management, you are ilableito pay one month salary to the Management _

asa prerequlsrte conditron to 1elease the celttﬁeates submltted by you e

'That you shall be entttled 1o any safaty for the month of. May, durmg the probatronaty SO
. period, pr ovided, you must have completed 8 months of service satisfactorily from the date .~~~
~of joining duty and.are willing to continue your service in our eollege Besides, to claim

'_the benef t of. the May salary, you must have _]omed the duty on the 1e opemng day of the
- ;ensumg academrc year as declared by the Management PR TR . .

:_"That you can be consrdeted f01 yeatly 1nr1ement after the suecessfu! completlon of the SR -
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:the Management : SRR = BRI
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: That in the event of yom resrgnatlon after havmg served an apporntlnent order duung the AR

R probatlonary period you shall have to give'two months’ notice, failing which, you are liable -

1o pay. two: months salaty to.the’ Management and the notice for the ‘Tesignation will be"'_- : s
* - accepted only on the lst of Apnl { of an acaderrnc yeat) and effectlve till completlon of the.__-' EE

o 'i_isame academtc year
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That your appomtment w111 be subJeet to terrnmatron at any tune by one month nottce _1n R i

¥ wr 1tten by the Management or by payment of one month salary in ileu of sueh a notlce

That you w1ll be responmble for the safe keepmg and return in good eondltlon of alI the :;3 S

'1eeords and property whtch may be in your use, custody or charge S

4,

_‘That you should obtarn puor pe1m1ssron from the Management f01 any further study R
o thr ough Dtstance Eduoatton Programme or by any other means, . - ; S

_That you are expeoted to be punctual and regular in attendance of your duttes and shall__'-__'. S
not’ absent yourself with our ‘prior permission of the Pnnelpal and the Management If you oo
~remain absent for a. ‘consecutive or continuous period of three days or over stay for thtee DR
-days after the expiry of leave penod ‘without leave or permrssmn from the. Management it

._ ‘will be deemed that you have voluntarily abandoned or resigned. your service wrthout any -
- nottee and you are. hab]e to pay 2 months satary to the Management ST P R S

1S

That you must be wﬂlmg to partrcrpate in the m—serwce trammg ptoglamme / seminar / .
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* " your teaching methodology / enrich your. knowledge and skills to upgrade your teachmg' :
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn canse unnecessary. difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

- resonted to the corporal punishment to use as c_or_ract_ive__met_hoc_l_. D :

" 18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
" remunerative, job / assignment in any college / business concern during the period of =~
- your service. If found so, your service shall be terminated without notice. You shall not .-~
. undeitake private tuition either in the college ‘or at your residence / residence of the
o+ student without the written permission of the Management. If the rule is violated, your .
. service shall be liable to be terminated without any notice, o o

19, That, at any time in the opinion of the Management which will be final in the matter, you .~ @
.+ are.-found guilty “of - dishonesty, . disobedience, - disorderly. ‘behavior, - negligence,”
- indiscipline or any other act considered by the Management as detrimental to its interest

" or of violation of one or more terms of this appointment, your service may be terminated -
. or dismissed without notice and w_ith_oﬁ_t_Q'c:')_inpc_nsafsion'_.' ST e e SR

0. That, ‘your selvweccndmons shallbe ~governed by thlscontlactand -also by the oo
© "Management’s standing orders, rules and regulations -which are ‘being in force for the :

. time being or may be framed from time to time 'a_ti@:'o;'dir_';g"to law. =

21, That, you will retire automaically without notice on your ataining the age of ssor

' This appointment order is given to you in duplicate for your perusal. If the terms and conditions .~
-~ - given in this order are acceptable to you, you are expected to return fo us the duplicate copy of
~ 0 this order, after writing as All the terms are understood and accepted and signing it with date. .-~

.......................................................................................

e r—— | e

L . Sigh_(_:_t:ui'.e'_éf:.!‘hé _cam_ii_dm_‘é_ - . - Date 8
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SOKA IKEDA WOMEN'S COLLEGE

For Arts and Science, Madras University

16" August 2000.

S. Mary Sujatha,
No.7B, 31* Street,
C-Sector, Siva sakthi Nagar,

Carshed complex,
Chennai-109.

Dear Madam,
Sub: Confirmation of Appointment.

Ref: Your Application dated 18™ July 2000.

With regard to your Application under reference and the interview
we had with you on 10" August, Our college is pleased to confirm
your appointment as a Lecturer in the department of commerce of
our College, on probation for one Year. Your consolidated salary
will be Rs 6,000/- ( Rupees Six Thousand only) per month,

A line in confirmation of your date of joining will be much '
appreciated.

Thanking you,

Yours truly, : |
For SOKE IKEDA COLLEGE OF ARTS & SCIENCE

FOR WOMEN,

. S \J \ )
hE \\ = L W — Jl S T SN S N

g L ALK

=

\/ Chairman.

59, Valliammal Street, Redhills Main Road, Pudur, Ambattur, Chennai-600053
Tel:(044) 6385871 Fax:(044) 6382777
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SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

07.06.2006

To

Ms. M. Raja Rajeswari, M.Com.; M.Phil,
No. 88 FB, AK.S. Mamtha Apautment
North Park Street, '

Venkatapuram,

Ambattur,

" Chennai — 600 053.

Sub: Appointment Order for the Post of Lecturer in Commerce — reg.

This has reference to your application and the subsequent interview conducted on
31.05.2006, the selection committee is pleased to appoint you as a Lecturer in
Commerce subject to the approval from the University of Madras, Chennai

600 005. This appointment takes effect from 12.06.2006 and the consolidated

salary will be Rs.6,000 per month.

B -
Chairman.
Chairman,
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEM

MADHANAGKUPPAM, CHENNAI-5ND 098

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Tel : (044) 2686 8005, 2501 4252
E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)
Sethu Bhaskara Nagar, lMadhaﬂangkuppam, Chennai- 600 099

23.6.2006

To

Ms. T. Jeeva,

No. 135, 13" Avenue,
Banu Nagar,

Pudur,

Ambattur,

Chennai- 600 053.

Sub: Appointment Order for the post of Lecturer in Commerce- teg

This has reference to your application and the subsequent interview conducted on
13.6.2006, the selection committee is pleased to appoint you as Lecturer in Commerce
subject to the approval from the uﬂiyersity of Madras, Chennai 600 005. This
appointmenttakes effect from 26.6.2006 and the consolidated salary will be Rs. 6,000

per month.

@_“i”mnm«

Chairman.
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“SOKA IKEDA COLLEGE
OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madrasj

:\1‘:{140\*;h

30.06 .2006

To

Ms. PL. Alamelu,

No. 5-A / 9, Krishnaji Sukkal Street,
Venkatapuram,

Ambattur,

Chennai — 600 053.

Sub: Appointment Order for the Post of Lecturer in the Department
of Management —reg.

This has reference to your application and the subsequent interview conducted on
21.06.2006, the sclection committee is pleased to appoint you as Lecturer,
Department of Management, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 03.07.2006 and
the consolidated salary will be Rs. 6,000 per month..

=

Chairman.

)
TNt TR TR R ger N \ Pt

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Tel : (044) 2686 8005, 2501 4252
E-mail : sokaikeda@rediffmail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

f_i(AFﬁliatcd toithe University of Madras)

24.04.2008

To

Ms. S. Ushadevi, -
No.12, Vanchinathan Main Street,
Sembium,

Perambur,

Chennai- 600 011.

Sub: Appointment Order for the Post of Lecturer in Commerce— reg.

This has reference to your application and the subsequent interview conducted
~ on 12.04.2008, the selection committee is pleased to appoint you as Lecturer in
the Department of Commerce, subject to the approval from the University of
Madras, Chennai 600 005, This appointment takes effect from 11.06.2008 and

the consolidated salary will be Rs.8,000/- per month.

B s
Ch%/ ‘

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252 E-_n'_iail : sokaikeda@redifﬁnail.com
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

24.04.2008
To
Ms. V. Premalatha,
No. 6/3, VOC Street,
Kolathur,
Chennai- 600 099.

Sub: Appointment Order for the Post of Lecturer in Commerce— reg.

This has reference to your application and the subsequent interview conducted
on 12.04.2008, the selection committee is pleased to appoint you as Lecturer in
the Department of Commerce, subject to the approval from the University of
Madras, Chennai 600 005. This appointment takes effect from 11.06.2008 and
the consolidated salary will be Rs. 8,000/~ per month.

P
Y
Chairinan.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Tel : 044-2686-8005, 2501-4252  E-mail : sokaikeda@rediffmail.cor



(OMEGE )

SOKA 7p
i

22

N
NHO™

,.
5

Y >
Cngppont

(Affiliated to the University of Madras)

l'o

Mrs. & Shobana.

No.6. Kamarajar Street,
Pudur,

Ambattur

Chennai- 606 053

Sub: Appointment Crder for the post ol Assistant Professor. Department of
B.Com. ISM - reg.

With reference to your application and the subsequent interview conducted on
11.12.2012, we are pleased to appoint you as Assistant Professor in the Department of
B.Com. ISM ON LEAVE VACANCY with effect from 12.12.2012

The consolidated salary will be Rs. 10,500 /- per month.

AP
(s e

Chairman.

Chairrna
EDA COLLEGH

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell - 9150008813 Tel : 044-2903 3707, 2903 3727
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

NEWRO™

17.06.2013
To
Mrs. R. Krishna Veni,
No. 18, Jeeva Rathinam Street,
Vinayagapuram,
Ambattur,
Chennai- 600 053.

Sub: Appointment Order for the post of Assistant Professor, Department of
Commerce - reg.

With reference to your application and the subsequent interview conducted on
15.6.2013, we are pleased to appoint you as Assistant Professor in the Department of
Commerce on LEAVE VACANCY with effect from 1.7.2013.

The consolidated salary will be Rs.11,000 /- per month.

W
Chairman.

Chairman
"I EDA COLLEGE OF ARTS
Cr SCIENCE FOR WOMEN
- IRHANGEUPPAM, CHENNAI - 600099,

* Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707, 2903 3727
E-mail: sokaikeda@rediffmail.com  Website: www.sokaikedacollege.in



SETHU VALLIAMMAL EDUCATIONAL TRUST

SO, (Regn. No. 162 of 87 dt. 10.02.89)

Q/ﬁ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:31-07-2019

To

Dr. M. Suba Devi, M.A, M.Phil., Ph.D.

198A, G2, Lotus Apartment

Thamarai Street

Poompozhil Nagar

Avadi,Chennai — 600 062

Mobile 8939702737

LETTER OF _APPOINTMENT

Dear Madam,

With reference to your application dated 30-07-2019 and subsequent interview you had with us
on 30-07-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Commerce of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 01-08-2019 on probationary
basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 27,750/= (Rupees Twenty Seven Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

" 4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone : 044-2686 3177 | 9677717456
Email:sokaikeda@rediffmail.com, Website: www.sokaikedacollege.in



10.

11.

13.

14,

15,

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationaty period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.




16.

7.

Page 3

That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

© resorted to the corporal punishment to use as corrective method.

18.

i9.

20.

21

That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

That, your service conditions shall be governed by this contract and also by‘ the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

FiwdE

SECRETARY CHAIRMAN

.....................................................................................................

______ N bl Do . a8 2019

Signature of the candidate Date




SETHU VALLIAMMAL EDUCATIONAL TRUST

TN (Regn. No. 162 of 87 dt. 10.02.89)

‘-\/-* SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 07-08-2019

To

Ms. A. Priya

No.27, Thiruvalluvar Street

Nagammai Nagar .

Avadi

Chennai- 600 109

Mobile: 9791183818

Email: priyaalagarsamy300693@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 07-08-2019 and subsequent interview you had with us
on 07-08-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Commerce of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 08-08-2019 on probationary
basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month. :

2. That, this appointment is made subject to the approval of the University of Madras. ',.,\.
That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation. '

[¥5]

4. That, you are requested to produce all your original certificates and service certificates.

@,

Continued in page 2.
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That, after having served the appointment order, if yoﬁ do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. ‘

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year,

. That, your appointment will be subject to termination at any time by one month notice in

written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management, If
you remain absent for a consecutive or continuous petiod of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. ,
Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the -
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in tumn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physu:al / mental pain during

. corrective measures. You are liable to be dismissed from semce m case you have resorted :

-~ to the corporal pumshment to use as correctlve method L S

- 18. fhat you shall not undertake any part-tnne or full—tune d1rect or. mdrrect honorary or
- remunerative, job / assrgnrnent in any college / business concern during the period of your: . oo
- service. If found so, your service shall be terminated without notice. You shall not = - - .-
~undertake private tuition either in the college or at your residence / res1dence of the student
. without the ‘written permission of the Management. If the rule is v1olated your service SR
"-__'.'shall be llable to betenmnated wrthout any not1ce S RIS TE '

9, That at any tnne in the opnnon of the Management Whlch wﬂl be ﬁnal in the matter you BRI
Coooare found. gu]lty of: drshonesty, dlsobedlence dlsorderly behawor neghgence mdlsolplrne i
Loior any. other act considered by the Management as detmnental to/its interest or of violation
- of one’or more terms. of this appointment, your- servme may be ten:mnated or dlsrrnssed_ PURRHORES
L ___Wlthout notlce and w1thout compensation SRR o o :

S, :'That your service cond1t1ons shall be govemed by tlns contract and also by the..:'- L o
Management s standing ‘orders, rules and regulations which. are belng in force for the tnne RS
g _.:berng or rnay be framed from tlme to tune accordmg to laW = SN

21 That you wﬂl retne automatlcally w1thout notrce on your attammg the age of 58 or earlrer B
Lot you are found to be rnedlcally unﬁt PR o : IR

Thrs appomtment order is g1ven to yon m duphcate for your perusal lfthe terms and condmons' e

given in this order are acceptable to YOu, you are expected to Teturn to us the dupllcate copy of this SENE
order aﬁer ertlng as All the terms are understood and accepted and 51gn1ng it wrth date E

Szgnature Of the candldate B _' S Date '




'SETHU VALLIAMMAL EDUCATIONAL TRUST

N (Regn. No. 162 of 87 dt. 10.02.89)

;'pg SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date:25-09-2019

To

Ms. U. Kanmani

No.1, Bajanai Koil Street

Kannadapalayam

Vellanoor Post

Chennai- 600 062

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 25-09-2019 and subsequent interview you had with us
on 25-09-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Commerce of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 -with effect from 25-09-2019 on probationary
basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

&

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, durmg the probationary
perlod provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re»openmg day of the

: ensumg acadenuc year as declared by the Management

That you can be con51dered for yearly mcrement after the successful completron of the

- probationary period. The condltionalrty of merement purely rests w1th on the dlscretron of 2 - e
S the Management . _ SR : '

: That you shall work under the general guldance supervrsron and dJrecuon of the Pmclpal:f_ B
3 andManagement R o R _ | -'

5 That it is mandatory on the part of the mcumbent not to leave the 1nst1tution durmg in the s
: _:_nuddie of an academrc year R - : i L '

That in the event of your res1gnatron after havmg served an appomtment order durmg the SR

B2 probatlonary penod you shall have to give two months notice, Tfailing. which, you are liable -
- “to pay two months salary to. ‘the: Mauagement and ‘the notice for the resignation will be
' 'accepted only on the 1 of Aprrl (of an academlc year) and effec‘nve t111 comp]etlon of the '_ i

. same acaden:nc year ONEE

= '_"1'2.

13,

_That your appomtment w1ll be subject to terrmnatlon at any trme by one month notlce in s

tten by the Management or by payment of one month salary in: lreu of such a notrce _'

: That you will be responmble for the safe keepmg and return in good condruon of all the_ Lo
. _'-records and property whleh may be in your use, custody or charge i -- e R

-That you Should obtam prror permlssmn from the Management for any further study

e 'ithrough Drstance Educatron Programme or by any other means.

" .-.not absent yourself with our.prior permission of the. Principal and the Management, If you = °

That you are expected to be punctual and regular in attendance of your dutres and. shall

. remain absent fora consecutive or continuous penod of three days or over stay for three _
. -'.days after the expiry of leave penod ‘without leave or. permrssron frorn the Management it

i . 'will be deemed that you have voluntarily abandoned or resigned your: service vvrthout any AR

E n0t1ce and you are hable to pay 2 months salary to the Managernent Lo

15,

delrvered S

That you must be w111mg o pamclpate in the i m—servree tralmng programme / semmar o
-~ workshop organized by the Management / outside agency. from time to time to. upgrade C
. “your teaching methodology / enrich your k_nowledge and skills to upgrade your teaching "~ "
'-methodology / enrrch your knowledge and skllls to upgrade the quahty of educatlon_ o
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physwal / mental pain during
‘cotrective measures. You are liable to be dismissed from service 1n case you have resorted
to the corporal pumshment to use as corrective method.. =

- 18. That you shall not undertake any part—tlme or ﬁtll—trme dtrect or mdlrect honorary or
S remuneratwe job/ a551gnment in any college / business concern durmg the period of your
- service. If found so, your scrvice shall be ternnnated without notice. You shall mot .~ -~ -
- undertake private tuition cither in the college or at your residence / residence of the student -~ -
" without the ‘written permission of the Management. If the rule is. v1olated your servme. RO
Cowin shall be hable to ‘oe terrmnated vvrthout any nottce N : SREnDAN

19, That atany tlrne in the opmlon of the Management whlch w111 be ﬁnal in the matter you RO
o are found guilty of. dlshonesty, disobedience, disorderly behavior, neghgenoe indiscipline -~ -
" orany other act considered by the Management as detrimental to its interest or of violation - =~~~
SR “of ‘one. ‘or more terms of this appomtment your serv1ce may be termmated or dtsmrssed_ S
SR ;'WlthOl.lt notlce and wrthout cornpensatton I e PR

o in_.f?_That your serv1ce condltlons shall be govemed by ﬂ‘.uS contract and also by the_._'__. :' e
P 'Management S, standmg orders rules and regulations Whlch are bemg m forc:e for the tlme FEREE
- -.::bemg or may be framed from ttme to tlme accordmg to law R IR

21 That you wrll retlre automatlcally w1thout nottce on your attammg the age of 58 or earher Rt o
. '_1fyouare foundto bemedrcaﬂyunﬂt UL R P
ThlS appomtment order is glven to you in. duphcate for your perusal If the terms and oondttlons B

- given in this order are acceptable to you, you are expected to return to us the duphcate copy.of this -
order, aﬁer Wntmg as AlI the terms are understood and accepted and 51gmug it w1th date S

----------------------------------------------------------------------------------------------------------
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O304 010 we are pleased o appomt vou as Assistant Professor i the Departinent
of M SC Comptiter Science | Sttt B with efteet from 3 4.201°

Phe comsolidated sadary will be Ra 13000 - pet muonth.

. e b
(.s%& e

Clinman

Chasttman
SOKA IKEOA COLLEGE OF ARTS
AND SCIENCE £OR WOMEN
MADVARANCRLPPAM Cpip KNAL. éaF-é-séﬂ"it

Sethu Bhaskara Nagar, Madhanabghuppam, Chenmae - §00 008
Coll @YAR0URBIY Tel 0482003 3707 2903 WY




e st

R (208 (UL S

SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Aflilinted to the University of Mudras)

13.07.2007,

Ms, C.T. Ashita,

Flat No.A L, R.C.Ashok Villa,
T.V.Nagar,

Ambattur,

Chennai 600 053,

Sub : Appointment Order for the post of Lecturer in Computer
Science— Reg.

This has reference to your application and the subsequent interview conducted
on 04.04.2007. The selection committee is pleased to appoint you as Lecturer in
the Department of Computer Science subject to the approval from the University
of Madras, Chennai 600 005. This appointment takes effect from 16.07.2007
and the consolidated salary will be Rs.6,000/- per month.
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SOKA IK.l_-:l)A COLLEGL
OF ARTS & SCIENCE FOR WOMEN

{Adnhated o the University of Madras)

17.04.2008.

To
Ms | Parveen Beguam
New No. 30, Old No. 21/A,
Mundapam | street,

Kilpauk Garden,

Chenna- 600 010,

Suby Appomtment Order for the Post of Lecturer in Computer Applicaton -~ reg.

This has reference to your application and the subsequent interview conducted
on 0%.04.2008, the selection committee is pleased o appoint you as Lecturer in
the Department of Computer Application, subject 1o the approval from the
University of Madras, Chennui 600 005, This appointment takes elleet from

11662008 and the consolidated salary will be Rs. 8300 /- per month.

Q_r don Y !W"‘- T_""‘" v
Chadfman.

Chanrman
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DA COLLEGE

OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

25.11.2013

To

Ms. M. Anitha Devi, M.Sc. (IT). (M.Phil.),
1/880, Nethaji Street,

Gandhi Nagar, S
Redhills,

Chennai- 600 052.

Sub: Appointment Order for the post of Assistant Professor, Department of

Computer Applications.- I€g.

Wwith reference to your application and the subsequent interview conducted on
25.10.2013, we are pleased to appoint you as Assistant Professor in the Department of
BCA with effect from 02.12.2013

The consolidated salary will be Rs. 10,500 /- per month.

it

Chdirman. TR
~ Chairman ‘
SOKA IKEDA COLLEGE OF ARTS
_ AND SCIENCE FOR WOMEN
F MADHANANGKUPPAM, CHENNAI - 600099.

e r, Madhanangkuppam, Chennai -
Ara Nagar, Madhanade r  na 2707 ai - 600 099
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

29.05.2009.

To ' -
Mrs. G. Vijaya Girija, M.Com, M.Phil, MBA
Flat No. 369/4, First Floor,

Kamaraj Nagar, Avadi,

Chennai- 600 071.

Sub: Appointment Order for the post of Lecturer in the Department of
Business Administration - reg.

This has reference to your application and the subsequent interview conducted
on 27.05.2009, and the selection committee is pleased to appoint you as
Lecturér, Department of Business Administration, subject to the approval from
the University of Madras, Chennai 600 005.

This appointment takes effect from 15.06.2009 and the consolidated salary will
be Rs. 10,000 /- per month.
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Chaifiman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN | '
(Affiliated to the University of Madras)

2.7.201

To
Ms. P. Kalpana, ' ?
No. 2365, ‘A’ Type, ‘
Ayapakkam Housing Board,
Friends Street,

Chennai- 600 077.

t
t
I
|
Sub: Appointment Order for the post of Lecturer, Department of Informatipn
System Management -reg. I

This has reference to your application and the subsequent interview conducted &)11
2.7.2011, and the selection committee is pleased to appoint you as Lecturer, |
Information System Management, subject to the approval from the University of
Madras, Chennai 600 005.

This appointment takes effect from 18.7.2011 and the consolidated salary will be
Rs. 12,000 /- per month. '

A nro y
Chaiﬁ an. ,

Chairman
SOKA IKEDA COLLEGE
AND SCIENCE FOR |
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

17.11.2011

To (
Mors. J. Parvathy,

No.2B, J.P Nagar,

II Street,

Surapet,

Chennai- 600 066

Sub: Appointment Order for the post of Lecturer, Department of Information
System Management -reg.

With reference to your application and the subsequent interview conducted on
17.11.2011, the selection committee is pleased to appoint you as Lecturer, Department
of Information System Management. :

This appointment takes effect from 01.12.2011 and the consolidated salary will be

Rs. 11,000 /- per month.
" A
V
Chairman.

Chairman ’
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

et Rhackara Nagar. Madhanangkuppam, Chennai - 600 099



SETHU VALLIAMMAL EDUCATIONAL TRUST'

Ot (Regn. No. 162 of 87 dt. 10.02.89)

«\'/ﬁ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai —600 099,
Date: 17—05-2018 '

To

Ms. D. Malathy, MCA., M.Phil.
No.84, 2™ Street

Moogambigai Nagar
Kallikuppam -

Ambattur

Chennai- 600 053.
Email:d.malathy@ymail.com
Mobile:9600272020

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 02-04-2018 and subsequent interview you had with us .
on 16-05-2018 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Information System Management of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from
11-06-2018 on probationary basis, on the following terms and conditions: o

1. That, you will be paid a salary of Rs.17, 750/— ( Seventeen Thousand Seven Hundred and
Flﬁty) per month. :

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the.
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the cxtended
period, if any of such pl obation.

4. - That, you are requested to produce all your origmal certlﬁcates and service certlﬁcates

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitied to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1* of April ( of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice. '

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodslogy / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. W @

Continued in page 3.




Page 3

16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
cotrective measures. You ate liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are Tound guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be te1m1nated or dismissed
without notice and without compensation. :

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be franied from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the.duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

;RESIDENT é}«%}:%w 'CH%;{AN

........................................................................................................

M Dbl
Signatute of the candidate Date -

Name of the candidate in CAPITALS ;2.0 M ﬂLl-) TH‘} ........................




SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

30.01.2016.

To

Ms. H. Nirmala

23, FI-A, A Block
PVV Enclave
Perumal Koil Street
Old Pallavaram
Chennai- 600 117

Sub: Appointment Order for the post of Assistant Professor, Department of
Economics [part time] - reg.

With reference to your application and the subsequent interview conducted on
30.01.2016, we are pleased to appoint you as Assistant Professor in the Department of

Economics in part time per hour basis with effect from 01.02.2016.

2N
V
airman.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai- 600 099.



SETHU VALLIAMMAL EDUCATIONAL TRUST

gt

§i‘c\nLJtc B, (Regn. No. _1 62 of 87dt. 10.02. 89) _ )
:3J£.} SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
%" : (Affiliated to the University of Madras)

To ' , *Chennai — 600 (;99,

. Date: 09-06-2017
Mrs. 8. Joseph Bency Prisca, M.A., M.Phil,,

81-C, Lena Mansion, Majestic Colony °
Near Kesavardini Bus Stop
. Valasaravakkam
Chennai- 600087
Ph. 9884404995

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 07-04-2017 and subsequent interview you had with us
on 07-04-2017 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Economics of Soka Ikeda College of Arts and Science for Women, Sethu Bhaskara
Nagar, Madhanangkuppam, Chennai — 600 099 . with effect from 14-06-2017 on probationary
basis, on the following teims and conditions;

s Thats- you will be paid.a salary of Rs.16,350/= ( Sixtcen Thousaﬁ'd Thiee Hundred Fifty )
. per month.. ' | : |

2. That, this appointment is made subject to the approval of the Univérsity of Madras. -

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlicr at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended

petlod, if any of such probation.

., 4. That, you are requested to produce all your original certificates and service certificates. ‘
Mbablly
_Jx\ﬁ/og |3}

Dr. N, Suresh Babu,MAMPHEBEGMBAPLD; Continued in page 2.
Assoclata Profaasaor, o
. PG & Resaegreh, - . '
Pepartment of Economics,, - : _— i
Prealdency Collage,. o ' !
| ' Chennal -~ 600 0086, o
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5. That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

6. That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining.duty and are willing.to.continue your service in_our. college, Besides, to.claim ..
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

7. That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment pufely rests with on the discretion of
the Management. '

8. That, you shall work under the general guidance, supervision and direction of the Principal
and Management. . -

9. That, it is mandatory on the part of the incumbent not to leave the institution dunng in the
middle of an academic year, - '

10. That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1™ of April ( of an academic year) and effective till completion of the
same academic year,

11. That, your appointment will bo subject to termination at any time by one month notice in
written by the Management or by payment of one month salaty in lien of such a notice.

12, That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge..

il S WAL B e e e : K ‘ . Lo -
13, That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means,

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management, If you
remain absent for a conseeutive or continuous period of threo days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemetd that you have voluntarily abandoned or resiguied your service without any
notice and you are lable to pay 2 months salary to.the Management.

14

Thet, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management /. outside agency from time to time to upgrade

- your teaching methodology / enrich your knowledge and skills €0 upgrade your teachiog

methodology / enrich your km\ﬁdge aad skills to upgrade the quality of -education
¢

delivered, | /M’: L’LQ«B 2
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16. That, you shall’ take an abiding interest in the students career both 1n51de and outside the
college and shall promote physical, mtellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will- affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is bammed ih Tamilnadu in June 2003 thfoligh amendment of Rulg51 "
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part~time or full-time, direct or indirect, honorary or

remunerative, job / assignment in any college / business concern during the period of your
¥ service. If found so, your service shall be terminated without notice. You shall not
: undertake private tuition either in the college or at your residence / residence of the student
| without the written permission. of the Management. If the rule:is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from timoe to time according to law,

21 That, you will retirerautomatieally without notice on your. attammg the'ageof 58 or-earhier ..
if you are found to be miedically unfit.

This appointment order is given to you in duplicate for your perusal, If the texms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing ag All the terms are understood and accepted and signing it with date.
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e-mail : sethubhaskara@gmail.com
sethukumanan@yahoo.in

. SETHU VALLIAMMAL EDUCATIONAL TRUST

(Regn. No. 162 of 87 dt. 10.02.89)
No. 59, Valliammal Street, Pudur, Ambattur, Chennai-600053.

Telephone : 91-44-2658 5671
Telex : 91-44-2658 2251

Founder:
Mr, Sethu Bhaskaran

Managing T}uslee g
Dr, Sethu Kumanan

~ Trustee
Mrs. Sethu Irani

ks ~ Sethu Bhaskara Matric.

Hr. Secondary School
. Chennai-600 053,

Sethu Bhaskara Industrial
Training Centre
{Recognised by Gowt. of India)
Kandaramanickam
Sivaganga District-630204.

- Dr. Ikeda School
Anna Nagar West,
Chennai - 600101.

Soka lkeda College of
Arts & Science for
Women
(Affiliated to Madras Universily)

. Chennai-600099.

Sethu Irani Matric.
Hr. Secondary School
Kandaramanickam,
Sivaganga District-630204,

Sethu Bhaskara
Agricultural College and,
Research Foundation
Kalam Kavi Grammam,

. Visalayankottal, Karaikudi Taluk,

Sivagangal District - 630 308.

To

Ms. T, Sasikala

38, Thiramurugan Koil Street
Thiruvalluvar Nagar
Kolathur,

Chenmai- 600099

Phone : 9884776906

E-mail: susi_hr@yahoo.co.in

Chennai- 600 099
Date: 05.05.2016

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 24,03.2016 and subsequent
interview you had with us on  11.04.2016  we have the pleasure in
appointing you for the post of Assistant Professor in the Department
of Economics of Soka lkeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkappam, Chennai - 600 099 with effect

from

10.06.2016 on probationary basis, on the following terms and

conditions:

(1%

That, you will be paid a salary of Rs.15,600/= ( Fifteen Thousand
and Six hundred) per month,

That, this appointment is made subject to the approval of the
University of Madras.

Chat, initially you will be on probation for a period of two years,
from the date of your joining duty which may be extended to or
terminated earlier ot the sole discretion of the Management unless
and until confirmed in writing by the Management, your service
shall be deemed to be on probation even after the expiry of the
probation period or the extended period, if any of such probation.
That, you are requested to produce all your original
certiticates and service cerlificates.

Continued in page 2.
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50T halu. 'aﬂer having served the appointment order, i you do not join duty on the date
specified by the Management, you are lisble to pay one month salary to the Management
as a prerequisite condition to relense the certifientes submitted by you,

6. ’I'h:ét.lyou shall be entitled (o any salary lor the month of May, during the probationary
pe:r'mid,‘ provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensting academic year as declared by the Management,

i

That, you can be considered for yearly increment aflter the successful completion of the

7.
probationary period, The conditionality of increment purely rests with on the discretion of
the Management.’ :

8. That, you shall work under the general guidance, supervision and direction of the Principal
and Management,

9. That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year,

10. That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management und the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till completion of the

same academic yeur.

11, That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lien of such a notice.

12. That, you will I;)e responsible for the safe keeping and return in_good condition of all the
records and property which may be in your use, custody or charge.

13. That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means,

14, That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any

notice and you are liable to pay 2 months salary to the Management,

15, That, you must be willing to participale in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

I7. That, you are not allowed io use corporal punishment by any means to comrect the erring
student, Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures, You are liable to be dismissed from service in case you have resorted

to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tition either in the college or at your residence / residence of the student
without the written permission of the Management, If the rule is violated, your service

shall be liable to be terminated without any notige, -

[9, That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed

without notice and without compensation.

20, That, your service conditions shall be governed- by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time

being or may be framed from time to time according to law,

21, That, you will retire automatically without notice on your attaining the age of 58 or earlie
if you are found to be medically unfit. .
45/81 g

This appointment order is given to you in duplicate for your perusal. If the tesue wuw-vunditio,
given in this order are acceptable 1o you, you arc expected to return to us the duplicate copy of thig .
order, after writing as All the terms are understood and nceepted and signing it with date,

. ' . W
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+ SETHU VALLIAMMAL EDUCATIONAL TRUST

U’Ww» (Regn. No. 162 of 87 dt. 10.02.89)

.\ﬁ/ra SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to rhe University of Madras)

To ‘ Chennai — 600 099,

Date: 09-06-2017
Ms. B. Deepa
No. 128, Sneham Apartment
K.K. Road,
Ambattur

Chennai- 600053
Ph.:90942 11695

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-05-2017 and subsequent interview you had with
us on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of Economics of Soka Ikeda College of Arts and Science fpr Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 14-06-
2017 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 15,600/= (Fifteen Thousand Six Hundred ) per
month.

]

That, this appointment is made subject to the approval of the University of Madras.

L2

That, initial]y you will be on probation for a period of two years, from the date of
your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until confirmed in writing by the Management, your
service shall be deemed to be on probation even after the expiry of the probation
period or the extended period, if any of such probation.

4. That, you are requested to produce all your original certificates and service
certificates.

Continued in page 2.

Sethu Bhaskara Nagar Madhanangkuppam Chennal 600 099.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary

© period, provided, you must have completed 8 months of service satisfactorily from the date

10.

11.

12.

14.

15.

of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management. '

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1** of April ( of an academic year) and effective till completion of the
same academic year. : :

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in licu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

. That you should obtain prior permission from the Managerﬁem for‘any further study

through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Managemetit, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /-
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain- during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. ‘

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service, If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.
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To

(Regn. No. 162 of 87 dt. 10.02.89) -

'/f’ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

‘Chennai — 600 099,
Date :23-04-2018

Dr. M. Abila Marselin
No.46/51, First Floor
Ponnankinaru Street
Villivakkam '

Chennai- 600 049

Mobile: 9444852538

Email: gejaylenin@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 15-03-2018 and subsequent interview you had with us
on 04-04-2018, we have the pleasure in appointing you for the post of Assistant Professor in the
Department of hysics with Computer Applications of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 w1th effect from
11-06-2018 on plobatlonaly basis, on the following terms and conditions:

1.

2

(F%]

That, you will be paid a salary of Rs.20,000/= (Rupees Twenty Thousand) per month.

That, this appointment is made subject to the approval of the University of Madras.

That, initially you will be on probatlon for a period of two years, from the .date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall _
be deemed to be on probation even after the expiry of the probation perlod or the extended
period, if any of such probation.

That, you are requested to produce all your original certiﬂ_cates and service certificates.

&

Continued in ]jage 2.
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10.

11

12.

13.

14.

15.

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management. :

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year,

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April ( of an academic year) and effective till conipletion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education

delivered. @

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the

18,

9.

20,

2L

college and shall promote physical, intellectual and moral welfare of pupils.

- That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice, '

That, at'any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time dccording to law.

That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

Az

This appointment order is given to you in duplicate for your perusal. If the term.s and conditiox?s
given in this order are acceptable to you, you are expected to return to us the dup.llca'te copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

Norge Lolk %:f/"c
PRESIDIENT SECRETARY C IRMAN

..................................................................................... .
Ay
___________________ O\ 2. Ol 018

Signature of the candidate Date
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SETHU VALLIAMMAL EDUCATIONAL TRUST

SO, (Regn. No. 162 of 87 dt. 10.02.89)

3\';@ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 17-05-2018

To: - - : - :
Dr. T. Evangeline Rebecca, M.Sc. M.Phil., Ph.D
No. 9/5, Elumalai Street

‘Ayanavaram
Chennai- 600 023 .

Email: evangelme Jebecca@yahbo co.in

Mobile: 9486025461

LETTER OF APPOINTMENT

Deéar Madam,.

Wlth refex ence. to your apphcatlon dated 17- 03-2018 and subsequent mterwew you had with us
on 04-04-2018 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Physics with Computer Applications of Soka Ikeda College of Arts and Science for
‘Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from
11-06-2018 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.20,000/= ( Twenty Thousand) per month.
2. That, this appointment is made subject to the approvéll of .the University of Madras.

*3. That, mmally you will be on probatlon for a period of two years, from the- date of your
Jjoining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall _

. be deemed to be on probation.even after the explry of the probation period or the: cxtended Sl

period, if any of such probation. .-

© 4. That, you are requested to prloducer all ybur Qri'ginal certificates and service certificates.
_ ‘Continﬁed inpage2.

Sethu Bhaskara Nagar Madhanangkuppam Chennai-600 099:
Phone : 044-2686 3177 | 9677717456



" probationary period you shall have o give two months notice, failing which, you are liable

- Page 2.

" That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you ar¢ liable to pay one month salary to the Management

asa pre_requ_isit_e condition to release the ce;tiﬁqa_t_efs submitted by you.

. That, you shall be entitled to any saiarif for the ‘month of Mé.y, dufi_ng.{hc. probdtioﬁafﬁr S

period, provided, you must have completed 8 months of service satisfactorily from the date

- of joining duty and are willing to continue your service in our college. Besides, to claim
. the benefit of the May salary, you must have joined the duty on the re-opening day of the - -~

ensuing academic year as declared by the Management. -

 That, you can be considered for yearly increment after the. successful completion of the
 probationary period. The conditionality of increment purely rests with on the discretion of
' 1h¢-:1\4a¥iag_¢m¢nt.'f I R e

" That, you shall work under the general guidunce, supervision and direction of the Principal -

 That, itis mandatory on the part of the incumbent not to leave the instifution duringinthe S

‘That, in the event of your resignation affer having served an appointment order during the o

“'* 10 pay. two menths salary o ‘the Management and the notice for the resignation will be |

accepted only on the 1% of April (of an academic yer) and effective till completion of the i

" sameacademibyear.

BTN e

- written by the Management or by payment of one month salary in lieu of such anotice. - BRiEae
_“through Distance Bducation Programme of by any other means.. . ...

- not absent yourself with our prior permission of the Principal and the Management. If you

~ days after the expiry Qf_l_eave_.period_,_ without leave or p_err_rﬁss_ion from the Management, it Sl é

That, your appointmen

will be subject to termination at any time by one month notice in N

_. That,yOHW111be ie_spgﬁsibié ._f_o:r: thesafe _liééping and 1eturnm _éo'od condifi_oﬁ of all the o
""" focords and property which may be in your use, custody or charge: B

That :'yo'u_.é_}.ibiild obtam prlor permissmn fromthe Vianager

et for any further study

""[.fh.'at,..'y_oi_i are 'cﬁl;pe(.:."_tc.d to :b_e: punctual and 1egulaf1n attendance of yqiir':d'ut'iés_an_d_shall_r_ o

Lo N

‘remain absent for a consecufive or continuous period of three days or over stay for three '

~will be deemed that you have voluntarily abandoned or resigned your _se_:r_vicé:_.without_ any .

-~ notice and you are liable o pay 2 month_s'sal_ary___tp the Management.

- 15,

Thaf;' you.riiﬁst :bé_:Wiliirig _1_;6 j-paﬁiqipate in the in-é_ervic_e training progr_Me / seminar / © L

. workshop organized by the Management / outside agency from time to time to upgrz}d_e i
" your teaching m¢ﬂ1odology_-/ ‘enrich your knowledge and skiils to upgrade your teaching

. methodology / enrich your __lmowl_edge ‘and skills -.tQ.f-upg_tg_c_i_e the quality of pdupa_t_iog RRENE i

delivered.

" Continued in page 3. -
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16. That,. ydu shall take an abiding interest in the students career both inside and outside the
college and shall promote ph_ysical,.inteﬂectual and moral welfare of pupils.

©17. That, you ar® not allowed to use corporal punishment by any means to correct the etring
student. Administering such method will affect the student both physically and mentally,

. which in turp cause unneccssary.difﬁculties to the Heads and the Management as this

* method of c_:_orr’gqtibn is banned in Tamilna_du_in June 2003 fhrough amendment of Rule 51

.

o oof Tamilnadu Ed_ucation Rules prohibitin: the _inﬂic_tiqn__of physical | mental pain during

; 'c'orrcc,:ﬁve_m_easurcs. You are liable t0 be dis_mls'séd from service in case you havc__r_es_orted

' '{Q the _corp_o_ra_l punishr_nc_nt_'to use as corre_c_tiv_c _rr__xethod. i

RO remunerative, joD  assignment in any college / business concern duting the period of yout |
S service. If found .80, YOUL- service '.shall-:be_';t_cr_mi_na_te_d

. :18'. That, youshall ot undertake any ._p_art-",t'ime"ox'full_-t_im_e,.'di:éctpr_iﬁdirect., honorary ;_d_r o

ithout notice. You shall not.

. undertake private tuition cither in the college ot at your residence / residence of the student . U
' _"without_?che:wﬁtten pe_r;_x_l_iss_ion of the Management. 1f the rule is yiola_t_@d,'your' service B

7 ghallbe Jiable to be ferminated without any notice:
" jo, Thatat any time in e fopinion of

he Meanagement which will be final in the matter, you

" are found guilty of dishonesty; disobedie ce, disorderly behavior, negligence, indiscipline G

~ orany other act considered by the Management a5 detrimental fo its interest or of violation T

" of one ot more terms of this appojntment, YOur. service may be terminated 0F dismissed . B

- without no'_t:i'céfénd wi_thoi;tfcompen_s_ah_qn.. R

0. Tht, your serviee conditions shall be govemed by 1his conact and dlso by e
B . Management’s standing _order_s,_rules and regulations which ate being in force for the time - S §

~ - being or may be framed from fime to time according tolaw.

N 2_1. _ _'Tha’t, j'oﬁ_ will rcﬁr_e aﬁthhatically. Without noti_ée on _y:b'ﬁr a_ttaining thle'_ag_é of 58 or_'_ea_ﬂiér_ S : -

- ifyou are found 10 pe medically wnfit.

~ This ai:ipointmé_mt ;_drde_;r is gven 't_;')_y_bu_ in '.dupl_icate fo1 yoi_lr_ .p_e_ruéal_. If the terms and §onditions S

given in this order arc_acccptablq to you'_,_'you_ars: expected 1o return to-us th_e}dqplicate copy of this

order, after writing as All the terms are under_stood_ and accepted and signing it with date. -




SETHU VALLIAMMAL EDUCATIONAL TRUST

- Oy, (Regn. No. 162 of 87 dt. 10.02.89)

EAY '/f"' SOKA KEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

To g ' o £ ~ Chennai - 600 099
' ' ' ' ‘ ~Date: 23-04-2018
Ms. S. Shobana, MCA | ;
5-A Shanthi Street,
Vetri Nagar
- Chennai- 600 082
- Ph: 8754576287 .
Email.:shobmca@gmail.com

LET‘TER OF _APPOINTMENT
* Dear Madam, '

With reference to your application dated 04-04-2018 - and subsequent interview-you had with
us on 04-04-2018 we have the pleasure in appointing you for the post of Assistant Professor
in the Department of Physics with Computer Applications of Soka Ikeda College of Arts and
Science. for Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with
effect from 11-06- 2018 on probationary basis, on the following terms and condltlons

i That you will be paid a salary of Rs 17 750/—--(Rupees Seventeen Thousand Seven
Hundred and Fifty) per month.. - ,

2 That Ihls appomtment is made sub_[ect to the approval of the Umversuy of Madras

3. That, mltlally you will be on probatlon for a period of two years, from the date of
* your joining duty which may be extended to or terminated earlier at the sole discretion
of the Management unless and until ¢onfirmed in writing by the Management, your
service shall be deemed to be on probation even after the expn'y of the probation -
. period or the cxtended period, if any of such probation,

-4, That, you are requested to produce all “your original certlﬁcates and service

- certificates. . A . . @ ;

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
perrod provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensumg aeademrc year as declared by the Management -

'That you can be con51dered for yearly 1ncrement after the successful completron of the G
: probatronary perrod The condrtronalrty of 1ncrernent purely rests wrth on the dlscretron of_ -

- the Management

| _:".:1'1.

. That you. shall work under the general gurdance supervrsron and drrectron of the Prrncrpa1 o _;_
: and Management : . : : S S S

. That it i is mandatory on the part of the 1ncumbent not to leave the 1nst1tutron durmg in the o o
::;-mrddleofanacademrcyeat ST SEEE A S

That in the event of your, resrgnatron after havmg served an appomtment order durrng the_ SRR
S probatlonary perrod you shall have to give two months notice, falhng which, ‘you are liable - ST
" to pay two months salary to the Management -and -the nofice for the resugnatron will* be_-_'_l e

B aecepted only on the 1St of Aprrl ( of an academrc year) and effeettve t111 completron of the_ SIS

That your appomtment wrll be subject to terrnmatron at any trme by one month notrce m sl
- wrrtten by the Management or by payment of one month salary in lleu of such a notree

That you wrll be responsr‘ole for the safe keeprng and return in good condrtron of all the: L

L 'tecords and property whreh may be in your use, custody or charge

14

15,

-That you should obtarn prror permrssron from the Management for any further srudy .. _' PR
o 'thl ough Dlstanee Edueatron Progra:mme or by any other means. ) &

That you are expected to be punctual and regular in attendance of your dutres and shall_ e D
i '__-'not absent yourself with our prior permission of the Principal and the Management Ifyou -« om0
- remain absent for a consecutlve or. contlnuous per1od of three days or over stay. for three R

R will be deemed that you have voluntarrly abandoned or resrgned your servree wrthout any'_. o
- 'notrce and you, are 11able to pay 2 months salary to the Management -

That, you must be wrlhng to partrcrpate in the 1n—servrce trarmng programme / seminar / - S
~workshop organized by the Management / outside agency from time to time to upgrade -~

your teaching methodology / enrich your knowledge and skills to upgrade your teaching -
methodology ./ enrrch your knowledge and skﬂls to. upgrade the quallty of . educatlon. a

_'dehvered LT R e e e L e T @

Continued in page 3, L




. _. Thrs appomtment order is grven to you m duphcate for your perusal If the tenns and condruons_

Page 3

16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51 -
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted

~ tothe corpora} punishment to use as corrective method. ' '

18. That you shaH not undertake any part—tune or ﬁ,lll—ume, drrect or 1nd1rect honorary or
- remunerative, job / assrgnment in any college / business concern during the period of your = -
- service, If found so, your service shall be termmated without notice. You shall not -~
- undertake private tuition e1ther in the college or at your residence / residence of the student -
o -without the written permission of the Management If tbe rule is Vlolated your servrce. .
S :shall be llable to. be termtnated w1th0ut any notrce o SRR SO

19, That at any trme in the oprnron of the Management whrch w111 be ﬁnal in the matter, you

L are found gullty of dlshonesty, disobedience, disorderly behavior, neghgence indiscipline - oo

“or.any other act. consrdered by the Management as detnmental to its interest or of violation U

. of one or more terms of this apporntment your serv1ce rnay be terrmnated or dlsrmssed."_ T
o '.wlthout notrce and wrthout compensanon i ' § SR

: 20 .That yom ‘service | condrtlons shall be governed by ﬂns contract and also by the' S 5
BRI Managernent’s standmg orders, _rules and regulations whrch are bemg in force for the ume_ SEa
AR i:-'bemg or- may be framed from tnne to tlme accordmg to 1aw SRR -

- 21 i That you w111 retrre automatrcally w1thout notlce on your attarmng the age. of 58 or earher:- S
o 1f you are found to be medwally unﬁt : R :

. given in this order are acceptable to you, you are expected to return to us the duphcate copy of this. L B
order after wrrtmg as All the terms are understood and accepted and mgmng it wrth date '

PRESIDENT -

OV Y |
o I . : o
Stgnaturﬁzf tke candtdate AR --Date o

Name of the candidate in CAPITALS -5 3?” ORANG ..., o
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SET HU VALLIAMMAL EDUCATIONAL TRUST

"uum@ (Regn. No. 162 of 87 d1. 10, 02.89)

J£.! SOKA IKEDA COLLEGE OF ARTS & SCIENCE FoOR WOMEN

3 - (Affiliated to the University of Madras)

Chennai - 600 099,
Date:10-06-2019

oo T
A. Vaishnayi iy

1753 A72, Lakshmi Nagar = .

- Madipakkam . S
Chennaldg 7 |2 T
: _Em'élu'l,;Vaiéhugmyu?]% T

Mobili:9884106562 emetbR T n e T : :
R by - LETTER OF APPOINTMENT

: D__ca_r Madam,

With reference to your application dated 28-02-2019 and subsequent interview you had with us

1on 01-04-2019 we have the pleasure inappointing you for the post of Assistant Professor in the

Department of Tourism and Travel Management of Soka Ikeda College of Arts and Science for

- Wonmien, Sethu - Bhaskara - Nagar;. Madhanangkupparn, Chennai =600 099 with effect from
12-06-2019 on pa'obétiqji_ary- basis, on the Tollowing terms and cond itions:

] ~That, you: -\u':il"l be paid a salary of Rs. 17,750/= (Rupees Seventeen Thousand Seven
~ Hundred and Fifty) per month.

SR

-'ﬁ]‘_hm};lhis_apptpi_n‘lm_cnt_js;nin_di—: subject to the approval of the University of Madias,

'.T'hal,-finitially*y_ou will be on probation for a period of two years, from the date of your
~Jjoining duty which- may be extended o or terminated earlier ar the sole disceretion of the
Ma’nagmngént unless and until confirmed in writing by the Management, your service shall
be deemed 10:be on probation even after the expiry of the probation period or the exrended
period, if any of such probation,

bt

st

- That; you are requested (o produce all your original certificates and service certificates,

®

-~

Continued in pape 2, -
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on

That: “after having serveq the appointment order, if yoyu do not join duty
Specified by the A}Ianagement, You are .

45 4 prerequisite condition o re)

_ on the date
e Tiable 1o pay one month salary to the Management
case the centificates submitted by you, .

o

That, you shaly be entitled to any salary for the month of May, during the
peno.d. Provided, you mus; have completed § monghg of service satisfactorily froni the date
of joining duty and are willing to continue your service in our college, Besides, to clajm

the benefit of the May salary, You must have joined the duty on the Ie-opening day of the
¢nsuing academic year as declared by the Management,

probationary

~

That, you can be considered for yearly increment alter the successful completion of the
probationary pering, The conditionality of increment purely rests with on the discretion of
the Management.

9. That, it is mandatory on the part of the {ncumb
middie of an dcademic year.

10. That, in the evepy of your resignation after having sepved an a
probalionary period you shalj have 1o give two months notice, o
to pay two months salary to the Managenent angd the notice for the resig

12. That, you will be responsible for the safe keeping and rerum in good condition of all the
records and property which may be in your use, custody or charge.

13. That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other meaps.

14, That, you are expected to be punctual and regular in altendance of your duties and sha]
not absent yourself with our prior penmission of the Principal and the Management, [f you
remain absent for g consecutive or continuous period of three days or over stay for three
days afier the expity of legve period, without leave OF permission from the x\-Ianugemenr, it
will be deemed that you have voluntarity abandoned or res; gned your service without any
notice and you are liable 1o pay 2 monihs sulary to the Management,

15. That, you must be w; ling to participate in the in-service training programme / seminar /
workshop organized by the Managemeny outside agency from time to time 1o upgrade
Jour teaching methodology / enrich your knovledpe and skills 1o upgrade Your teaching
méthodology / enrich your knowledge and skills 1o upgrade the quality o’ education
delivered,

Coutinued in page 3,
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishinent by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in twrn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as cotrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management If the rule is v1olated your
service shall be liable to be terminated without any notice. .

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
| Management’s standing orders, rules and regulations which are bemg in force for the
l time being or may be framed from time fo time according to law.
|
\
|
\

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

+ This appomtment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duphcate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

ot

SECRETARY - CHAIRMAN

.......................................................................................................

Signature of the candidate _ Date

Name of the candidate in CAPITALS : ...\ ...\.fﬁ ISHMNAY)




SETHU VALLIAMMAL EDUCATIONAL TRUST
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To Chennai — 600 099,
Date: 04-11-2017

Ms. S. Sundari, M.A, M.Phil.

17, Priya Apartments

Plot No. 2e, 2™ Avenue

Banu Nagar

Pudur, Ambattur

Chennai — 600 053

Ph: 8085062229

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 04-05-2017 and subsequent interview you had with us
on 29-05-2017 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Tourism and Travel Management of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from
20-11-2017 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.15,600/= ( Fifteen Thousand Six Hundred ) per

month.
i

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
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11.

12.

13.

14,

15.

Page 2.

That, after having served the appointment order, if you do.not join duty on the date
specified by the Management, you are liable o pay one menth salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management.

That, you shall work under the general guidance, supervision and direction of the
Principal and Management. :

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year. '

That, in the event of your resignation after having served an appeintment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1 of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecutive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

. methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.
Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to conrect the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this’
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical 7 mental pain
during corrective measures. You are liable to be dismissed from service in case you have

" resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the
student without the written permission of the Management. If the rule is violated, your
service shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be govemed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21, That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

- This appointment order is given to you in duplicate for your perusal. If the tenns and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date.

e

SECRETARY CHAIRMAN

.......................................................................................................
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SETHU VALLIAMMAL EDUCATIONAL TRUST
i \J/- SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
|
|

’ 3 (Affiliated to the University of Madras)
Chennai — 600 099,
Date:31-07-2019
To
Ms. R. Anusha, M.A.
Villivakkam

Chennai- 600 049

LETTER OF _APPOINTMENT

Dear Madam, '

With reference 1o your application dated 25-07-2019 and subsequent interview you had with us
on 25-07-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Tourism and Travel Management of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from
01-08-2019 on probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 22,750/= (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless ‘and until confirmed in writing by the Management, your service shall

be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.,

4, That, you are requested to produce all your original certificates and service certificates.

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone = 044-2686 2177 | O877717A5R
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily {from the
date of joining duty and are willing to continue your service in our college. Besides, to
claim the benefit of the May salary, you must have joined the duty on. the re-opening day
of the ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion
of the Management. : '

That, you shall work under the general guidance, supervision and direction of the
Principal and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during
the probationary period you shall have to give two months notice, failing which, you are
liable to pay two months salary to the Management and the notice for the resignation will
be accepted only on the 1% of April (of an academic year) and effective till completion of
the same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

. That, you will be responsible for the safe keeping and return in good condition of all the

records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If
you remain absent for a consecuiive or continuous period of three days or over stay for
three days after the expiry of leave period, without leave or permission from the
Management, it will be deemed that you have voluntarily abandoned or resigned your
service without any notice and you are liable to pay 2 months salary to the Management.

. That, you must be willing to participate in the in-service training programme / seminar /

workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching

- methodology / enrich your knowledge and skills to upgrade the quality of education

delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectyal and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the etring
student, Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this-
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule
51 of Tamilnadu Education Rules prohibiting the infliction of physical 7 mental pain
during corrective measures. You are liable to be dismissed from service in case you have

* resorted to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of
your service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence /-residence of the
student without the written permission of the Management. If the rule is violated, yo.lr
service shall be liable to be terminated without any notice, .

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence,
indiscipline or any other act considered by the Management as detrimental to its interest
or of violation of one or more terms of this appointment, your service may be-terminated
or dismissed without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the
time being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or
earlier if you are found to be medically unfit.

: This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of
this order, after writing as All the terms are understood and accepted and signing it with date:

Fowde_

SECRETARY : CHAIRMAN

.......................................................................................................

EAV\MF 3 | g; ol 2019

Signature of the candidate Date

Name of the candidate in CAPITALS : ... R AN SHA i




o
[

. SETHU VALLIAMMAL EDUCATIONAL TRUST

g, | (Regn. No. 162 of 87 dt. 10.02.89)
i \J{-# SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
g (Affiliated to the University of Madras)

Chennai — 600 099,
Date:10-06-2019
To '
Dr. Lydia Eric

2/733, B1, Sabari-3

Kazura Garden

6" Cross Street
NeelankaraiChennai- 600 115
Mobile:9884173273
Email:dr.lydiaeric@gmail.com

LETTER OF APPOINTMENT

Dear Madaim,

With reference to your application dated 28-02-2019 and subsequent interview you had with us

on 01-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the

Department of Psychology of Soka lkeda College of Arts and Science for Women, Sethu
1 Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 . ith effect from 12-06-2019 on the

following terms and conditions:

1. That, you will be paid a salary of Rs. 22,750/= (Rupees Twenty Two Thousand Seven
Hundred and Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.
3. That, you are requested to produce all your original certificates and service certificates.

@_

Continued in page 2.

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai-600 099.
Phone * 044-2686 23177 ] 9677717456



Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management

as a prerequisite condition fo release the certificates submitted by you.

10.

11

12,

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim-
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management,

Thdt you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the dlscretlon of
the Management.

That, you shall work under the general gmdance supervision and dzrection of the Principal

- and Managcment

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

. That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay.two months salary to the Management and the notice for the resignation will be
accepted only on the 1™ of April (of an academic year) and effective till completion of the.
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

"That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Dlstance Education Programme or by any other means.

. That, you are expected to. be punctual and regular in attendance of your duties and shall,

not absent yourself with our prior permission of the Principal and the Management. If you

- remain absent for a consecutive or continuous period of three days or over stay for three

14,

days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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15, That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

16. That, you are not allowed to use corporal punishment by any means to correct the erring.
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method. ‘

17, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service

- shall be liable to be terminated without any notice.

18. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

19. That, - your service conditions shall be governed by this confract.and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

20. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit. :

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

ot | o2
SECRETARY %N -

oﬁoﬁ; (g:,)f- | z,ogejfzor_"p

Sig;{ature of the candidate Date

- Name of the candidate in CAPITALS : ...vvevvv.es LD ERI oo
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

03.04.2012.

To

Mrs. M. Bhuvaneswari,
239, 5" Main Road,

29" Avenue, Banu Nagar,
Ambattur,

Chennai- 600 053,

Sub: Appointment Order for the post of Assistant Professor, Department of B.Com.

Corporate Secretaryship [Shift IT] — reg.

With reference to your application and the subsequent interview conducted on
03.04.2012, we are pleased to appoint you as Assistant Professor in the Department
of B.Com. Corporate Secretaryship [ Shift I1 | with effect from 3.4.2012.

The consolidated salary will be Rs. 11,500 /- per month.

P S
@”“wzﬁf
Chairman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
ANDY SCIENCE FOR WOMEN

MADH/ 4/ NGKUPPAM, CHENNA - 50,050,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
AAEAAANOCOAN TAl - OAA 20N 2A7N7 2Q0N2A AT727
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-~ SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

08072013 5

To

Ms. J. Jabamalai Priya, M.Com., M.Phil.,
No. 156/26, Annai Sathiya Nagar,

Anna Nagar Main Road,

Pattabiram, (Thiruvellore Dist)
Chennai- 600 072

Sub: Appointment Order for the post of Assistant Professor, Department of
Corporate Secretaryship [ Shift IT] - reg.

With reference to your application and the subsequent interview conducted on
8.7.2013, we are pleased to appoint you as Assistant Professor in the Department of
Corporate Secretaryship [ shift I | with effect from 10.07.2013

The consolidated salary will be Rs.11,000 /- per month.

\Cv

Sect etary

SECRETARY
SOKA IKEDA COLLEGE OF ARTS
~ AND SCIENCE FOR WOMEN
Madhanangkuppam, Chennai - 600 099

i 1 !Nt {?J\L
SOKAIKEDA COLLEGE - OF ARTS
AND SCIENCE FOR Wi MEN
MADHANANGIKU; .~.--.ui

C’IT INAL - 600 09

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.
Cell: 9677717456 Tel: 044-2903 3707



e ——

. To

2:} | SOKA IKEDA @@mﬁam«: OF ARTS

AND @@EEN@E FOR W@MEN

(Afﬁhated to the University of Madras)
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Ms. S. Slvalcalal

g, = Street,

Ambethkar ngax

 Madhavaram
- Chennai- 600 110

]
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Sub: Appointment Order for the post of Assistant Professor in the départment of
' Corporate Secretaryship - reg.

With teference to your appli'oaﬁon and the subsequeﬂt interyiew conducted on

' 15 07.2015,we are pleased to appoint you as Assistant Professor in the department of

Cmpomte Secwtmyshlp w11:11 effect from 16.07.2015

B W¢M‘W‘—.
ix'ﬂman_ :
(*'hairman
SOIKA. IKED/—\ COLLEGE QF ARTS

AND SCIENCE FOR WORMIEN
- MADHANANGISUPPAM; CHIENINAI - Gy,

‘Sethu Bhaskara Nagar, Madhanangk'u‘ppam, Chennai- 600 099. .



SETHU VALLIAMMAL EDUCATIONAL TRUST

N (Regn. No. 162 of 87 dt. 10.02.89)

9%;\ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

Chennai — 600 099,
Date: 30-05-2018

Ms. D. Vanitha, M.Com., M.Phil.
No.12, Kasthuri 5™ Street
Lakshmipuram

Chennai- 600 099
Email:vanithamcom1992@gmail.com
Mobile:9445630316

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 22-03-2018 and subsequent interview you had with us
on 25-05-2018 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Corporate Secretaryship of Soka Ikeda College of Arts and Science for Women,
Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from 11-06-2018 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs.17,750/= ( Seventeen Thousand Seven Hundred and
Fifty) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

3. That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4, .'That, you are requested to produce all your original certificates and service certificates.

©

Sethu Bhaskara Nagar, Madhanangkuppam, Chennal-806°jgn page 2.
Phone : 044-2686 3177 | 9677717456
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- probationary period you shall have to give two months notice, failin _ _ ._ ;

" . 'to pay.two monihs salary o the Management and the notice for the resignation will be -
- accepted only on the 1% of April ( of an academic year) and effective till completion of the - . .

L

12,

T‘hét,' it is mandafdfy_-bi_l the part

Page 2.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are. willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the

ensuing academic year as declared by the Management, - . SRR

“That, you can be considered for _yéar_l_y increment after the successful completion of the RS
- probationary period, The con_ditionali_ty of increment purely rests with on the di_s_c_ret_ion of . o

: _‘I‘hé’t, -y_b_u fé._hé_tl_l work ﬁﬁdef'tlle_gene_rai _ﬁgtiidzinée, superwswn a.nd di_reéﬁ_o_x_l of the _Prinbipal S
- and Management, - oo T e T B R

That, in the event of your resignation after having served an appointment order during the
g which, you are liable . -

11 That, your appointment will be subject to termination at any time by one month notice T
- vitlen by the Management or by payment of one month salary in licu of such a nofice,

That,you will }B_é_fé:spéhsib'l_e :for'.t'he_'_éa'fe .k_ééping and rétﬁtﬁ_in_ 'gbdd_ condmon of all _t'_he' L

. records and property which may be in your use, custody or charge.

~ through Distance Education Programme or by any other means,

15, S
 ~workshop organized by the Management / outside agency from time to time to upgrade - -
“your teaching methodology / enrich your knowledge and skills to upgrade your teaching =

.. delivered. -~ . S :

'Thaf__'jou Should _. 6btai}1' 'prii).l_'_. pertm1ss1on ifrém the 'M_Anégem_en_t' for any further étudj{ o

That, you are expected to be punctual and regular in attendance of your duties and shall =~ "

ot absent yourself with our prior permission of the Principal and the Management. If you =~ .
~remain absent for a consecutive or continuous period of three days or over stay for three .~~~
- days afier the expiry of leave period, without leave or permission from the Management, it =~

. will be deemed that you have voluntarily abandoned or resigned your service without any

* . notice and you are liable to pay Z months salary to the Management. ~- .

That, you must be willing to participate in the .i'n_-s_ervi_ce training programme / seminar /

methodology / _e_m'ich yom'__knqwle_dge_.ar_l_d_skill_s_ ‘o upgrade the fqua_li_ty of t_:duc_:_ati_qn_l

Continued in page 3.
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16. That, you shall take an abiding interest in the students carcer both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring -
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51

* of Tamilnadu Education Rules prohibiting the infliction of physical /'mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted

- “to the corporal punishment to use as corrective method, .

18, That, you shall not undertake any part-time or full-time, direct or indirect, honorary or © =
- remuncrative, job / assignment in any college / business concern during the period of your "
- service.. If found o, your service shall be terminated without notice. You shall not -
* - undertake private tuition either in the college or at your residence / residence of the student =
~without the written permission of the Management. If the rule is violated, your service © “°
. shall be liable to be terminated without any notice, o

19, ‘That, at any fime in the opinion of the Management which will be final in the matter, you
- are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline RO
or any other act considered _by_;the“Management_as_ detrimental fo.its inferest or-of violation . v l: e

- ‘of one or more terms of this appointment, your service may be terminated or dismissed i

 without notice and without compensation. .

20, That, your service condiions shall be govemed by this contract and also by the
- Management’s standing orders, rules and regulations which are being in force for the time

RN being or may be framed from time to iime__acqording_tolaw;_'_:: RERok
B 21, That,y ou W.i_.ll__.ré_"cire ?UTOh’ififi.Cally Wlthout ﬁotiqé on jkou'riaftain_'ing_ _’Ehe_.agélb_f:S__S or earlier SR
. ifyouare found to be medically unfit, . T
L This .app.o.int_r'nen't ofdcr._is:givéh to you in fll_l_p_licé_x_‘té for y'o'u_r':péti_isal. If thé__fcéfnis and conditions - o
“ - given in this order are acceptable to you, you are expected to return to us the duplicate copy of this - "+
FESTREN order, after writing as All the terms are understood and accepted and signing it withdate,

el

| PRESIDENT ° . SECRETARY .

........................................................................................................

& rd s

Signature 'of the cai_idz_'date ' = _3 ._.:D_afe

Name of the candidate in CAPITALS : . <D:NANIT A TR




SOKA IKEDA COLLEGE

OF ARTS AND SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

04.12.2006 _

To

Mrs. Vimal Rosy,
94/1, Patel Road,
Perambur,

Chennai — 600 011.

Sub: Appointment Order for the Post of Lecturer in the
Department of Computer Science —reg.

This has reference to your application and the subsequent interview conducted
on 17.11.2006, the selection committee is pleased to appoint you as Lecturer,
Department of Computer Science, subject to the approval from the University
of Madras, Chennai 600 005. This appointment takes effect from 04.12.2006
and the consolidated salary will be Rs. 7,250 per month.

W
Clﬁnan. '

. Chairman

SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOME®

MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099.

N e o m~ASE ACAA ADED
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

17.06.2013
To
Ms. P. Hemalatha,
Block NO. 18, TSP Police Quarters,
Avadi, :
Chennai — 600054.

! Sub: Appointment Order for the post of Assistant Professor, Department of
Computer Science [ ShiftII] - reg.

.'-' ' With reference to your application and the subsequent interview conducted on
15.6.2013, we are pleased to appoint you as Assistant Professor in the Department of

Computer Science [ shift IT ] with effect from 01.7.2013.

The consolidated salary will be Rs.12,000 /- per month.

=

Chairmarn
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
~ 1. AAEAARQOAN Tal - OAA_ 20072 R7NT7 2903 A727
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SOKA IKEDA COLLEGE
OF ARTS & SCIENCE FOR WOMEN

(Affiliated to the University of Madras)

17.04.2008.

To

Mrs. M. Mahboob Meera, : :
Banu Nagar,

Ambattur,

Chebbai- 600 053

Sub: Appointment Order for the post of Lecturer in Computer
Application - reg.

This has reference to your application and the subsequent interview
conducted on 09.04.2008, the selection committee is pleased to appoint
you as Lecturer in the Department of Computer Application subject to the
approval from the University of Madras, Chennai 600 005. This
appointment takes effect from 11.06.2008 and the consolidated salary
will be Rs. 7,800/- per month.

C o .\;\"'}M_‘” l”_'u e
Chairman.
Chairman
SOKA IKEDA COLLEGE OF ARTS

AND\S}CIENCE FOR WOMEN
MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Naear. Madhananekuonam Chennai - 600 000
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras) '

Es A L 29.04.2015

To

Ms. C. Rajeswari, MCA, M.Phil.

3/116, Moorthy Nagar 4" Street

Opp. Telephone Exchange

Padi

Chennai- 600 050 . .

Sub: Appointment Order for the post of Assistant Professor in the department of
Computer Science [shift II |- reg.

With reference to your application and the subsequent interview conducted on
22.04.2015,we are pleased to appoint you as Assistant Professor in the department of
Computer Science [shift IT | with effect from 11.6.2015

. BN O 3
Secr
SECRETARY
SOKA IKEDA COLLEGE OF ARTS

' AND SCIENCE FOR WOMEN
Madhanangkuppam, Chennai - 600 099

Sethu Bhackara Naaar Madhananakiinnam Channal - 200 NAQ0
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SOKA IKEDA COLLEGE

OF ARTS & SCIENCE FOR WOMEN
(Affiliated to the University of Madras)

29.07.2013

To

Ms. A. Vinnarasi, MBA,
No. A4, Palani Malai Nagar,
Thathankuppam,
Villivakkam,

Chennai- 600 049.

Sub: Appointment Order for the post of Assistant Professor, Department of
M.A. Human Resource Management [ Shift IT] - reg. )

With reference to your application and the subsequent interview conducted on
27.7.2013, we are pleased to appoint you as' Assistant Professor in the Department of
M.A. Human Resource Management [ shift I ] with effect from 01 08.2013

The consolidated salary will be Rs.11,500 /- per month.

ANV s gl
Chalrman.

Chairman
SOKA IKEDA COLLEGE OF ARTS
AND SCIENCE FOR WOMEN
. MADHANANGKUPPAM, CHENNAI - 600099,

Sethu Bhaskara Nagar, Madhanangkuppam, Chennai - 600 099
Cell : 9150008813 Tel : 044-2903 3707.
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fi\ /f SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN

5
Uiy Vo : (Affiliated to the University of Madras)

To : i Chennai — 600 099,
Date: 16-08-2017

Ms. R. Priyadharshini, M.A. HRM., M.Phil.
Plot. No. 272, Sivaprakasam Nagar(south)
Surapet, : : ‘
Chennai- 600 066

Mobile: 9710504137
Priyachandran4137@gmail.com

LETTER OF APPOINTMENT ’

Dear Madam,

With reference to your application dated 16-08-2017 and subsequent interview you had with us
on 16-08-2017 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Human Resource Management of Soka Ikeda College of Arts and Science for
Women, Sethu Bhaskara Nagar, Madhanangkuppam, Chennai — 600 099 with effect from
1'7-08-2017 on probationary basis, on the following terms and conditions: ;

1. That, you will be paid a éalal'y of Rs.15,600/= (Fifteen Thousand Six Hundred) per month.

2. That, this appointment is made subject to the approval of the University of Madras.

Lo

. That, initially you will be on probation for a period of two years, from the date of your
Joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation. '

4. That, you are requested to produce all your original certificates and service certificates.

N d_g/O.N\ : Continued %2.
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- That, after having served the appointment order, if you do not join duty on the date

specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re- openmg day of the
ensumg academ ic year as deolared by the Management e

That, you can be considered for yearly increment after the successful completion of the
probationary per 1od The condltlonallty of rnerement purely rests wrth on the dtser et1on of

’;the Management

That you shali work under the general guldance superv1snon and dn'ectlon of the Prmcipal _. : =

: :'aud Management o

. T hat 1t is mandatory on the palt of the mcumbent not to leave the xnstltunon dunmg in the T
= mlddle ofan academlc yea1 : ST : o -.

That in the event of you1 1e51gnatton aﬁer havmg ser ved an appomtrnent 01de1 dmmg the AN

' probationary period you shall have to give two months notice, failing which, you are liable. ~ =~
o pay two months salary. to the Management and the notice for the resignation will be .~ 0 ¢
- accepted only on the l’“ of Apnl ( of an academrc yeal) and effectwe trll completton of the B
same academlc yeaa . S EaE . : I B

'That your appomtment w1ll be subject to termmatton at any tlme by one month notlce _1n BT
wr ltten by the Management or by payment of one month salary in heu of such a notrce '

. 'l“hat you Wlll be tesponsrble fon the safe lceepmg and retum in good condmon of al] the . _. S
'-_reeords and ploperty whloh may be in your use, custody or eharge ; SR

_ _._:That you. should obtam prior pelmissmn from the Management for any further study S
L thtough Dtstance Educatlon Programme or by any other means, RN ¢

'.That you are expeeted to be punctual and 1egula1 in attendanoe of your dutles and shall- IR
ot absent yourself with our prior. permission of the Principal and the. Management Ifyou.
f;emam absent for a consecutwe or continuous perxod of three days or over stay for three, "
“days afler the expiry. of leave per iod, without Jeave. or permission from the Management it
will be deemed that you have voluntarlly abandoned or resigned your serwce w1thout any SR

: ;'not1ce and you a1e hable to pay 2 months salary to the Management

s

That you must be wrlllng to partlctpate 1n the 1n-serv1ce tralnlng programme / seminar / i i
workshop or gamzed by the Management / ‘outside ageney ‘from time to time to upgrade

* your teaching methodology / enrich your knowledge and skills to upgrade. your teaching

methodology / ennch youl knowledge and skllls to upgrade the qualrty of educatron

: del1ve1ed

- Continiedinpage3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use cor poral punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physreal / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted o
to the corporal punishment to use as coneetrve method AR : -

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or

~ remunerative, job / assignment in any college / business concern during the period of your -

- service. If found so, -your service shall be terminated without notice, You shall not
_undertake private tuition either i in the college or at your residence / residence of the student .~ - L
- without the written permission of the Management If the ru]e is v1olated your servrce S :
o sha l be hable to be termmated w1thout any notice. S -

19, That at any time in the opmron of the Management whrch wrll be ﬁnal in the matter you i
o are found gurlty of dlshonesty, disobedience, drsorderty behavror neglrgence indiscipling .~ o
L or any other act consrder ed by the Management as detrimental to its interest or.of violation . -
-~ of one or more terms of thrs appomtment your. servree may be termmated or dtsmrssecl BUREE
o -wrthout notrce and wrthout compensatron ' i . o S

e 90, 1hat youn service: eondrtrons shali be gove:ned by tlus contlaet and a}so by the = :'
R __Management s standmg order 'S, rules and regulatrons which are bemg i for ce for the time L
Ly ':_bemg or. may be framed from trme to trme aecordmg to Iaw g '

Sl That you wrll 1et11e automatrcally wrthout notloe on yom attarnmg the age of 58 or earlrer. L S
:"-:'-n" you are found to be med;cally unﬁt SR SR s

Thrs apporntment ordel is glven to you in duplrcate for your per usal If the terms and condltions :
-~ given in this order are acceptable to you, you are expeoted to return to us the duphcate copy of this_ RN
order after wrrtmg as Al] the terms are understood and accepted and srgnmg it w1th date '

 PRESIDENT SE

R L N Py R TN PP

R FML{MLML ' Q’?. 08 lot*‘l B

Srgnatme of the crmdcdate S _' . Date

| Name of the candldate in CAPITALS R PRTT 713 D HP“R gﬂ'ﬂ NT




Chennai — 600 099,
Date:10-06-2019

To

Dr. B. Anuradha, M.Com., M.Phil., Ph.D

RMB Aishwarya, Bloclk I,

I1I-C, Illrd Floor,

Madhavaram Redhills High road,

Vadaperumbakkam,

Chennai — 600 060

Mobile:9500006387

Email:anuradhahari@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 26-02-2019 and subsequent infter\{ie_w you had with us
on 01-04-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Accounting and Finance of Soka Ikeda College of Arts and Science for Women,

* Sethu Bhaskara Nagar; Madhanangkuppam, Chennai — 600 099 with effect from 12-06-2019 on
_probationary basis, on the following terms and conditions::

1. That, you will be paid a salary of Rs. 27,750/= (Rupees Twenty Seven Thousand Seven
Hundred and Flﬁy) per month.

2. That, this appomtment is made subject to the approval of the University of Madras.

3. That, initially’you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall

~be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to ,‘producc all your ori'ginal‘ certificates and service certificates.

@

_Conﬁnued in page 2.
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10.

11.

12.

13.

That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you. i

That, you shall be entitled to any salary for the month of May, during the probationary
period, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the

probationary period you shall have to give two months notice, failing which, you are liable
to pay two mionths salary to the Management And the notice for the resignation-will-be
accepted only on the 1™ of April (of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Manageinent or by payment of one month salary in lieu of such a notice.

That, you wﬂl be responsible for the safe keeping and return in good condition of all the
records and property whmh may be in your use, custody or charge. .

That you should obtain prior perxm'ssmn from the Management for arly further study

- through Distance Education Programme or by any other means.

14.

‘That, yoﬁ are expected to be punctua} and regular in attendance of your duties and shall

- not absent yourself with our prior permission of the Principal and the Management. If you

15.

. remain absent for a consecutive or continuous petiod of three days or over stay for three

days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntanly abandoned or resigned your service without any

notwe and you are liable to pay 2 months salary to the Management

That, you must be willing to participate in the in-service training programme / seminar /

. workshop orgamzed by the Management / outside agency from time to time fo upgrade

your teaching methodology / enrich your knowledge and skills to upgrade your teaching

:methodology / ennch your knowledge and skills to. upgrade the quality .of education
dehvered _ A . ) . e

Continued in page 3.
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college and shal} promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation .
"of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation. .

. 20. That, your service conditions shall be governed by this contract and also A by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law,

21. That, you will retire automatically without notice on your attammg the age of 5 8 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for yoﬁr. perusal. If the terms and conditions -
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
ordet, after writing as All the terms are understood and accepted and signing it with date.

— -t That: vou statt take amabiding interest in the students career both inside and outside the —————

L ' . ) ) . ’ . ) ( T
sﬁ@f{f&w - - : CHAIRMAN

........................................................................................................

Signamre of the candidate - Date

Name of the candidate in CAPITALS : ... Aﬁ;\?':é ??:’%:\?.H.f:\ B




LY SETHU VALLIAMMAL EDUCATIONAL TRUST

Py, (Regn. No. 162 of 87 dt. 10.02.89)
-\'/ﬁ SOKA IKEDA COLLEGE OF ARTS & SCIENCE FOR WOMEN
| ha W (Ajj“ iliated to the University of Madras)

Chennai — 600 099,
Date:24-06-2019

To

Ms. Dhanalakshmi MSW

No.11, Gandhi Nagar VII St.,

Kodungaiyur

Chennai-600 118

Mobile: 9962390478

Email.: dhana.stella@gmail.com

LETTER OF APPOINTMENT

Dear Madam,

With reference to your application dated 24-06-2019 and subsequent interview you had with us
on 24-06-2019 we have the pleasure in appointing you for the post of Assistant Professor in the
Department of Social Work of Soka Ikeda College of Arts and Science for Women, Sethu
Bhaskara Nagar, Madhamngkuppam Chennai — 600 099 with effect from 01-07-2019 on
probationary basis, on the following terms and conditions:

1. That, you will be paid a salary of Rs. 23,000/= (Rupees Twenty Three Thousand) per
month,

2. That, this appointment is made subject to the approval of the University of Madras.

(%)

That, initially you will be on probation for a period of two years, from the date of your
joining duty which may be extended to or terminated earlier at the sole discretion of the
Management unless and until confirmed in writing by the Management, your service shall
be deemed to be on probation even after the expiry of the probation period or the extended
period, if any of such probation.

4. That, you are requested to produce all your original certificates and service certiﬁcggs.

Continued in page 2.
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That, after having served the appointment order, if you do not join duty on the date
specified by the Management, you are liable to pay one month salary to the Management
as a prerequisite condition to release the certificates submitted by you.

That, you shall be entitled to any salary for the month of May, during the probationary
petiod, provided, you must have completed 8 months of service satisfactorily from the date
of joining duty and are willing to continue your service in our college. Besides, to claim
the benefit of the May salary, you must have joined the duty on the re-opening day of the
ensuing academic year as declared by the Management.

That, you can be considered for yearly increment after the successful completion of the
probationary period. The conditionality of increment purely rests with on the discretion of
the Management.

That, you shall work under the general guidance, supervision and direction of the Principal
and Management.

That, it is mandatory on the part of the incumbent not to leave the institution during in the
middle of an academic year.

That, in the event of your resignation after having served an appointment order during the
probationary period you shall have to give two months notice, failing which, you are liable
to pay two months salary to the Management and the notice for the resignation will be
accepted only on the 1% of April (of an academic year) and effective till completion of the
same academic year.

That, your appointment will be subject to termination at any time by one month notice in
written by the Management or by payment of one month salary in lieu of such a notice.

That, you will be responsible for the safe keeping and return in good condition of all the
records and property which may be in your use, custody or charge.

That you should obtain prior permission from the Management for any further study
through Distance Education Programme or by any other means.

That, you are expected to be punctual and regular in attendance of your duties and shall
not absent yourself with our prior permission of the Principal and the Management. If you
remain absent for a consecutive or continuous period of three days or over stay for three
days after the expiry of leave period, without leave or permission from the Management, it
will be deemed that you have voluntarily abandoned or resigned your service without any
notice and you are liable to pay 2 months salary to the Management.

That, you must be willing to participate in the in-service training programme / seminar /
workshop organized by the Management / outside agency from time to time to upgrade
your teaching methodology / enrich your knowledge and skills to upgrade your teaching
methodology / enrich your knowledge and skills to upgrade the quality of education
delivered.

Continued in page 3.
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16. That, you shall take an abiding interest in the students career both inside and outside the
college and shall promote physical, intellectual and moral welfare of pupils.

17. That, you are not allowed to use corporal punishment by any means to correct the erring
student. Administering such method will affect the student both physically and mentally,
which in turn cause unnecessary difficulties to the Heads and the Management as this
method of correction is banned in Tamilnadu in June 2003 through amendment of Rule 51
of Tamilnadu Education Rules prohibiting the infliction of physical / mental pain during
corrective measures. You are liable to be dismissed from service in case you have resorted
to the corporal punishment to use as corrective method.

18. That, you shall not undertake any part-time or full-time, direct or indirect, honorary or
remunerative, job / assignment in any college / business concern during the period of your
service. If found so, your service shall be terminated without notice. You shall not
undertake private tuition either in the college or at your residence / residence of the student
without the written permission of the Management. If the rule is violated, your service
shall be liable to be terminated without any notice.

19. That, at any time in the opinion of the Management which will be final in the matter, you
are found guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline
or any other act considered by the Management as detrimental to its interest or of violation
of one or more terms of this appointment, your service may be terminated or dismissed
without notice and without compensation.

20. That, your service conditions shall be governed by this contract and also by the
Management’s standing orders, rules and regulations which are being in force for the time
being or may be framed from time to time according to law.

21. That, you will retire automatically without notice on your attaining the age of 58 or earlier
if you are found to be medically unfit.

This appointment order is given to you in duplicate for your perusal. If the terms and conditions
given in this order are acceptable to you, you are expected to return to us the duplicate copy of this
order, after writing as All the terms are understood and accepted and signing it with date.

bl @

SECRETARY _ CHAIRMAN

.......................................................................................................

Signature of the candidate Date

.........




